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Abstract

The importance of the environment is an important factor to consider to solve the
problems of complexity and variables related to the environment. Integration is the integration
of interrelated sub-units to create a harmonious whole and to be able to operate to achieve the
objectives effectively. It is the integration, coordination, addition, and connection to lead to the
goals effectively together as a management approach for private business administration. While
the management of public organizations, management occurs in volunteer organizations,
partnerships and businesses. As for the management related to government activities, which
usually occurs in the context of public policy, in addition, private business organizations
generally have narrower goals than public administration, but are motivated by profit. Public
administration not only has broader goals, but also has a tradition that practitioners must adhere
to specific principles, such as readiness to be responsible to the public, fairness and compliance
with the law. The importance of management is the operation that relies on joint planning in
using human resources or other resources, such as budget, materials and equipment, to manage
to achieve the specified objectives. Integrated organization management is the use of
management through strategic thinking and analysis and strategic planning, the implementation
of related management systems within the framework of management policy thinking, to be
implemented in a tangible form and to be able to adjust management in a timely manner. For
the comparison between theory and practice, namely, management theory It is caused by
academics from Western educational institutions who have jointly thought and experimented
to find ways to manage organizations effectively and efficiently, leading to conclusions that
can be used to create management rules. As for the implementation of the management rules
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and conclusions in the field, there are different problems and obstacles: there is no single
management theory. Management depends mainly on environmental changes. Therefore,
administrators must know how to integrate many management theories and apply them to the
organization so that it can survive amidst external environmental changes.

Knowledge and management theories are caused by academics who have jointly
thought and experimented to find ways to manage organizations, leading to conclusions that
can be used to create management rules. As for the implementation of the management rules
and conclusions in the field, the organization must face different problems and obstacles.
Management depends mainly on environmental changes. Therefore, administrators must
integrate many management theories and apply them to the organization so that it can survive
amidst external environmental changes.

In summary, integrated organizational management is the application of management
through strategic thinking and analysis, the implementation of related management systems
within the framework of management policy thinking, and the implementation of tangible
results and the ability to adjust management so that the organization can survive.

Keywords: integration, organizational management, theory and practice
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unvayalAduanednualdnysimuunveuY18U8981U19 LA RUNTIveILAaE L8 19asLE 80
aunfnesdnsiviiuazanusuinveunazsuURnuunumminnauaised fawiinasiddou
151nsnaenal wadwdsdudsneildasuudas Tastauiidianiumuniamds waziau
UNUIMVDIAILNUIAI99) Taluananeiy a9t szuussn1sislimieuduszuuuimsiondusiung
FusluunziLasUssinditioy

3) n5viaulueednIsuuusTUUIIMNIsgnAMmuUAlagnseuvesszidaukuuukuidy
nenskasatednealdnes nnaudesinnunuszsleumieudunnau Siuviideyaraisigniiu
Snwldegraduszuu dmsiuenarsiifinunm Sr5wnisiluueeaiignilnuilillenudifeadung
seilay wagddn1suUanuseiley

v £ v & ¥ £% a wva = [

4) 1151911390919 0uNa1s 9151n1seesd juRauseiieuvemisisnisiag iy
wAUselerdaIunULA TAIUSTTUUITINAIU0IdIAN LasNgRANTINTDIT1T1TNITIUTZUUTIVNIT “Fog
Us1Aanensualilazundende”

o A o I Y ‘:4' & v Y o =
5) M3suswnishednluedniiduas yaranazundutisvnisdesdainuaiuise &
v a1 12

AT LIV ALABLAEADIINTINTALAANUIUTIUNIT AABRIUTAIINIENANARDIDIANT Lite

unismeuunuszuusivns lugresdufiow adafins uwastiug

[ '
v v a

6) 5¥UUTITNSa N TiAmUas nsglaelaseas1audn ssuusnsiafutud
fhume Avunsnavesusaziuslunsaztuluddaliflasuyihaneld Ussmvudesfisnusnns
#157150UEANTEUUTIVNNT V191BN15YIULA8TNTOUVDITLUEUNINTIYNNT

