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A DEVELOPMENT OF COMPETENCY INDICATORS
OF RAJABHAT UNIVERSITY ADMINISTRATORS
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ABSTRACT

The research aimed to 1) study the competency factors of the
Rajabhat University administrators 2) develop the competency indicators of
the Rajabhat University administrators and 3) assess and confirm the
competency indicators of the Rajabhat University administrators. The
samples employed in the study were 995 administrators and instructors of
Rajabhat universities nationwide according to the analysis of Structural
Equation Model, using Multi-stage Random Sampling method. The

instrument used in the research was a 5-rating scale questionnaire with
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a reliability at 0.929. Data analysis was conducted by mean, standard
deviation and the examining of the accordance value between theoretical
models with the empirical data, analyzed by Structural Equation Models of

the LISREL Program, version 9.10, activation code: 614F-A59F-F2D6-6064 with

XZ, df, p, RMSEA, GFI, AGFI, RMR, SRMR and CN.
The research results were as follows;

1. The competency factors of the Rajabhat University administrators
consisted of 1) personal competency 2) social competency and 3) role
competency. The factor loadings of Rajabhat University Administrators
ranking from the highest to the lowest were social competency, personal
competency and role competency, respectively.

2. The competency indicators of the Rajabhat University
administrators consisted of 1) personal competency indicators which were
achievement motivation, service mind, expertise, integrity, and teamwork
2) social competencies indicators which were leadership, visioning, strategic
orientation, change leadership, self-control and empowering others and
3) the role competency indicators which were Rajabhat consciousness,
organizational awareness behavior, and local development.

3. The research found that the improved competency indicators of
the Rajabhat University administrators were accordant to the empirical data
at a good level, considering the results of statistics confirmation including
Xz =78.34, feasibility (p) = .284, free degree (df) = 72, accordant indicators
(GFI)=0.932, improved accordant indicators (AGFI) = 0.901, sampling group
(CN) = 1,305.54, RMR = 0.257, SRMR= 0.0043 and RMSEA = 0.081.
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