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Abstracts

This article aim to presented as Selection Issues of Meaning and Significance to
Leadership Studies. Specific purposes to create a understanding the leadership. According to
the study of leader into business or social sector will help to know the importance of leadership
to the success of the organization clearly as well as understanding the problems, obstacles, and
challenges of leadership it allows them to discover their own leadership abilities, which had
never been known before. In addition, even those who do not want to be a leader.
Leadershipcan build understanding of other people's leadership and help them define their role
as a good follower. create benefits for the organization with efficiency and effectiveness.
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