7) szuuswnsiuuildufiazidussuuda lagazunUnaaiusluamnuaduiudouves

nalnszuussnsidliaunigusnunsunsiu LﬁaL*ﬁluﬂ'13La'%m%ﬁawé'qé’wmaﬁuaqﬁ'gszwswmﬂaq
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2. Quantitative Approach
Wunsdinadeanemdiamansuimuinisandulasnaisendn Operation Research #1358

Management Science ﬁﬁ;mL%':Jéfumﬂmiﬁ']Lafmaimmam‘v?hmédu81uﬂ13ﬁ1u3mms@qmqﬁiuﬁm
asnsralanaded 2 Woasnsalangfasdaunivaadanlumegsha wu nsldadfuussgndluds
55N @ Optimization Model, Computer Stimulizations, Linear Programming, Critical-path
Analysis (Jugu

N133an15:39Ann (Quality Management) Tuan1inisaldaguuazuuilinluouiae

N34 9UVRITININIANUTULTWINTU JuTlaaasdanslunisiientdeduaiainguienliausid

AN FuAndauAT YSedlauAmaINTan N15IAN1SANUANA NEE WsBLTaL NN UANBIAIY

a

éfaqmmmzmmmwi’waaqﬂﬁmLﬁmﬁu Judumnudnduvesgsia nsuimsquninlagsi
(Total Quality Management) %39 TQM ﬂ’ud%ﬁuumﬁmﬁlﬁ%’ummﬁamqmm Tneil TQOM
wieiia Ussansusuussnunmedsseidedlagysmeuaussenudesnisvesgnadud iy
ﬂ’ﬂimmmamﬂuﬂdm‘f ridUszaumsaliazaiuiegraunntunisuiaunisvestdymneingg lngld
WAIMBInemanssentindtans (Scientific method) Faflnszurunsedl (Gude gUIUNN, 2560
- 70-71)

1) NsdaLne VT']mié’qmmsmLﬁuizummzsﬁgummquaﬂiiw‘?}qLﬁuaﬂﬁﬂizﬂawaﬂ
seuUTiaginsing

2) assuuudnans thiedunefildsumaieuuuiiass ieustleniveinisaanis
wemsiasuulad

3) MIBYNIU MMseYIUINFLUUTaesazingAnssuuls Srdnmsdsunda
Tandeuludn Fuasvinsdanaly

4) V@ ULUUTIABY NTMAdeURILUUTIAD Tngn1TmaaeiuTzuUTedass Lileg
wAnssumaUAsuulasiumuiinensallilusuuuiaemiely

Melutael 1965 Smaneuunfnnisianisdeusnanldluuisneneg lusiindsly

nnmswdslulssnugnavnssy lneinsiludszgndldlutiguifsatuaismaiaiau i
Fumaviniadisg wazilAgRuMsUUTY Ut Tul 1980s 9nmsviiademudn dnmsienaudnves
nsdamadeiinalulfluidnuualng dedtgmilunsufufausieg Afanududouninnin
wazHaIINNITITe WUt ssinmihunenudensianisdainad Wdluusdmsessdnnsaua

wén FedagUuanuisanuiiunslafmuuudausuna Wi fuuun1sauds AILuun1saIuAuEuT
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Awde MuuulassneufuReu (PERT/CPM) fauuunisdndinuau wazdawuuanuiiaziy

(Probability) lunsufdgmsndulaniagsialslagiily

3. Behavior Approach
Junis@nwingAnssuvesyaaalunisiau Judunquiiianuddgundinumse

WINULINTU LWAn Behavior Approach wuseenlailu 3 429 fadl

3.1 Early Advocates
TugAksnuudAnNeIfungAnssuvesnuluY19UaneAnITseN 18 AUIARITIUN 19

doiiesrufeduanissud 20 SunAalunguidfaauausy 4 au ldun Robert Owen, Hugo
Munsterberg, Mary Parker Follett uag Chester I. Barnard e 4 auil daufnwazuasuiy
udsauanesfuuane 4 au daradiuiesiudn “au Wuniwdauiianuddyianluosdnis’
A dshangmsufoRludesiiieatuauluesdnsatgysents wu Bn1sdenasmndney
Wswnsunisgala msvieuduiia Wudu

