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Abstract

The objectives of this study were: 1) to study the levels of performance of the Budget Bureau
personnel and 2) to study the factors affecting the performance of these personnel using surveys,
enquiring information from 282 civil servants, government workers and employees of the Budget Bureau,
the Prime Minister's office using percentage statistics, average, Standard Deviation and analyze factors
affecting the performance of the personnel by used for testing relationships look up the critical chi-square
statistic value at 0.05

The results revealed that :1) Level of results of performance, overall is high, with average score of
4.18 when considering income first is receiving compliments from supervisors and colleagues regularly
with the average of 4.29. Second is the feeling of good management, with the average score of 4.28 and

lastly, acceptable results amongst colleagues, with the average score of 4.07. 2) Overview of the
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organizational factor is high, with average score of 3.82 when considering each aspects respectively as
follows. Results of operation has the average score of 4.18. Environment of operation has the average
score of 3.96 Teamwork has the average score of 3.68 Attachment to organization has the average score
of 3.66 Personal factor has the average score of 3.43. Personal factors that affect the Budget Bureau’s
employees’ operation are age and length of operation where in average, younger people have lower
productivity especially than those older same as length of operation.

Keywords: Factors, Prime Ministers’s Office, Budget Bureau
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