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Abstract

The objective of this study was to synthesize the components of self-efficacy
awareness skills and to examine the consistency of the measurement model for self-efficacy
awareness skills. This research was a quantitative research. The population were Thai students
studying in Mathayom 2 in large schools under the supervision of the Office of the Basic
Education Commission, Bangkok. Five schools were purposive Sampling, using a simple
random sampling method. A sample of 400 students was obtained to answer the questionnaires
at 5 point rating scale. Data were analyzed using descriptive statistics and basic statistics using
confirmatory factor analysis (CFA).

The results revealed that, among the three prioritized components of career self-
efficacy, planning was identified as the most significant component, carrying the highest
weight from the analysis. The three main indicators were: enthusiasm in preparing for the
future, seeking information about desired careers, and gaining work experience independently,
with factor loadings ranging from 15.7% to 23.3%. Next in importance was self-assessment,
which had comparable weights related to the choice of field of study and confidence in the
future, with a variance explained between 14.4% and 22.4%. Problem-solving was analyzed
across multiple dimensions, including adapting plans when initial options were unsuitable,
seeking additional information from various sources, and aligning planning with life goals.
This component had a maximum variance explained of 35.2%, underscoring the importance of
problem-solving and flexibility in career decision-making. The problem-solving component
was analyzed across various dimensions, including adapting plans if initial choices were
unsuitable, seeking additional information from multiple sources, and aligning planning with
life goals. This component showed the highest proportion of shared variance, reaching up to
35.2%, indicating the importance of problem-solving and flexibility in career decision-making.

Keyword: Self-Efficacy Awareness Skills; Thai Youth; Measurement Model Self-Efficacy
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M1919 1 TnvINsivihmsfinyiagiiuinyensasentniluaussausuismumuendn

Author Year Components Research Findings
Betz and 1981 Self-Appraisal Self-assessment improves cqnfldence in
Hackett career decision-making.
Heppner and 1982 | Problem Solving Systematic problem-solving enhances work
Peterson performance.
D'Zurilla and 1982 | Problem Solving Problem-sqlvmg skills improve adaptability
Nezu in complex situations.
Locke and 1990 Goal Setting Goal setting enhances specific skill
Latham development for career success.
Brown and Occupational | Adequate occupational information improves
1996 . . -
Lent Information career choice decisions.
Mitchell and Occupational Access to career information reduces
1996 . o .
Krumboltz Information uncertainty in choosing careers.
Evaluating one’s abilities aids in career
Bandura 1997 Self-Appraisal, decisions and development. Goal setting
Goal Setting supports self-management and better
decision-making.
Jonassen 1997 | Problem Solving Problem-solvmg training Improves analytical
thinking abilities.
Gollwitzer 1999 Planning Systematic planning a_lds in achieving career
and educational goals.
Gati and Asher | 2001 Occupathnal Accurate career dec_|5|ons rely on reliable
Information occupational data.
Schunk 2001 Planning Planning strengtheps_ confidence and work
efficiency.
Lent, Brown, 2002 Self-Appraisal Self-assessment is key in career planning and
and Hackett self-improvement.
Locke and 2002 Planning Planning is essential for goal setting and
Latham career success.
Sc_hunk and 2005 Goal Setting Clear goals improve confidence in skills and
Pajares work performance.
Mayer and . Problem-solving is key for creative thinking
Wittrock 2006 | Problem Solving and tackling challenges.
Sc_hunk and 2009 Planning Systematic plannl_ng e_nhances career success
Pajares likelihood.
Betz and 2013 Self-Appraisal Accurate self-assessment enhances career

Taylor

development.




558 Journal of Roi Kaensarn Academi
Vol. 9 No 12 December 2024

Access to reliable information increases

Lent et al. 2016 Occupathnal conf'ldence in career pla_nnlr_\g.
Information Challenging goals boost motivation and
career skill development.
Lent and Self-assessment boosts confidence and

2019 Self-Appraisal

Brown supports continuous skill growth.

Brown and Occupational Thorough occupational research increases
2023 . o

Lent Information career success likelihood.

Sc_hunk and 2023 Planning Planning increases \_/vork confidence and goal

Pajares achievement.