1) Robert Owen wiun1suuUssanmnsviney aduayunisamuludinu

2) Hugo Munsterbery Tiauddaluesiainelunisidenniingu n1sineusy
msldusegale Wudu

[ [y 1

3) Mary Parker Follett liinnuddgyiuruuaznguauseninudisanesednis §uims
rodlilddmunalunistedu udnisgslanasiaaserussn
4) Chester 1. Barnard ijumnusiuidaseninaguimsiuminaiu n1sdeans n1sgela

WALNISUDIDIANTT MUAN WL

3.2 Hawthorn Studies
wansalfidudiunisveanisdanislungevesngungfnssy wu n1sfineilsany

Hawthorn (The Haw Thorne Studies) ¥a3u5¥% Western Electric waa55 Illinois F a5 ulud
A.A. 1924 udsdunessy 1930 Wunsfinwmgfnssuvesauaudvanintindeulunisiieu
Tneanzog9Badomasading nuii seduveswasaingliianuduius funandaven ws1zain
nsneasafiuseiuLasandliuaunuNandnzfiuty Wevnasianuasaiisa U51n977 HANANN

WLTULTUNY (NSNRADINUIT ALADIAATEAULAIAINNAIYINAULAIVUDININTUNS NANANTIAEANAY)

3.3 Organization Behavior
Tud A.e. 1927 Elton mayo Finns1215891n0m1ane1aee159150 (Harvard University)

wsadundinuilinisfinuil dnsmesewiademaislasinisaudsl 1932 Mayo asunanis
NARBITUEIIUINI NYANTTULAE AN ANvRsUliAUFuNuS Aoy BnSnavenguilnase

NOANTTUAIUYARAVBIAUINY UMTFIUVRINGUTEANUAAysionanEn
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3.4 Contemporary Approach
LWIAANITIANITAIUAY NLANATINIMET FallBNSHARDRLINIINITTANTVOIHUTINS

Tuusiazgaady drulvgazidunsaiduanuandadonigluesdinis duduanaisse 1960 Wudun
NUITENAIUNTTANITEUTAAINEIA YA DENINIINA DUNIBUDNDIANITUINTULT B8 ] WUIAA
Contemporary Approach lauusaaniu 2 wuu fie n153an1si3eszuu (System Approach) way

nsInN1IIINanIunsal (Contingency Approach)

3.4.1 The System Approach
UV (System) vanedls NguvesIRMsNdauduiusiy wasinansenusaiu 09AN1s

fananelutiaguduegluszuuidn nsdniunuisegaelianiuandouisnisluwagnisuen
09Ams fuimsazdeadiluszuumsdidununelussdnmsindiuiiosduseneviitinnuduiuduay
fnansgnuseiu gsnadnd1ingAy wilnow Junu wealulad 4aya?1ianseneg 3nanIniIndou
ndnszuumsuussy fie msudRnuremdnau guims walulad uagiSnsndndnen uay
Ienandnluguaud wazuiniseneg ddigndn uasdenniiduanmndenaieuen nssfiuau
71199 Y9999AN1367197 eagn AT uuvENINKINABNAEUBNFAINY ﬁ’jamwgﬁa dapn n19Ldeq

