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Abstract

Educational leadership refers to guiding and empowering personnel toward shared
goals in order to develop the organization and create a learning-conducive environment
through effective and sustainable management strategies. In this context, the advancement
of digital- age learning is a critical factor in enhancing educational quality. School
administrators play a key role in driving the transition toward digital education, which affects
teachers, students, parents, and all stakeholders in adapting and developing technological
skills. Moreover, it involves fostering leadership and a learning culture that embraces
continuous change. This article presents three main issues: (1) The meaning and concept of
educational leadership, which involves the process of guiding and supporting personnel
toward shared objectives to promote organizational and educational development for
sustainability and innovation; (2) The characteristics of school administrators in the digital
era, including: 1) Vision and the ability to lead change, 2) Effective management and data-
informed decision making, 3) Encouraging participation and collaboration within the
organization, 4) Building a culture of continuous learning and development, and 5) Digital
leadership and (3) An analysis of the roles of school administrators in advancing digital-age
learning, comprising: 1) Setting the school’ s vision and goals, 2) Promoting active learning
and innovation, 3) Developing an organizational culture that supports learing, and 4) Utilizing

technology to enhance learning.
Keywords: Leadership, School administrators, Learning in the digital era
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