Heppner and 2023 | Problem Solving Effective problem-solving correlates with

Lee career success.
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3. SAnseheTesulieldsudeyaiivaiu | 455 713 530

Y

A A °
odnnaulaazyilusunag

aun1swAlsyin (Prob) 0.427 0.893

1. wioudnaulawdsuaaduiiden 4.38 775 473
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auluor@ndiaula (Mean=4.44, S.D.=0.757) uae L’%ﬂuiﬁmﬁ%m%wLLazﬁaﬂwamammmaqm%W
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Wannne/odnlusuinnalenules (Mean=4.48, S.D.=0.718) uay i’ﬁﬂﬂisﬁ@?@%’uﬁlé’ﬁwmm
Whneiiowssuanundoudmiuordnlueuan (Mean=4.45, S.D.=0.737)
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m%wﬁlﬁaﬂﬁumﬁqﬂ (Mean=4.45, S.D.=0.741) sesasnfundondnduladeuauiviidenly
dlenuiildldvevegeiidaliluneuusn (Mean=4.38, S.D.=0.775) uaz szumuﬁaﬂﬁumnlﬁ
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NMINAADUANILABINTIAMILT B3TU LAZANILTIEUATINY NITNAGDUAIINT B9 TS
(Validity) A213LT 0371 (Reliability) Fauandlumsnedl 1 wansA1n1snadouaunsudwniiou
(Convergent Validity) fAaudesiusiu(CR) seua3osietn uiazduwlsdfidadmuni 0.7
(Fornell and Larcker, 1981) waﬁlﬁﬁﬂ'm&ujiwdw 0.799- 0.911 FadruArAUuUTUTINVBIFILUS
fiatalaseesrusznau (Average variance extracted; AVE) Iﬂaﬂﬂﬁﬁmmsﬁaaﬁ 0.5 LavanuIse
pousUld &1 AVE ddfosnin 0.5 usiil CR 1nnin 0.6 (Forell and Larcker, 1981) viaiisauts
Seft Occu Goal way Prob fid1 AVE #1041 0.5 wiie1 CR 1111 0.6 1nda 3eiiednseusuld
wanNiA1 CR wesfudstmunildminnin AVE nnea fi9d1 Convergent Validity 1uluni
NauFTfUR

2.1 HanTIATEisRUsEnaudstudu
1NN5UTRYANGUAIDE19TININ 400 AU UINTIIARUAINATITILATIATIvRLlUAEAIY
Juinwenisesenindluaussausuimuiuednvee 1wy IneUsenaunie 5 esAUsenauman

oA AuNTUTEUALDY AUNSANBITYAAIUDITN ATUNITEENUIMNNY ATUNTTINUNY Lay
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a o % %

arunsndeyn asausznoumuialtded1Agynisadfnsedudedifgy 0.05 Insisesainuainiin
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[ !
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f¥dn leun sEnnsedeTesunlaviamudmuneiamisuanunieudmsveornluowian $an
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A A Yo v = ) A A ° & ° a P
seieTefuilolasuteyaneriventniaulaagyilueuian war muszaunsalmvhauiiaennded
Auttvung/a13nlusuienmenuwed Juinidnesrdsenaulna@esiu (0.475 - 0.593) TaensuhUs
HUSIUNUTNNWEAUTLdndIUSsay 15.7, 17.4 kay 23.3 AUaInu

Y

2. "sunsuszdiunues " uesdusznaunfiumiingansesaun Seadnuaivin

[

29AUTENBU 3 tonA uan/denarunivnaulavzssuselacmenue daaulaleinnuealininudfay

o
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Savane¥ Sihwnesduszneulndieaiu (0.383 - 0.533) Tnemsuusiusaufuinueduiiidndu
Sovay 14.4, 18.5 way 22.4 AUANGU

3. "Frunisuidam " Sessiuaimtnesduszneu 3 liun ndeudadulaudsy
awivdenliidenuinldldvevesafidnlilunouusn Wetuinagndnudsuedndmuitnuies
liwelafuordwdidenty uay svymadondumnlalanansavihaamadeniduls (0.383 - 0.533) lag
nsulsiusaufuiinuesuiiidndiudesas 14.6, 21.6 waz 28.5 ey

4. "Frumsfnudoyadiuendn’ Fesdduatminesdusznou 4 ldun Aumdeya
Reafuuminendenioodaifnwimenuies FeudifsuodnuasiTomanouunureieTns
Fnauluaseuai durmseldiadssedvesauluondndaula war dumuuilfunsdenudmsu
n1sUsznoverdnlunessnin (0.396 - 0.483) Tasn1sudsiusaufuinueduilidadiuiosas
16.6, 22.6, 28.1 U@y 35.2 MIUAIAU