wAlulag duda gnA1 a8

3.4.2 The Contingency Approach
AIULUIAANITIANITAIAULTNY 819 WuIAnves Taylor, Fayol way Weber Lo lw
[ a a oA [ ) Y I3 '3 & < (Bl =
WANN15UIMT Mdeodnanunsathludssyndldlanunnesdnis ynaaiunisal viseluana usisesnd
NATENUI Dleduruiiu Wiy ndnnsiusean1shusu Seisutnluldeg1andernadu Tuuna
nsdnIshUsuLnAuly A1y liAnAuaIT wnMuFaIvineuTIen Haaudening w3
NANT19NT FeonazinmnzanivesanIseualuguaviiiiinaulinaesdaudsldiuesfnisuune
ian nannisdanissvatedshianunsadluldlaluynaniunisal vaneeudn Weaaunisaliining
' ) = a a Y a Y o ) a a ) vy
wANFINUMI oA uwladluanAu HUININADINNTTUTULUABULUIN LALLNANANISIANS bAL
AMUABAPADINUADIUNITILY
WUINNNTIANITRILEIUNTal (Contingency Approach w5e Situational Approach)
=2 a [ d' 1 1y [ a c{' I~ ) ¥ & A 3
Jefinannisnin Wilinannisvinislaiiduainaaiunsarlldlannaniunisalniannesdnis

DIANTIININAI8LLANUUANANAU NIaNNKIRd ouNlULaY/MT0N18UDN LT Qyan1un1saln i

WTDUNY 9T WUINIIUNITIRNSALANANS UG T
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[

1) VWP UBI99ANTT Wossansivuwin g Tassaislazduaunidnauiudu Jeym
A15USLANUINUIL ALY

2) dnwagal 89ANSATTULUUNSTINUTULUURILL L UAEAI9 T LATIAT1 9001

¢ v o \ ¢ Aa v P | ) a

29ANTT JULUUNNIZHUT LAZIZTUUNITAIVANLANANNIINDIANITNNANUEEANYY tavUsuilasu
MIUAIINABINITVBIGNAN

3) AN LU UDUVDIANINLING BN A5 N1V UBaENITIANITAeluasAniIsAels

v a PR E— 1% a ° a a a £ v '

ANTNINADUTAST UTBEANININADUTAILTAVINUNEANU AT ULUaINAL ARt UlA EaulLan@neaRIn
FBnsihnuwaznisinnisnielussinisiegnelsaninwindeniiinisilisunlategainga uaz
anwedaunlianuisaviuneanudasundasle

4) ANULANANVRIYAAR : TUBIANISTILANGNSTY douiintdnaunetadiaiuunnediaiy
Maanunziganzeulumunug anududasyluanufnuenuee AMuLILzanUsaalInu bl

LUUBULAEANUAINNI

WUIAANITUIHITOIANIS

Wﬂuﬁuﬂiuaﬁuﬁam\la{m (Oxford Dictionary) fig13 “n15US11s” Ru1ens “Asnszving
Aefun1suims” Famnamnedinan mnefennsdnianssumiauims msdanisuazaiugs
NNNITUTUIT VUELAEIAUTYIUAITY “AI1TTANTT” RUIBDY AN1TATEVININTIUAIYAULBINTD
SRaveuseniiivesues SIndsiasAutiEosiuananaiy sIndwives “msusms” tnandi
“minor” siesnateidu “ministrare” nunefe SUlY (to serve) nendedenunefs A1sUnATS
(to govern) @7usINANYIT0Y “N153ANTS” WIAINAITT “Manus” nU1efia “AIVANAIEAULDY”
(control by hand) mmLmﬂmwaqﬁwﬁaaaqaﬁmmmmaﬁm “Jule” 984n15USMIS AUATIN
“enuan” w3 “Iinadws” vesmsdanis andilomdsnanasulain msuivadudiiviaud
aouuayluinig drunsdaniafetesiunmsussanadnsianann lussuunsdanisniaigiioind
3 “P15USMNS” waz “n15annis” Sennuwandistusazlianunsaldunusuld Wesannisuinis
mesgidufanssunmssuldvszaeu dnemsduduleviemuiildsuangdu Jeiesaulassifou
nswUasulougluujimvasnisdnnisdrinaudin “n1sdnn1s” Ianumaneninendl wmeesiy
AuBInsUSmsuaziieadeatunadns msu%msmﬂ%’gl,ﬁuﬁﬂizmumﬁ %umauuazmmgnéfaq

