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Abstracts

The purpose of this research was to study 1) organizational commitment, 2) intention
to stay , and 3) the effect of organizational commitment on intention to stay of professional
nurses in Hat Yai district , Songkhla Province. The sample population were 320 people
professional nurses working in hospitals in Hat Yai District, Songkhla Province. Research
tools are questionnaire to collect data and Descriptive statistics such as percentage, mean and
standard deviation. The research examined basic agreement by multiple regression and do the
hypothesis test by multiple regression analysis.

The study found that The overall organizational commitment and work intention of
professional nurses in Hat Yai District, Songkhla Province were at high level. As for the
correlation analysis of the regression coefficients, it was found that affective and normative
commitment had a positive influence on the overall job intent statistically significant at the
0.05 level and continuance commitment is negative influence on the overall job intent
statistically significant at the 0.05. The results of the research can be utilized to provide
information to hospitals in enhancing organizational engagement in order to maintain
professional nurse retention which is considered an important human resource of the hospital
and reduce the problem of the turnover rate of personnel and lead to increase the performance
of professional nurses.

Keywords: Organization Commitment; Intention to Stay; Professional Nurses
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