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Conceptual framework of Innovative Creativity Potential
: Antecedents and Consequences
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Abstracts

Individual innovative creativity potential is one an important factor in creating
innovation and affects the organization's performance and success in the current trend of
technological, economic, and social changes with intensity and uncertainty. With the changing
environment and the driving force in the competition for the survival of the organization. This
changes business processes and competitive models; businesses must be driven by innovation
to gain a competitive advantage. Therefore, the organization must integrate existing capabilities
and resources to apply for innovation. Thus, the organization must recognize and place
importance on developing the innovative creativity potential of its personnel to achieve
innovation performance that is effective and achieves goals, and affects the success of the
organization sustainably. This paper aims to introduce the conceptual framework of the
antecedents and consequences of innovative creativity potential by studying and reviewing
literature from various sources such as textbooks, academic articles, research articles, and
public and private publications to synthesize and construct components of innovative creativity
potential. In addition, including antecedents, consequences, and moderating factors for
application in the organization and as a guideline for further empirical studies.

Keywords: Innovative Creativity Potential; Creativity; Innovation; Antecedents and
Consequences
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