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ABSTRACT
This study examined (1) the level of job satisfaction, (2) the level of
teacher commitment, and (3) the impact of job satisfaction on teacher commitment
among teachers working in the compulsory education system. Data were collected
from 164 teachers by implementing the convenience sampling method.Developed

questionnaires were used to collect data. Statistical techniques consisted of mean,
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standard deviation, and simple regression analysis. Results revealed the average
score of the job satisfaction level is 4.27 and the standard deviation is 0.69, and the
average score of the teacher commitment level is 4.51 and the standard deviation is
0. 63. These average scores can be classified as the high and highest levels,
respectively. Additionally, the job satisfaction variable can explain the variation in
teacher commitment variable at 59.4% which means the schools can increase the
level of teacher commitment by increasing the job satisfaction level of teachers.
Therefore, a school should pay attention to the management practices within a

school to increase the job satisfaction level of teachers.
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Fsmludaqiuiinisidsuuvasedesndy dwalianusifutedddylunis
fimuUsema uarauamnsAnuinduledeitauddysuazinndsanmaanduer
frveaUszvvy WAZANLATYTUTBIVBIUTEIMAYIA (United Nations Education, Scientific
and Cultural Organization [UNESCQO], 2014) UizLwﬂlwwmmmwmlummmmyuaa
nsAn dausd we. 2475 Sgunalneldisudaviuaunisfine Welfanusadanisinuid
Anumnzaufuauasuulawedanuazifudadoatiuvayunisaineaiuiunmig
\AsugAaresd Inefifaeudenislussdusznevresszuunsdnuiifinnnud Ay ienis
WanUsema (n5gn51adnw1dnng, 2544) iesondunddungugSuiaveundnlunisly
mMsfnwenmamslueuandaiauddglunsiauilssmansly Fawansisesinau
umuinsiigaouiinnugniuluivndn (Teacher Commitment) iuiladenilsfidiasie
AMUA S IVDITEUUNISAN®YT (Aryee & Tan, 1992; Crosswell & Elliott, 2004; Firestone
& Pennell, 1993; Park, 2005; Somech & Bogler, 2002; Tansakul Kamata Pataraplchayatham
& Kanjanawasee, 2015) #spunnituludsiwnids q dumnedansiyanatudenubagy
TunsuuRnuludndn wasiinersualiniunonnudAyvedindnaues Auneliinuas
Tun1sufohnuluiign (Firestone & Pennell, 1993) fstiu augniiuludrTnasiemneds
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1. T9yaa1gnv8InIENIANBITANT (2559) seyitssuunsAnwiniateduly
Uspinalnedistuaungioau 564,222 Ay

2, mﬁﬁﬂwm%’jﬁmﬁamiﬁmmﬂejuﬁ'gasmé"gaﬂmmwm (Convenience
sampling) Insandentafiudeyainanudnmaetaduiituilifudeyaanagiaou fuy
ailfeddelunsuanisinuilulflunduinediedu ddedutedinnfveansideild
Bnsduiiegeiililldauiiazidu (Nonprobability Sampling) (Zikmund, Babin, Carr &
Griffin, 2016) Insa1uifeildiuainueynseiliiivdeyaainlsudou 15 widuiun
n3IMIIMUATWazUIHAmMa Sevinadudl 2 funnau 2559 Fetudl 31 uneu 2560 uazliiy
wuuapuaNAuTIuIY 200 9a egnalsfinuiuuvasuniudiuau 164 gawiduiiideya
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Usznaude A 81y 81891 N13AnY1 UszinnvedlsaSoudideindegnifuiiioldlunns
osuIdnuazvaInguiegainty wagiunldidududsaiuau (Control Variables) Tu
nsAnwndsil
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fidnwauzdunuuninsiauszuiaai (Rating Scale) 5 sy $auau 18 Farianu Fuduy
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Differential Item Functioning (DIF), Exploratory Factor Analysis (EFA), Confirmatory
Factor Analysis (CFA) wag Bi-Factor CFA Model Analysis

2. Yuvvasunuiildlunaasuainudesiu (Reliability) wieliwuuasuaudiai
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WﬂaauLﬁaaﬁuﬂimgﬂmm‘tumuﬁumLmuaaummauﬁ 3 wazidlofiansanAn Cronbach’s
Alpha $uiudemaudaiungnisandenniy 2 maimmuaaumummmﬂwuimsméuwm
deswnfusnvardemaulauilfiiaaududeu Wilaen iy Sandedana 16
U8 NAN1TUTUUTIRULABUN LA NAADUAT Cronbach’s Alpha Snadsldraudeiiuly
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1. wovasunniefudeyaiiugiuvesineunuuasun TinszilagAiaaud
(Frequency) uag3osay (Percentage) Litoosursdoyaiiugiuvesagiiaeufifundusiogis
YDINIAN

