nsAATIEesAlsEnaunTiIlenveiuImsanuine Tudaindingau
wanunnIsAneIUsEaNAnELNYIYIl LUR 0
An Analysis of Proactive Leadership Factors of School Administrators Under

Phetchabun Primary Educational Service Area Office 1

VA 23N

Aunchalee Worakumpon@
INTNHE! INATWE
Chakgrit Podapolb

Received: April 5, 2026 Revised:  April 20, 2026
Accepted: August 21, 2026

[y

UNANYD

meitbedsiliiinguszasdiiio o) Anviosdsznouamziinienvesfuimsanufinu uay
b) ATIIFBUAIINABAATDIVRILINARIAUTENBUAIENUNTIINVRUIMTan ANy deindinaun
fufinsAnuiuszoufnuinesysel e o fudeyadeuszdng nquiogsldun fuimsanufiniuas
AsfiaeY 91U moo AU IAdesiiefldReuuuaBUNIINATI@MUTTINAIA ¢ T Tnevideyalagly
afAfiug L uazn1TiATIsiesdUTENoUdButi (CFA) nansitenud o) AIEFUNTIINVOIUINNS
anu@nwilunms fszfunginssuegluszduunynosduszneu WeRarsundusiesiu wud
psrUszneviilianadngega Ao nsilaudsiuiifudasy sesasnde msfdnauies msfidunuins uas
nsiAnsgIa drussdusznouiiidiadesiian Ao msmauny duUsiAnefomeiinsuaniaauuy
Unf (Frdviiannulissning -e.ooe f9 -o.€ox uazAdviinulaissening -o ¢oc f o.aeo Fsrmuinmsi
to o) HaNTIATIERsAUsSERRULTBududduTiaes wuitlumaiirnuaenadesiuteyaiBesying
X? = 8x.oce, df = &, p = .o, CFl = o.@cx, TLI = o.ca«, RMSEA = 0.00b, SRMR = 0.0b) LAY
Tiiuilueaesiuszneungiiidegnuesfuimsanufnuniianuaenadosiudoyadssing

o [

ARy : ANMLEIBeN, JUSmsanudne, nsieTeiesrUsnaueudy

Abstract

This research aimed to 1) study proactive leadership components of school administrators,

and 2) validate the goodness-of-fit of the proactive leadership model for administrators under
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Phetchabun Primary Educational Service Area Office 1 against empirical data. The sample
comprised 300 administrators and teachers. A 5-level rating scale questionnaire was used. Data
were analyzed using fundamental statistics and Confirmatory Factor Analysis (CFA). Findings
revealed: 1) Overall proactive leadership was at a high level across all components. Specifically,
independent will had the highest mean, followed by self-awareness, imagination, and conscience;
planning had the lowest mean. All studied variables were normally distributed (skewness: -1.064 to
-0.509; kurtosis: -0.504 to 0.750). 2) The second-order CFA indicated the model fitted the empirical
data excellently (X? =88.641, df=85, p=.372, CFI=0.999, TLI=0.999, RMSEA=0.012, SRMR=0.028).
Thus, the proactive leadership model is consistent with empirical evidence.
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