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Abstract

The objectives of this research Article were to 1) study the level of happiness at
work, 2) study the level of the organizational commitment, and 3) study the relationship
between happiness at work and organizational commitment of special income employees at
Rajamangala University of Technology Thanyaburi. This study employed a quantitative
research approach with a sample of 213 special income employees of Rajamangala University
of Technology Thanyaburi, selected through a multi-stage sampling method. Data were
collected using a questionnaire, and the statistics used for analysis included percentage, mean,
standard deviation, and Pearson correlation coefficient.

The research findings revealed that special income employees at Rajamangala University of
Technology Thanyaburi have a high level of happiness at work. Regarding organizational
commitment, it was found that special income employees. have a high level of commitment to the
organization. Hypothesis testing showed a high positive correlation between happiness at
work and organizational commitment (r = 0.743).

Keywords: Happiness at work; Organizational commitment; Special income employee
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