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Abstract

The research of Management of Cultural of Northern Thait Tribe purposes of this study past to :
1) study the economic, social and cultural contexts that influence by the tribes group; 2) Study strategies
of knowledge management that exists in political system in finding ways to preserve tribes identity,
restoration of customs and traditions through participation. 3) Develop a model to use for further
development of the tribes group. The method of study is qualitative data collection including: 1) in-depth
interview 2) focus group discussion and 3) participatory observation.The study results were; the local
aggregation of people is the power of political activity for request and use the power of tribe aggregation
to drive the government policy with the local people. The study shown that the economic has improved
the social capital by setting the cultural area groups, bringing culture into a development basic. As for the
society, it shown that molding the culture has strengthening the community, creating feeling of warm and
unity among the people of the community. Through “culture area based approach”, it was a way to
create profitable income that created job for the community and building the cultural tourism town.
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