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Abstract

The disruptive technology Era has changed innovations that change the business sector and
consumer behavior quickly and severely cause the market for existing technology to disappear
permanently. Technology has an influence on changing the world, for example mobile internet,
automation, internet of things, cloud computing, robotics, materials, including Automatic
Identification Technology businesses (AIT) are businesses in which entrepreneurs distribute and
provide services related to barcode, optical character recognition: OCR, biometric, smart card and radio
frequency identification: RFID is advancing rapidly. Discover the keys of technological
disruption is not being afraid of failing, maximum agility, positive ambitions, useful replies, saying
yes to taking risks, and living with change. Business organizations must therefore adapt to create
learning organizational culture. Organizational culture consists of dominant characteristics, leaders,
management of employees, organization glue, strategic emphases, and criteria of success that
contribute to a learning organizational consisting of personal mastery, mental model, shared vision,
team learning, system thinking and using technology to connect, promote and support. In this
regard, strengthening the cultural structure of the learning organization demonstrates the results of
management, increasing the efficiency of personnel and entrepreneurs according to standards and
ensuring that the business status has a form of organizational identity. only those that are ready to adapt to
change.

Keywords: Learning Organizational Culture; Automatic Identification Technology
Businesses; Disruptive Technology Era
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nausslemivosysiaviedusTnavielsl TnegshamealuladusdSlusia (Automatic Identification : Auto-
ID) Alasunansynuanmalulad nd nluuReiu
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daaiunsiulamaasegna waglldaduaywnalulad Internet of Things: 10T s¥nineUseine
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Q
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Vision) ieasilonszvidewjuluasnassisnludodivsajululdd (Creative Tended) lidoya Tauiass
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éﬁ’qﬁjumiﬁLmiuiaﬁwﬁﬂﬁuwﬂ”@%%ﬂizﬁﬁu Fenmedumuaesrudmiuussre visune
diuvesgnAi uag UsgnaunisiulaguTene Taglusieauves McKinsey Global Institute lasyy
wialulad 12 Usslan (Wsugned usdigassod, 2559) A avidand s s waren15iUa suwdaslan laun
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ambitions) nsAsilvgjazyhivisannsavhasdiafiaels fdsdadriomesiates uaznetemussqasiiay
Sulilipeilugia 6) fneufiusslewd (Useful replies) anmwindeulvidasrhlisdonneyiutlawiiv o
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