v @ v

win133an1siiuluann Ity wonIINIAINAIEBULED HIAN1TAATTTUNTUUSTANAANS way

Y

Suraeulunisnsevindstiuaie (Hughes, 2012 : 6)
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AUAMULIAUNRIINITUSUISTAIUNUIELAUNIINITIANITTIEY HUIRALUINLUIAS
adwnou WsuuuLazgesau Greenwood, John, Pyper, Robert, and Wilson, David. (2002). 1¢

[

oSune7 afrpuieinisdaninduluimianisuimsgsiaensu vaefinsuimsesdnsness
msdaniniatuluesdnisenanading fuaruuazgsia daunsuinsiiedosiufanssunesy 3
Unfiinduluuiunesilsueansisue venaniuudiesdnmin agshaenvulneialuiidwaned
LAUNTINITUTMTNUNIATY wadlhsegelannnuamls sunsuimsniasghiiiesdiyayamuneniig
N1 ualluszindlinguuanesdaiendnnisianiy Wi anunseusuiiaveuseaisisue (public
accountability) mnuL0uss5y (equity) warn1snsevimunguune (legitimacy) Wanuad 1y
mosursluafoneu uAdeuUaganssed 20 waAafieduieinsdanisuauninsuIms
Wasuluifupsadudny manandnienunannindsiuienmaiauaziaiosdion1sdanisnldedng
univiae Teiidseenuuuliifieldlunsiienginaenty madnmaiauimsnuniady aevouly

v

Lﬁudﬁmmgu{]zymL%ﬁﬂisﬁwﬁmwuazLLiamﬁﬂé’uﬁuﬂ Wy sguusenshiiusednsan eglu
anmuandoufindneinsviaueay uasdoruvaianiaonvuiiuszansamainnin fadu 929
NAITHAATNEVRIAMITTNA 20 TUTINgUANILIIARANINEIe BT UUTUTEAVEANINANTYR
aaenyudnly lugadagdudiodnn1sdnn1sinumuienIneninnIsuIms MsuTmsiaumg
WgansimuAaeuniouleuy d1un13Tan1suenanyiauAtdeuniauleutgndd ey
e Aesjslifanadnsiaziinnusuiatou (5093InE nwgITsd, 2556 : 2-3)

Turauzfinsuimsdanis vanefls msduiunsvidensuidn msmusuuuamadunis
AN13A8N1INTEINAIUNITNTLYINVDINULEIRE1HIANUTURAYEY (Quwa viddundly, 2553 : 8) du
“A15U3M159ANTS” Webster’ s Dictionary taliA191nA2101171 suneds n1saniunis wie
vinefls Aadzvesnsuimsdanis msufuinng viemssumensifgriuunddidubenesssia
Tneilnthfivensuimsdanisiididn 1iun msnsusu msdnesdnis msUszaiuau nsauas
uaznIsafanssy lasamsguanvnssmiegsnameauiuiinveulunadns lasldiaiesileiidn
slsdmnefidaliussaraesaguuseunsou

AUSUMI “N1SUTITIANIG” wise “management” laditindvnisuniatsuseinalitens

1377 wnefls nTEUIUNIT AINTIN WIen1sAnwIvinlieuuITa TnednanUsziuinauiue) azlasu

q

A
fa o %

nsAsiunsvisen1sUURnslidnuagnasinliingUssasdnnslivssana vsedugvana lnsane
981981 UNaTNATIALarSN¥IAN 1IN SN IR TngUssasdiaUssoundugnsua Tnedininy
Wee1uYIeiuvasyAnanimnlun1suImianis sansnquuananiglussanisilulasul

