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Abstract

The research aimed to study and compare the needs for human resource development of training
skills local government organization employees In Muang Nonthaburi District, Nonthaburi Province. A
quantitative research study was conducted where 3 development dimensions were emphasized: education,
training, and self development. The samples of 362 local administrative employees of Muang Nonthaburi
district were selected. A survery questionnaire was a research instrument whereas analysis statistics included
more percentage, mean, standard deviation, t-test and F-test. As results, the overall need for human resource
development among the investigated employees was revealed in a high level. When considering each aspect,
training needs human resource development reached the highest level whereas the requirements for self-
development in a high level and education were in a moderate level. With regard to demand comparison
among employees in relation to human resource development, it was found that as classified by personal
factors, the level of demand differed by age with a statistical significance level of .05. However, gender, level

of education, job tenure and income did not significantly affect the demand.
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