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Abstract

The Evaluation of the Project for Strengthening the Body of Psychic Power to improve the Quality of
Life of the Elderly had the objectives (1) to evaluate the satisfaction of the participants towards the project
activities of 4 aspects: process, facilitation, quality or benefit, an overview of the project and (2) to inquire the
opinions of the participants on the problems and obstacles to the project. This evaluation used both
quantitative and qualitative methods by using questionnaires and observations with 65 elderlies who
attended the training. The questionnaire created indicators that cover the lecture content and coaching
practices of the speakers as a guideline to evaluate the satisfaction and feedback that will apply to the next
elderly's daily life.
The results of the evaluation showed that participants were satisfied with the project activities of all 4
aspects in the most satisfying or a good level. The recommendations of the participants for this project were
(1) additional material of the next training must be concentrated and can be reproduced, (2) The budget
should be allocated as travel compensation for the attendees, and (3) add more time for the training.
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