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Abstracts

This study; " Perceived Organization Support and Perception of the Organizational
Climate that Affects to Job Performance of Employees in an Automotive Parts Manufacturing
Company in the Eastern Seaboard Industrial Estate, Rayong. The objectives of this study are
1) to analyze the influence of perceived organization support on job performance of employees.
2) to analyze the influence of perception of the organizational climate on job performance of
employees. The samples used in this study are 320 employees in an automotive parts
manufacturing company in the Eastern Seaboard Industrial Estate, Rayong Province. The
statistics used for data analysis included Percentage, Frequency, Mean and Standard Deviation.
The Multiple Regression Analysis was used to test the hypotheses.

The result of research revealed that: 1) Influence of Perceived Organization Support in
terms of Compensation and welfare (Beta = 0.320), Stability of work (Beta = 0.264), Empathy
and well-being (Beta = 0.122) and Knowledge and career path (Beta = 0.120) have positive
influence on The job performance of employees in an auto parts manufacturing company in the
Eastern Seaboard Industrial Estate, Rayong Province at a significance level of 0.001 2) The
perception of the organizational climate in terms of Reward and punishment (Beta = 0.435),
Responsibility (Beta = 0.359) which had a positive influence on job performance of employees
in an automotive parts manufacturing company in the Eastern Seaboard Industrial Estate
Rayong Province at a significance level of 0.001

Keywords: Perceived Organization Support; Perception of the Organizational Climate; Job
Performance
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