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Abstract

The research entitled “An Analysis of the Four Iddhipada Principles in Enhancing the
Work Potential of Personnel under the Graduate School, Mahachulalongkornrajavidyalaya
University” aimed to: 1.study the principles of enhancing work potential and the general
working conditionsof personnel under the Graduate School, Mahachulalongkornrajavidyalaya
University; 2.examine the Four Iddhipada principles that influence the enhancement of
personnel work potential; and 3.analyze the application of the Four Iddhipada principles in
enhancing the work potential of personnel under the Graduate School,
Mahachulalongkornrajavidyalaya University.This study employed a qualitative research
methodology, collecting data from documentary research and in-depth interviews with 25
key informants, including administrators, faculty members, and supporting staff. The research
instrument used was an in-depth interview form, and the collected data were analyzed and
synthesized through descriptive analysis.The findings revealed that effective enhancement of
work potential requires internal motivation, relevant knowledge, and skills aligned with
one’s responsibilities, supported by organizational factors. Applying the Four Iddhipada
principles—namely Chanda (satisfaction and passion for work), Viriya (perseverance and
effort), Citta (determination and mindfulness), and Vimamsa (critical reflection and analytical
thinking)—serves as a key mechanism to foster motivation and continuous personal and
professional development among personnel.The integration of these principles provides a
comprehensive framework for strengthening work potential, enabling personnel to achieve
higher efficiency, moral integrity, responsibility, and organizational commitment.
Furthermore, it contributes to the sustainable development of human resources in
alignment with the mission of the Graduate School, Mahachulalongkornrajavidyalaya
University, in cultivating competent and ethically conscious personnel dedicated to public

service.
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