ANSNAIUIAIUITNIZHUNTIUINNTTUVDIRUT T AT UAN B FIN AF1UN U

U U

dy ni = o/ = a 1 1 g
L‘UGI‘W‘LI‘VIﬂ’]iﬂﬂ‘l?}’]llﬁﬂuﬁﬂi?}ﬂsluaiéguﬂ']ﬂquLLSJ‘L!”II‘IN

Development of Innovative Leadership Indicators of School Administrators
under the Secondary Educational Service Area Office
in Greater Mekong Sub-Region

Uiy sawnily
WINN LAUDILLUY LAZ NINIA AWuIA

U INYIRUNTUNNTUYS

Pratya Thongpanit

Pornthep Muangman and Peerapong Tipanark
Bangkokthonburi University, Thailand
Corresponding Author, E-mail: pratya.pt@gmail.com

XXXXXXRXKX

£
o oA

N5l ingUuszasAiie (1) AnwoidusenaunasMmUlnIg il innssuvesuims

Y

[ '
o/ = a 1

anuAnudadidnnuesiiunnsfnwdseufnulusyginiequisiunles (2) Wawdiuwnie

Y
Al dsuinnssuvesusmsanudnundiiadrinauaiuinisAnwiiseudnulueyginiagy

Wi lue wag (3) Buduanumsgauvesiiuadiniggundauinn ssuvesusmsanudnudeina

a 1 1

drdnaweaniunnisfinwidseudnulusygiiniaguusiunles n193deiluns3deunuunauis

Y 9
FEMINMTITURIRUNINLaENMTITITOTWTU Amuavuiangudlegnlgansemiy Tdnsdy
egnawuurateduneu lduiuguimsaniufing 9uiu 276 au esedlenldlunisiiusiusiy

AUATY AD LUUFUNTWAILTIANLALLUUADUNUBUUUITEUIUAT 5 SLAU ADAN T LUNITILATIEN

Y

e

A a (3

Toya Ao AdATINTIUU WAENTIATIENIAUTENOUITIE Y

[
% oA

HaNITITENUIN (1) BerUsEnaulasfU@nngiilduinnssy Usenaume 6 esrUsznau

31 fUsT (2) namueeAUTENOURALAIURN eI InNTTY dennnasiutoyaidasydntiay
HAulnedannnvum A 2 = 766.79, df = 428, y2/df = 1.79, CFI = 0.95, TLI = 0.95,

SRMR = 0.03, RMSEA = 0.05 W (3) Nan158uNuNe N8R T8I USUAIULMNZANADAAR DY

Y

[
v v 1 o Aa

VAN MR BuTnnssuveuIm sanuAnsdeindrdnanueaiuinsdnwliseudnyily

auninaguuaitilug

* o

UisuunA - 13 QAR 2566; Tundluunau 2 Squieu 2566; JunauTuUNAIL : 3 NGUAIAL 2566
Received: May 13 2023; Revised: June 2 2023; Accepted: May 3 2023


mailto:pratya.pt@gmail.com

Journal of Roi Kaensarn Academi 561
U 8 avun 9 Uszdmuiuengu 2566

[
LY

ARy FIUTAIEY

o

W IANTIY; Buginaguiitiileg Mleseesrusenaultseuduy

Abstracts

The objectives of this research were (1) to examine the components of innovative
leadership indicators of school administrators under the Secondary Educational Service Area
Office in the Greater Mekong Sub-Region; (2) to develop innovative leadership indicators of
school administrators under the Secondary Educational Service Area Office in the Greater
Mekong Sub-Region; and (3) to confirm the proprietary of innovative leadership indicators of
school administrators under the Secondary Educational Service Area Office in the Greater
Mekong Sub-Region. The research was mixed methodology which included qualitative
research and quantitative research. The sample size was determined by Yamane, Taro formula
and obtained by multi-stage sampling, total of 276 school administrators. The research
instruments used for data collection were in-depth interviews form and a five-point rating scale
questionnaire. The statistics used for data analysis were statistics and Confirmatory Factor
Analysis.

The results revealed that (1) the components and indicators of the innovative leadership
consisted of 6 components and 31 indicators; (2) the results of the development of components
and indicators of innovative leadership was consistent with the empirical data and passed the
specified criteria as follows: y? = 766.79, df = 428, y%/df = 1.79, CFl = 0.95, TLI = 0.95,
SRMR = 0.03, RMSEA = 0.05; and (3) the connoisseurship results confirmed the proprietary
of the innovative leadership indicators of school administrators under the Secondary
Educational service area Office in the Greater Mekong Sub-Region.

Keywords: Innovative Leadership Indicators; Greater Mekong Sub-Region; Confirmatory
Factor Analysis
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approximation: RMSEA
un: (Bollen, 1989 : 78), (Diamantopoulos & Siguaw, 2000 : 25)
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