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Abstract

This article aims to synthesize the concepts of personnel
administration according to the secular principles of the school administrators
by seeing the importance of the secular principles to promote the school
administration to achieve better results in terms of The success of the work, as
well as the cooperation and coexistence with the happiness and happiness of
everyone in the organization. According to the following content.
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The 4 secular principles include 1. Truthfulness means honesty,
keeping faithfulness. True speaking. 2. Dharma means self-discipline and self-
restraint. 3. Patience means patience with various hardships, both physically
and mentally. 4. Chakra means sacrifice. Generous Help Not stingy, selfish.

Keywords : Gharavasadhamma; administrators; schools under the office
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