nswaAunansvasudInnIsNasANsinanan1zyinsiURsuLUAY

gran1sAniuuveamnayusuludminuasugy

9

The Mediating Effect of Organizational Innovation on the Relationship between
Transformational Leadership and Organizational Performance of

Community Enterprises in Nakhon Pathom Province

e U8 wag qund 51Uy’

Nittaya Ngamyingyong' and Sumalee Ramanust?

YydngnsUsva1guguadin 819710315530 U InelaeiaiieaInue
Y2Department of Degree of Doctor of Philosophy Program in Business Administration,
Southeast Asia University

*Corresponding Author E-mail: jnittaya2109@gmail.com

Received: Nov, 9 2025; Revised: Nov 29, 2025; Accepted: Dec 11, 2025

UNANYD

mﬁ%’m%&ﬁﬁfmﬂigmﬁﬁa (1) ﬁﬂ‘mssﬁwaqmwéﬁﬁm'ﬁmgEJuLL‘Uad UIANSINEINMS UazkaN s ELNUYeT
Jaunayuwu (2) ﬁﬂwmnwgﬁmmﬂ?{aw,mm LLazu’"immmaaﬁmﬁﬁSmﬁwamqmm‘awamiﬁwLﬁumumaﬁamﬁﬁ]sqmu
uay (3) ﬁm:«nﬁw%Wamaqui’mﬂiiﬂ@ﬁﬂﬂiiugmﬁaLLﬂiﬁuﬂaWQﬁL%auimm’swgﬁnmim?{smuﬂaazjwamwﬁ’uﬁmmmm
Fawiagunludmiauasgy lWI53sadUSunquioswieaundniamiagumu $1uau 200 18 Bonaeisnsgu
wuune esdlefllelumsiseie wuaeumu Saneudesiy ity 097 adfflrlunsinseiveys Ussneunuadfide
wssawn laun ArAud Ansesas ARae éawﬁmmummgm uazatALaayu Tnglsnsiasenaunislaseasis
FeBuih (CFA) M3 CB-SEM

HaMITENUN

1) 'isé“umawgmﬂﬁLUﬁauLLUaQ ui“mﬂiiuaqﬁmiLLazwamiﬁi’wLﬁumumaﬁamﬁﬁ]sqmiuagﬂuizﬁumrmﬂﬁym
Tnefinadamniiu 4.39 (S.D. = 0.52), 4.24 (SD. = 0.54) ua 4.16 (S.D. = 0.60) AW

2) m’m;ﬁwmimﬁauLLanﬁﬁmﬁwamqmdLSTNU:mm'aui’mﬂiiumh‘mmaswam‘iﬁi’%ﬁumumaﬁamﬁwmu
(B =0.58, p <.001; B = 0.66, p <.001) ha (3) WiANTIUBIANSII VB NAMAT I IUINUAL IS BUABNANIH LI

VYelaunYuTU (B = 0.39, p < .001; Indirect Effect = 0.23, p < .001)

AdATY: WIRNTINEIANTT NMIzEINTWAULYAY KaMIAliuureteeanis Jaminuasugy

Abstract

The objectives of this study were: (1) to examine the levels of transformational leadership,

organizational innovation and organizational performance of community enterprises; (2) to investigate the
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positive influence of transformational leadership and organizational innovation on the performance of
community enterprises and (3) to examine the mediating influence of organizational innovation in linking
transformational leadership to the organizational performance of community enterprises in Nakhon Pathom
Province. This quantitative research employed a sample of 200 members of community enterprises selected
through simple random sampling. The research instrument was a questionnaire with a reliability coefficient of
0.97. Data were analyzed using descriptive statistics, frequency, percentage, mean and standard deviation and
inferential statistics through Confirmatory Factor Analysis (CFA) using the Covariance-Based Structural Equation
Modeling (CB-SEM) approach.

The findings revealed that.

1) the levels of transformational leadership, organizational innovation and organizational performance
were all high, with mean scores of 4.39 (S.D. = 0.52), 4.24 (S.D. = 0.54) and 4.16 (S.D. = 0.60), respectively.

2) transformational leadership had a positive direct influence on organizational innovation and
organizational performance (f = 0.58, p < .001; 8 = 0.66, p < .001) and (3) organizational innovation had both
a positive direct and indirect influence on organizational performance (f = 0.39, p < .001; indirect effect = 0.23,

b < .001).

Keyword: Organizational Innovation, Transformational Leadership, Organizational Performance,

Nakhon Pathom Province
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