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Abstract

The objectives of this research were to: 1) study the Policy driving situation included:
Integrated, success factors, Obstacles and limitations to Policy driving to People's Quality of Life
Development, 2) study the influence of Policy driving factors included: policies to developed the
quality of life at all ages, leadership and participation to Policy driving to People's Quality of Life
Development and 3) present a model for Policy driving to People's Quality of Life Development.
Qualitative research were used 30 key informants, included: 6 key Informants from area level, 8
key Informants from provincial level and 16 key informants from district level. The data were
collected by Non - participant Observations, In - depth interviews and Focus group discussion
methods between 2023, 9 November to 2024, 28 March.

The results of this research showed that: 1) The Integrated situation, success factors,
obstacles and limitations were integrated strategies by connected Social power, Academic power
and Government power to strengthen the empowerment to learned area base on people - centered
to continuous monitoring and evaluation. 2) Policies for developed at all ages were influence the
planning of strategies and linked to social issues to environment conducive to safety. Leadership
were the influence developed a mindset, vision, organize structure and basic life to learned in a
tripartite manner into a self - management area. And participation were enhanced the power of
created wisdom, linked forces in every sector, created a balance strategies and developed into co -
ordination mechanisms and links with strategies of organization and network partners at all levels.
And 3) a THONGTON's model was the Policy driving to People's Quality of Life Development
included: (1) Team building by Leadership to Influence on building faith and prestige. (2) Holistic
and Integrated Resource sharing. (3) Organization structure to flexible and suitable. (4) Nodes &
Networks on multilateral collaboration. (5) Growth Mindset Paradigm to gauged Quality of Life
Situations trend. (6) Trusted on Participation and Honor Appreciation. (7) Opportunities
Strengthening Development by Results oriented and Digital Technology literacy. And (8) National
agenda setting of “Livable Quality of Life City Policy.”

Keywords : Policy; Quality of Life; Health area
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mmlﬂuﬁﬁwLLazLa’fwaaé’mﬁu (Daft, Richard L., 2005) %ﬂizlﬁwﬂmmﬂumﬁumﬁlau@mmwﬁ%
asnduiusnmndnauas undanseRuAngnw ANLARAT9ETIA LarI uALINI I ed v mayInsTes
finan vessumudesaiielilddwinmeduuinnssuds “eaumningavineeg vty quwu” (Bass,
B.M.,1985) uay (Howell, J. M. & Frost, P. J., 1989) IﬂaﬁﬁﬂszLﬁuﬁiﬂé’Lﬁaaﬁuiﬂl,%amiaﬂunﬂﬁwi’m
ynsunauarynivui laeudumsiifendt Quality Wellness City ludnunzvasuiunfn “fuflidugiu
Uszmnaudugudnans iuiluiidansmuesudavsssmuldusslond” uas 3) mafldiusaulaend
SvswariensiuidouleveiangunmdinUssrou Satuiauniiud WdsEuINa1e NNeSu
msfaNMINERALAAMUATUMsoR S YLt Erinanus iy mumulassoses uantinginy
AgmneetnsuRavey Madamsesdanuiruiosifinunmussadieadusuuuy Audles uarsuum
pevansssinAuatunsuAdyndsdan (Key, Chad L., 2020) a%ﬁqm'mLﬁt’fﬂﬁ]ﬂmm%aﬁ'suqﬂﬂat,l,az
AEINTaEIamssIIYNYY Maiadule msufoRfisddmaUssleviiedsay uazsUsidunam
madenlyidiusgdnsam (Cohen, John M. & Uphoff, Norman T., 1980) 3nmslygnugsuausiuseu;
Aemanmshausaiu adennuasiaalindetudiued ounuegsinainlinsoungu Tnens
ofsANUMAneransfisiuasmugiurinuzuasUszaumsaiusnmiiolunmdinngmsislafiody

'mmmsmiaaaauLLasz@aﬁaﬁ’uLmﬁ’u (Trewartha R.L. & Newport, Mavin Gene., 2019) Immjm,ﬁu



