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ABSTRACT

The purposes of this research were to study the level of motivation of work and
level of participation in quality assurance of Valaya Alongkorn Rajabhat University
personnel and study the relationships between motivation of work and participation in
quality assurance of Valaya Alongkorn Rajabhat University personnel. The sample size was
derived the Krejcie & Morgan table so the sample of 242 instructors and supporting
personnel were selected by stratified random sampling technique. The questionnaire
with 5 rating scales was used for data collection of this research. The reliability of the
questionnaire were 0.98. The statistics used for data analysis were percentage, arithmetic
mean, standard deviation, and Pearson Product Moment Correlation.

The research findings were: The level of motivation of work in quality assurance
of Valaya Alongkorn Rajabhat University personnel as a whole was at a most level. The
level of participation in quality assurance of Valaya Alongkorn Rajabhat University personnel
as a whole was at a most level The Relationship between motivation of work and
participation in quality assurance of Valaya Alongkorn Rajabhat University personnel had

significant positive correlations at 0.01.
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