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Abstract

The objectives of this research were to study (1) general of personal factors of the royal police cadet
academy’s lecturer who attended the training, examples sex, age, education status and income (2) the
influence of sex, age, education status income affecting the training. This study was conducted by the
quantitative approach, questionnaires were used to collect data from 84 of the royal police cadet academy’s
instructors. The data was analyzed by descriptive statics and multiple regression. The result of the study
indicated that (1) most of the royal police cadet academy’s instructors had male, age between 41-50 years,
graduated with a master's degree, marital status, income 30,001-45,000 baht per month. (2) personal factors
of monthly income more than 45,000 baht, age between 51-60 years, graduated with master's degree and
doctorate had the high factor up to 45.6 percent.
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TRAINING 1.00 34 41 39 57 46
SEX 1.00 a7 56 44 51
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EDU 1.00 29 38
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INCOME 1.00
Tolerance - .81 a7 92 76 78
VIF - 1.37 1.21 1.47 1.34 1.57
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MUNELA: Kaiser — Meyer Olkin = .817, Sig. F = .000, F test=1.754
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