2588  Journal of Roi Kaensarn Academi
Vol. 9 No 12 December 2024
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NnuaMFITeaaringUszasAded 3 wuin 1) THONGTON's Model Usgnause (1) msains
ﬁuﬁwmwcj}’ﬁ’]ﬁ'ﬁSm%‘waa%”lm%’wmuazmiﬁ (T - Team building by Leadership to Influence on
building faith and prestige.) mmmaﬁ”wamqamwé’ﬂms’;ﬁsiu a1 AA ST as1eussdunala
usssmAkazauaInsalumslutinisla ndndunsedumiunszieefunswanniiiugeaiuin
d1Ary (Yukl, Gray. & Van Fleet, David D.,1992) (2) msysannisiazmsuusdunsnennssmnuuuy
99A 593 (H - Holistic & Integrated Resource sharing.) maqWﬁmam‘ﬁmﬁmmsw%’wmﬂsLLaz
ulsznasiuiurenalnniasy mawenwy Madssndny waznfnseteyvisAans (Cohen, John
M. & Uphoff, Norman T.,1980) (3) n133nlassasnesdnseg 19daaumngayliiinnutanegu (O -
Organization structure to flexible and suitable.) wazflmnudenadesiuniiinsuinveumzasluns
UfjiRau (Bass, B. M., & Avolio, B. J.,1993) (4) mAuasia3evgyineusuiuiuunyaif (N - Nodes
& Networks on multilateral collaboration.) ensesumsduied suliiAnaud duildugusssld “au
nelalaguariulinantiatu” miaasal 15nshszna, 2560) uazend 2) smsmsariuayuiidnuuas
winzaw loun (5) MsldnssuiiainseunwiAndaiannisidulslunmsiawwilduaaiunsainunin
7@ (G - Growth Mindset Paradigm to gauged Quiality of Life Situations trend.) Faduiaundinig
Wadnenwdivhenedi ewfialseavs mmuasiannuianssy (Thompson Bonita,, 2022) wag (Wau
1, 2567) (6) mﬂé’%’umml”imﬂamnﬂﬁﬁd’m'ﬁ’amt@wﬂs}ausﬁﬂﬁLﬁasﬁé”aaﬂmu%uwﬁuﬁ (T-
Trusted on Participation and Honor Appreciation.) Tunad i3 9989n15UjURvus iy (a5ansd aas
nsed, owle WslUs waellew sWawes, 2567) (7) w@suaslonaludsmsiannlaewiunad wsddguay
AusauiMsldimaluladadsia (O - Opportunities Strengthening Development by Results oriented
and Digital Technology literacy.) 1% &usug13 enlesd swas uenseaanind il eausisana (Friendly
Design) (uayviu menlsas, 2566) way (8) msmuuauleuviedsswnanndinuiegidunssurand (N -
National Agenda setting of “Livable Quality of Life City Policy.”) it 9 UAINT T AT 7 YOIV NAU
gnseaulug nsuTea “ Wanuneniswaiuneg 196 98w (Sustainable Development Goals : SDGs)
(@vsenuiusemelng, 2025) ﬁqﬁ?ugﬂLmumﬁuLﬂﬁauuiamaﬁwmammw%%mUsmﬂ%u LRV
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T-H-O-N-G-T-0-N’s Model

Y Ay Yo AAa v 9 a
TINNNANYANICHHINNINDNATINAINTULASVITN

(Team building by Leadership to Influence on building faith and prestige.)

ysanmsuazmsnsaifumdnennssauiumuuens
(Holistic & Integrated Resource sharing.)

dalnseadeesnnsedadamuminzanl#iinnndandu
(Organization structure to flexible and suitable.)

A

MAazIAe NN NUS NN HBUUNHMA y

(Nodes & Networks on multilateral collaboration.) )
pseumnAaFannmaAvIalums Yamnhaaunsal A
(Growth Mindset Paradigm to gauged Situations trend.) )

’ S A \ a = ad a
ﬂ’)13»1‘1’3’J1»115)5)1ﬂﬂ1‘5N’d’!‘H‘5’33»1l!ﬁzﬂﬂﬂﬂﬂ!ﬂﬂymﬂ‘iﬂ%u%uﬂuﬂ

y ... . .
- I Pr ; J

€ELEECELE

a v = U
w3na3lemaludamsiiann

(Opportunities Strengthening Development..)

o IS Sa | T o ) a
nmuﬂuiemmmm@mmwmwmag!ﬂmnmmwm

(N - National Agenda on «Livable Quality of Life City Policy.”
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|
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ddyansadludszgndlduaslianud Ay iun15Tn TR NuAkLINIIURUIINT DYE
A07UNT0INSTULAR DUULEUIBYIAINNITYTUINITENSANERT TAN19 wnway wazidvane lag
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a v ¥ =] a 1Y [y = £4 1 = a a o
HaNMTIFBuAzdaaTssasaUTulse Ysudeu wilvauaniunisallaegnaiusz@ngain wagi
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Wawegadsdiu (Sustainable Development Goals: SDGs) sialy

RIEIRIE

1. YolauBuULITIIVINTG

msfny e aiannguuuuivangay Jadowiinnudisa uartadedgmeuassalunis
Fuind sunloviewauigunmdinveauszsanvu lnsAnwidoidsdjuanisuuuddiuiou
(Participatory Action Research : PAR) muﬁ’jamﬁﬁwizLﬁuwauiamaﬁL‘ﬁ'mﬁ’umiﬁwm@mmw

FinvesUszyvulussAuyuyy

2. darauauuzigaulaung
ssunadavhulevisidunssuteniliinisdiduns “Sumtavefuiidnnisnues” ndndu
nalnniAlenyu Aszdsnn MAIeTsensERunsTundeuliAna B uiifususssu
ddsusnisvesssuazionvuldazain iesne samsuazlidudeu deazamnsaiaung “iiles
gunmiineg (Wellness Livable City)” neuaussauynnguofisimnsunnsiisuainnanelidusiug

Wenlesduasuenseandndiiaausiauaa (Friendly Design) aansunalnnisdmsituleunsldy

NILWRINAG “lesnaunminureg (Livable Quality of Life City)”
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