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Abstract

The aims of this research were to: 1) study the knowledge and understanding of the officials under
the National Defence College, National Defence Studies Institute on the principle of the sufficiency economy
philosophy, and 2) understand how they applied such philosophy of sufficiency economy for their living. The
population was 140 officials of the National Defense College.

It was found that the officials’ knowledge and understanding of the principle of the sufficiency
economy philosophy was at a high level, having adopted the philosophy at a high level.

It was suggested that the officials should be provided training and encouraged to realize the benefits
and importance as well as the value of the sufficiency economy philosophy so that they could live their life
successfully.
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