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ABSTRACT

The purposes of this research were to investigate 1) the level of
competency of administrators, 2) the level of leadership in large schools and 3) the
relationship between the competency of administrators and leadership in large
schools under The Secondary Education Service Area Office 7. The research sample
included directors, vice directors and teachers under The Secondary Education
Service Area Office 7. There were 287 people selected by Proportionate Stratified
Random Sampling. The instruments used for collecting the data were Likert’s Five
Rating Scale questionnaires. The test’s reliability is 0.98. The statistical measures used
in data analysis were percentage, mean, standard deviation, and Pearson’s product
moment correlation coefficient.

The findings were as follows

1. The competency of administrators of schools under The Secondary
Education Service Area Office 7 was found at a high level. The first three ranks were
in descending order, namely, Profession Development, Quality Assurance in
Education, and Academic Leadership.

2. The leadership in large schools under the Secondary Education Service
Area Office 7 showed at the highest level. The first three ranks were in descending
order, namely, Administrators’ Work Assessment, Organization Priority and
Improvement, and Organization Direction Determination.

3. The relationship between competency of administrators and leadership
in large schools under the Secondary Education Service Area Office 7 was at a

moderate level with statistical significance at the 0.01 level.
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