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Abstract

Overtime work can be used in situations where construction projects have to accelerate the operation.
This approach is often applied for high-rise building construction projects even under normal circumstances, which
raises doubts about its use for self-interest or taking advantage of other parties. This study aims to explore the
attitudes of 2 groups of project workers (the group who assigns overtime work and the group who performs the
overtime as assigned) in order to assess their opinions towards the benefits that the project and the workers who
worked on the case study of condominium construction projects might receive from overtime work. This study also
compares the differences between the opinions of each worker group using the Mann-Whitney U statistical test. The
study concluded that all involved parties agreed that assigning overtime work can benefit the company and project
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directly and be able to achieve both financial and schedule milestones. Moreover, there is no incentive for workers
to change their behavior to seek benefits or advantages from overtime work to the point of being exploitative and

creating burdens and inappropriate working conditions for overtime workers.
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nqu 1 ngu 2
LeT
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NN 30.00% 27.14%
27y
<259 20.00% 24.28%
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A10 slFAnszTe st ulag sy ngui 1 45.05 450.50
ngul 2 39.85 2789.50
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A11 I AAANITONUTEURSI ngui 1 34.20 342.00
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° P a va ' o Y = =~ @ oo o s ' ' I3
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Al A2 A3 Ad A5 A6
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Asymp. Sig. (2-tailed) .007* .014% .686 .890 .004* .012%

° w

* AnedeuNdnNNLAnNA1eg1elTedAn1@df

7

A5 6 MsUSeUigUANULANANITEINSANAAWILIINATNAEEY Mann-Whitney U (sg)

AT A8 A9 A.10 All Al12
Mann-Whitney U 170.000 117.000 295.000 304.500 287.000 295.000
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Asymp. Sig. (2-tailed) .006* .000* 391 479 .189 378

o w

* Anedouiidauuansse 1 iidedfyvieana
dwsuanuAndiuneUsuauiifivdmaneUszdvinmnnsufifnuvesiufiRnuaiwim (A5) wuin faey
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WudAgyyneadia (U = 168.00, Z = -2.841, p < .05) laawiuinnsnesfuRnuarmandsasilinnmu (sziuauiusig

1) fefURnuetafindszansnm Tumwssiudiu nansAnwdedssnunfisdwalinguussouduidRoudanll
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