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ABSTRACT

This article investigate and analyze base on theoretical and empirical evident
regarding to the role of human resource management over dimension of risk
management with 2 aim follows 1) descript meaning and impact of risk over human
resource related and 2) Explain human resource’s role in dimension of risk
management including provide suggestion to applying and to encourage the
organization to getting more profoundly understanding the importance of human
resource on reducing risk’s effect which might be happens in organization and also
prepare the preventive plan the effect of risk since this is a necessary factor to getting

waste in organization which management and human resource department will involve
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to defining on risk strategy, policy and operation process, hence human resource will
be the key player in risk management but in other hand, human resource also be the
factor to makes the risk, as mentioned displayed human resource has a key role and
direct impact over the dimension of risk management.
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