ANULABITIAUNITUTMITIANITOIANITHUS (Owen E. Hughes, 1994 : 4-5) @21 Jg5a1 a3in
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LagAMy (2552 : 6) N@1371 N1TUIWITTANIT MUNEDe NTEUIUNITTINAUTENI1 UTNISHhAY

a wa

v v o o g v o & Y] ¢ a Y I A a a a a a
AU URnuludungh v udusaussaingusvasaiediu egrediussaviamuasiiussaning uas
LY~ v o Y a o A o va | = [ 1 3 1
alunihvesiuimsiudunaenseyinisle q lvlinsfiuieduegiaanla Tngr1un1519uNY
[ L3 -] a wva 1 a o 6 2 1 1 a
N153099AN1S N5UUHURNU waN1SAIUANIUY U 1T SN¥U (2553 : 21) lana33n Nsusus
4mn13 (Administration Management) \Jwi3swaanquyanaiisiudosiuusatunsziinisedsla
ag1mils walildnasanuinuinguszasdninglisoudu eradunisdaliusnsuszavulunig
=~ < a wa 3 a
519113 Wsen1siunsufiRenluesdnislag negsia
259 A5wiinnassa (2548 : 5) lina11in nsusmsdnns (Management Administration)
A15USMISNISWAU1 (Development Administration) winszyien15u3®15A15USNNS (Service
Administration) usazAdanunneadgadaiunsolnalfssiuiuldeg1adniau Ussneesieagi
o8 3 @ fAp
1) WunuImiamindsn1suinsiunIas N8 uYeIsy waz/1n30 [WIntNNve9sy
wunldlunsufiRsvnisietisiinussansnmlun1suimessnis
2) 4nT2UUNITUTUITIUN Usenauaiy 3 Tunou A n15An (thinking) 39013
MY (planning) n1sanLiiunis (acting) wazn1suseiliuna (Evaluation)

3) figavanganenne Ae nsmuUssmalUlufianeiiliussansuinun niinig

[ [
= Y o a

Ju Tisssmaniiinnudmatuasiunaiutu dmivduiunndisdo uiasdilgaiusiety
nanfAe Msuimsiamatudesnsiuaansiansvesmaensutunlilunsuimsasms
W nsdeanTananils Nsudaty musInse Mseain nsussduius msgdlamieAineuwny
nsastuneuUi TR wagnsaafisns udu luvaeiinisuimsnsiauilianudidgludes
MsUIITINN AN STNaUlBUTE UL UL waglAsing EeRINTIITRMItIEILTD
dumsumsnmsuimaiuzesmssiuiemiuazain uaznsliuimsunuszanay
Fndiuldhesinsaunsaiindoudetmuatiossuesdnaiutumuaumngau i
geRaflefumsimuasuuuilumsinuvesuidiliseusu uazilefimsimusaudlviniaesilo
uldnsrafalundazdnu wazthdeyadildvinsasuiientls wazusuussiviuadoiiiosesiunis
wistuiiasintu mavihonuvesudazmig ulfiAeauduiusuazaenndadlussduasdngssdi
drsuaznihsnuiisliesdnsiinanuduiudidunisnaunuiazmugunswanlaefiinguszasd
iieliussguadisamuiidmundmsnglidesldnineinsananinmndeunisgsia Usznoudae

AU (Man) Wy (Money) 1ng@au (Material) A3043N3 (Machine) 35115 (Method) wazn15U3N19
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(Management) wiefidenidontuin 6M’s n1suisnsuasmssamsisaestsslontiazilanumuned
WANANAULYY