5. "frunsaadming” Sesdiuaiiimiinesduszneu 3 ldun denununisdeuli
aonndeaiunisUszneverdniiauls seafiunmudedmunsuiuunslddin (laalng) Aaules
oondu way dndulaidenondwmesmuedaglifnainnsinaulatugnudeRin (0.356 - 0.421) Tae

AsHUSRUSILAUTNweAULLdndusosay 12.7, 17.7 wag 19.8 AuasU
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Solving a8 4

AN 1 HANTISIASIEAAMUFUNUSITIUTEANY

AT 1 wan1saATIERaNduRussEnineinwesudy wudn a1 P fiAn 0.230 39
11N 0.05 Famneanuiy lumadannsolfidulieaiiaunsavenldideyataenndesiunsey
LWIAR wazfiansanasadifvualiaunasivesannislasiadedsimunlisesfuannniinie
Wit 0.90 wud1 GFI=0.963, AGFI=0.946, CFI=0.950 § siianunilfniuinasst dauasedli
Amualiinaeivasndi 0.05 wuian RMSEA= 0.028 , RMR = 0.022 i1unausiniviuatd agusa
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A15199 4 NaN1IATIZNRIRUTENDULTITUTUY

A Im Y1inesrusenau
b (SE) Std. b

Construct

Reliability (R?)

AunsUsZIIUAULEY (Self appraisal)

Selfl 0.38 (.135) 5.672 0.144
Self2 0.53 0.185
Self3 0.47 (.135) 6.527 0.224
aunsAnetayanue1dw (Occupational information)
Occul 0.40 (.159) 5.213 0.281
Occu2 0.42 (.162) 5.386 0.352
Occu3 0.48 0.226
Occu4 0.45 (.167) 5.598 0.166
grunseatiuung (Goal setting)
Goall 0.36 (.172) 4.896 0.177
Goal2 0.42 0.127
Goal 3 0.41 (.182) 5.326 0.198
frun1sneuny (Planning)
Planl 0.48 (.123) 6.330 0.233
Plan2 0.59 0.174
Plan3 0.53 (.128) 6.738 0.157
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aunsuidsyin (Problem solving)

Probl 0.48 0.216
Prob2 0.43 (196) 4.420 0.285
Prob3 0.38 (.196) 4.173 0.146

Chi-square =123.184, GFI= 0.963, AGFI =0.946, CFl =0.950 (RMSEA), =0.028 (RMR),
=0.022

d5duazanusnena
nsduATIERleaiuNIAsEnng luausTausuisunue TN (career self-efficacy) Tu
5 AR
v . Y Aa &
1. s1un159usy (Planning) Mynneunuduinwendunumasanlulunatl laeg Lent et

al. (2023) syyInisaadminewarnsaRuntiaiaunesluainuaziauasany

Ly

fulalupuia oS oudag adussuy uanaNLFTNITLAAINIANUAURUS T2 1111901 TITHUTAT

Uszansninuazanuaiunsalunisiessusisuiioduanuiimenisendnlaegrsdula (Lent way

Brown, 2019; Lent et al., 2023)
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udsuazyagouvesnuedliogiauiug Fadutiadeddglunandenidunisordniinunzay
uAseves Betz uay Hackett (1981) 3 liiiuinnisusyfiunuestofinanusiulalunisdnaula
399073 vauzdl Bandura (1997) La'%mwmsilimﬁuml,aﬂLﬁuﬁugmﬁﬁzyﬁlumsﬁwmmuLaaiwz
817

3. arun1sAdeyna (Problem Solving) Heppner wag Peterson (1982) wag Bandura
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fupmaimesng 9 lunsvienlaagadu

4. snunsfinedeyanuendn (Occupational Information) n1sAnwndeyasiuerdmdu
psAUsznouiveliyaraaunsadadulaidenatsendnliodsiulauazseuney uidves
Mitchell uaz Krumboltz (1996) waz Lent et al. (2016) izqdﬂmiﬁﬂwﬁaaﬂaaﬂwazLﬁamﬁ'mﬁ’u

913w Yrganauliwilalunmsidenidunieiniimingausasatduayunssuanunsaueg1eiua
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5. pnunsaatwane (Goal Setting) Locke wag Latham (1990) &lsidiuinnisaadnune
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