2. wwuasunmAatuaufiewelaluiu inseilagaiads (Mean) uagdiu
\Jesuunnasg i (Standard Deviation) tilennasuanuigiud 1 asiaeuiiaudianelaly
U

3. wuuasumaAEAUA NNl INAg Anseilaediads (Mean) wazdiu
\ealuuansgIu (Standard Deviation) tlenaasuaNufgiuil 2 astasuiiaugniuly
AWINAS

4. psendnsnavesauianelalunuseanuyniuluivdnag Ingldadanis
Ars1evinanes (Regression Analysis) tilevadeuanufsiui 3 anufienelalunuddvina
somuEnUluININAS

ogslsfnm rouflavihdeyasziunufianelalusuuazarugniluindnasin
Asiieisnsiinsgiannes WlonageuauugiunisAnuded 3 Igtiuazsostinns
nadeUaLNAg UL IUTeINITIATIianaasdeu (Howell, 2007) ilonsiamouindeya
Aana I IUANNRFIUNTIATIZannee T Bl %’qwamiamiwwazmwa;ﬂammLﬂumuu
siuauufgiunslinsgionnos TnefisieasBoadsd fo n1sseufuanmbudadu (The
Results of Linearity) auwiiuvasanuuwlsusiuluusazngy (Homogeneity of Variance)
LazAsAIEIBLUUUARvestIstaya (Normality in Arrays) Tnsfidnfifnaanunaiiadeu
(Tolerance Value) fanudnlng 1 (0.934) uanainiiA1vesnismagay Durbin — Watson i
1.81 dungdeasuiimauaamndeuiudaszdotu dmiudmInaasuvestalulngen-
aweosuen (Kolmogorov-Smirnov) wandbiiiiuinlifideddgynieada Jsasuladn Joyad
nsuanuasuuuldsund dduisannsmideyaimunuiiesgionnesld warldiing
muANBnSNavesteyadIuyanavesmeuLUUasUN MR Uiz IlAT 1z innnes tielrina
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fneunuuaeumuisnun (164 9n) Tdoyaiugiudel frouwuvasuniudlug
Jumemde¥esas 81.70 Tongiade 40 U Torganueds 14 Y aunsdnwiluseiuignd
Sovay 71.30 uandunsfiaeusyluanufnudsindidnnuangnssunisnsinunduiugiu
Jowar 46.95

Aadvressziuauianelalusiuvesfneuuvuasuniuegd 4.27 A1Am
Doauunasguintu 0.69 Fsaunsaudamnuliigreunuuasuauiiaufianslalusy
sEAUIN wazARdvessEAuAugniuluInInAsveIReuLUVARUNNBYT 4.51 AN
musauusasg iy 0.63 Ssanunsauvanuliigmeunuuasuaudaugniiuly
Fndnasluseduunniian (yyon adazenn, 2505) Keduisamisnaguldimanisne
atfuayuanuRgiunsAnuded 1 uazded 2 amddu

nansIATIERannesuandlfiual F (6, 157) = 40.689 lnedian p-value = 0.000
Fauandlupsned 1 faandiifiuianusniuluininvesnsiuegfuauiinelaluay
daurdudszananisnennsalieusunds (Adjusted R Square) AWy 0.594 fatiu 3«
aunsaesuieladaufianelaluiuvesagaunsoesuieanuiuuysly duusaugniu
ludydnaglasesay 59.4 (B = 0.554, t = 14.828, p = 0.000) #30na13MAIMWANITANY
atfuayuanufgiuden 3

ANS197 1 WERINISHIIVABUANUSUNUSIT LAY wwmmmQﬂﬁﬂu%w%mgﬁummﬁq

walaluau
ANOVA °
Model Sum of Squares df Mean square F Sig.
Regression 13.389 6 2.232 40.689 .000 °
Residual 8.611 157 .055
Total 22.000 163

a. Predictors: (Constant), School, Edu, Gender, WorkExp, Age, Mean_Satis
b. Dependent Variable: Mean Commit_Q16
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Tmlwusn, fAwn fundidow, uazesa Inmardunna (2551) Mdeanufianelalunis
UftReuvesihssnsagiaoutanuinddiviilviagiiaanufisnslalunsiauaudmaling
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ndany Turaznansidetlifuihenufaelavesagsommimududeildazuuutos
fian (x = 4.06, S.D. = 0.76) $331n91UATv4 Stringer (2006) spyITnarwiladoiidana
nsgnuisnuiewelafintnnusumawessslulsemaanszeuinddeniinu wu s
framthaurannueilald Liufledymnisie sudesivmianulioygelid
dunlunsdndulafifeadesiunmsviiny wagnslallidasslunsien Wudu eglsd
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