1. 191 “n15UInns” (Administration) azldlun1susnissedvas Tnawiudinisinun
ulgurof ddnuaznisfvususueafuinsseduge 1uddenldlunisuinisisia (Public
Administration) ¥38ldluni8911519013 KAEAII1 NITUTINT ABNAUVBININTIU Usenause
N19719uR U (Planning) N159A09A NS (Organizing)mﬁa‘“'ami (Directing) wagni13AIuAN
(Controlling) #svzfianuduiuslneassiuninensvetesdng (6M’s) i luldlmanuss T
wazaaggaysninedidglunisussganudnse audninevesesinsedafiuszd@nsnin waziia
UszAnsnansudau dandnfivesn1ssnnis (The Function of Management) 1@ iin153iasnesinas

fuaUNUIMEanY 5 Usznn@e

2. @191 “n1sdan1s” (Management) agitiunsufuanisiidulunamlous (wauding
17) @?aﬁwiﬁumsﬂ”mmiqsﬁa (Business management) n1su3#153mn1s (Management)
nsimuadimmdunslininensimasodsivssansamuaninUsyaniuagean ioliussads
Wrune99989An1s A1 “A15UTUAS” (Administration) way “n159an1s” (Management)
fimnunneuanasiuandey lnonisuinsazaulanazduiusiunisivuaulevigluasdioujus
Wn3winisuriulianuiuinnsusnistaluniagy daunisdnnisidluniaensuy agelsia Tu
s emladediidugia 2 Ailfarunanglduandisiu awsaldunuiulduasduiiseusu
Taevily

ANUAIAYNIINITUTHITIANT

[ |

AN 1550ULATES (2548 : 1) na1171 NsUSMsilufanssuNdAseIrnsidusgede 1Hu

o

= o =

Aansnaesdnw wazthluugdalamunanigegdfads Jagiulaean il ludiauiaaiy

o Ao

vgou miﬁQ’U'%mi%ﬁwwwaaﬁmﬂﬁﬁnwﬁﬁlﬂamméﬂL%ﬂlﬂﬂﬁ%adw NSUITMTIANITNATIF O
finwensudmsluszivgs wazluvaiferiuideadilaunummwivesnisuimsegaaude
noanae wWwylve (2559 : 13-14) n@1331 115USM1S (Administration) tJun1s9mnnsg
(Management) asmﬁszLﬁ&JULLUULLmuLﬁmﬁumﬂﬁﬁw%’wmﬂi‘vmmiu%mﬂﬁt,ﬁmﬂiziwﬁqdq@ uag
viliudidululdegnesuiu visaingusrasdildimualy deanuswiloveanguyana M1
AM5USMIHaznsTnsTY e sonaldunuiulald esandaesdiidui anssufivnoma

YugavngagIufieiu ANuESIveI



16 Journal of Roi Kaensarn Academi
Vol. 10 No 1 January 2025

a3u ANMUAIAYURINITUINIS AD N15ANTUNUNDIRENITIMNU R TR ulunsly
NiNeINTUARaNIENINEINIBUY lakA sulseana Janaunsal 1nusmsianisliussgingusvasdi

o 2 1 = a a a a
fuusiog19ilusyansain Usyansua

LLmﬁﬂmiu‘%miaaﬁmﬂwugimmi

o {

A1 “ysaunis” iudndmieafigninunldiunenisuimsnnszdu duusdseaud i
Useimansernsguna Alluuiulevigysusdiuunsuunnuresdusnissivns laganigd i
mMIFmialiddnuarves “n1sysanis” undu laglidauuimianisufiRauludnuusves

CEO (Chief Executive Officer) N1111131ALU2AANISUSANTVOINIADATY NULTUNTUSINSARUN

Y
sarn1sagdondulduinnin “geondids” wie “dUsduldnugean” Senngugi1s1ynisiviu

a va |

sULUUNSUHURIWIT “§31 9 CEO” Faaziulddnnistdnin “ysannis” Wlduuivainnane

anwaiz Maluegiunsinmulivanzandunisldau uileesauudadyesiuiude “ysans” Ju

LY

NSHAINAUN TN INTATeg NI IIANTTIAuNe AN ST vSeYI AT TneRadnyy

Y

%adﬁu‘%mﬁaéfaqﬁﬁy’qmam% Ao A3 Jayayr Anudiungy waslidad Ae avwanunsalunisuseanu
audfgesan uagninenslumissnuesimeay Wansnsaufuaaululddmennusuiul
Uszdngnn (Efficiency) waziinUssdnsua (Effective) (337a8 fnfindl, 2560)

