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Abstracts
This research aimed to study 1) the influence of the hybrid work model on innovative

work behavior, 2) the influence of the hybrid work model on intellectual capital in human
capital, relational capital, and structural capital, and 3) the influence of intellectual capital in
human capital, relation capital, and structure capital on innovative work behavior. This research
was a quantitative approach. The sample was 153 employees in the ICT industry involving
research and development in Bangkok and Vicinity. They were selected by purposive sampling.
The instrument for collecting data was a questionnaire. Analysis of data by analyzing the
structural equations with PLS-SEM procedures.

The research results followed the aimed to study 1) the influence of the hybrid work

model on innovative work behavior found that the hybrid work model positively influenced
innovative work behavior, 2) the influence of the hybrid work model on intellectual capital in

human capital, relational capital, and structural capital found that the hybrid work model
positively influenced intellectual capital in human capital, relational capital, and structural
capital, and 3) the influence of intellectual capital in human capital, relation capital, and

structure capital positively influenced innovative work behavior found that the intellectual
capital in structure capital positively influenced innovative work behavior. Whereas, the

intellectual capital in human capital, and relational capital did not positively influence
innovative work behavior.

Keywords: Hybrid Work Model; Intellectual Capital; Innovative Work Behavior
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