115 UN1TYIUINIT §narnunynends Amorim, Gunther and Almada-Lobo (2012)
$aufuaBuredn Wunissau (Combined) 2 ve 3 ssuuiddeiudsd 1) nsuimsutseannidu
3 56U fa (1) sedunagns Lﬂumilf?j'am‘[mu“[aUWﬁUﬂas,ql‘v]ﬁ‘ Wninguaguiuay (2) seAU3sns
Hun1smiusinunumeesduinms msiineusy wasn1sinnu wag (3) seavufuR Wunsdniiueu
MUAile N15IATUNN LAZNITTIUTIN Uag 2) magmmmﬁamvﬁﬁaaﬁ’uL‘fJuﬁaaLﬁmﬁ’u dmsuy
Scholtes (1998) latauen1sysain1s Ysenauseg n1sivuadvang anan nssuiun1s Yade
Ul uazdway USUN waskaasvioundu ddiudAglunisysannis
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1. The editor will assess the paper quality for publication and select only those passing
through the reviewing process, in which the clarity of and congruence with the journal policy
must be prioritized. The selected paper must contain a body of knowledge that reflects valuable
perception and a theoretical framework derived from experiences or textual/research synthesis.
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2. No information regarding the paper’s author(s) or reviewers shall be revealed to
irrelevant parties during the paper reviewing process.

3. The paper published formerly elsewhere must not be accepted by the editor for
publication. Plagiarism must be scrutinized seriously by using the credible detecting software.
The paper detected as bearing plagiarism must be frozen for further evaluation, the author(s)
will be contacted to ask for explanation to support the editor’s decision to accept or reject the
said paper.

4. The editor must not bear any conflict of interest with the author(s) or the
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5. The editor must not claim a partial or all of the submitted paper as his/her own.

6. The editor must consider for publication only the paper conducted with valid
methodology and yielding accurate findings, and the quality of which serves as the main
indicator for publication.

7. In case the editor detects plagiarism or false data in the submitted paper and hence
deciding for revocation with which the author(s) refuse(s) to comply, the editor has thus full
rights and responsibility to proceed with the revocation process without the author(s)’s prior
consent.
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2. The author shall not commit any degree of plagiarism in his/her paper.
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‘guideline to authors’ stated in the journal.

4. The author whose name listed in the paper shall contribute to paper production or
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5. All pictures, figures, or tables appearing in the paper must be cited properly with
their source(s) accurately identified. The author(s) shall be solely liable to any legal suit, if any.

6. The author shall verify the accuracy of content and format in both ‘in-text’ citations
and references, no citation(s) shall be made for unread references, and the proper number of
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8. The author shall identify the source(s) of research fund (if any) as well as any
applicable conflict of interest.
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9. Findings must be presented in accordance with the acquired data. No exploitation
(false summary, or distortion or biased selection of data/finding) shall be committed.

10. No reference shall be made to any revoked article unless the cited statement refers
to that in the revocation procedures. A statement must be additionally provided in the said
reference as ‘the revoked article’.

Duties of Reviewers

1. The reviewer must keep confidential of the submitted paper and avoid revealing a
partial or all of the information of the said paper to irrelevant parties during the paper reviewing
process.

2. Perceiving as having a conflict of interest with the paper’s author(s) that may inhibit
his/her freedom of expression, the reviewer should notify the editor at once and deny taking
part in the reviewing process of the said paper.

3. The reviewer should evaluate the paper that fits with their area of his/her expertise,
by assessing the paper’s contribution to the discipline, quality of analysis, and intensity of
literature review related to the topic of study. Advices should also be provided regarding the
literature failed to be included by the author(s), and personal judgment without supportive
evidences should not be used as a criterion for paper evaluation.

4. The reviewer must not claim a partial or all of the submitted paper as his/her own.

5. In case of the plagiarism detecting, the reviewer must notify the editor at once.
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