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ABSTRACT

The objectives of this research were: 1) to investigate the influence of the working
environment, work motivation, organizational commitment, and employee work efficiency; and 2) to
investigate the influence of moderator variables of work motivation and organizational commitment
as mediator factors toward the working environment to employee work efficiency. The samples
were 640 employees working in the automotive parts and spare parts industry. Data were collected
using a questionnaire and statistics used in this research were frequency, percentage, average,
standard deviation, and structural equation modeling. The research results revealed that 1) the
working environment had no direct positive influence on employee work efficiency; 2) the working
environment had a positive direct influence on employee motivation; 3) the working motivation had
a positive direct influence on employee work efficiency; 4) the working environment had a positive
direct influence on organizational commitment; 5) the organizational commitment had a positive
direct influence on employee work efficiency; and 6) the working environment had a positive direct
influence on employee work efficiency, with work motivation and organizational commitment as
mediator variables. The research findings can be used to plan and formulate human resource

management policies to be more efficient.
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911491 504,000 AU (Division of Labor Economics Office of the Permanent Secretary, Ministry of
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praenuEns 9119w 11,575 WAs (Department of Business Development, 2023)
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WAR | 7eNe | anedAn | (W) (378) (3ouaz)
1. NFIVN 479 1,609 1,985 4,073 229 35.82
2. NN 900 809 1,586 3,295 185 28.97
3. ATIUAN 49 69 185 303 17 2.66
4. AzIUDBN 676 244 599 1519 86 13.36
5. prAupBNReNwile 52 206 627 885 50 7.78
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(B 20533, t =7.013)

Ha//f _ -
(B = 0.760, t =17.816) =0.663

AnwInan e

H;
(f = 0.082, t=0.686)

U RvBarwimsine s

v

19911911 (WE) ARSI (EWE)
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{\\\‘ ’3156153%1ﬂ1i!ﬂ‘§@ﬂl1ﬂﬂm“ﬂﬂﬂﬂH1Nﬂ13ﬂﬂ1ﬁﬂ§1Tﬂ{]ﬂ1ﬂmu@

‘ Journal of Graduate Studies Network in Northern Rajabhat Universities
Ui 14 atfudt 2

AT 2 HANITIATIFIUUUANNS LATIAE NUAE BB NRYBILTZAVE NN N YIN9IH BINTINg

4. ManaspUAVENATasEnMLIndeN NI usegelaltunisyineu Aanuy iy
saavdnsuazlazavdnintunisitesasmiingm Ssnnsnssianniaidelasesdig (Structurd
Equation Modeling: SEM) aisfuasudiaasufignudt 1- 5 (wanstunindl 2) uaz wansmnansit 2)
wurjmmﬁﬂmﬁ 1 gnmuandenTuni9vinaliidninansnsadeuanselszandniniunis
PIHIBININNI ANANLTZAVSEUN 0.082 (B, = 0.082, t=0.686 , p > 0.05) ﬂmﬁgmﬁ 2
anmuandanun1sinamddninaniensadeuandeusigelaunisinauaesnsiney an
AnU9vRYE & WN19 0.896 (ﬁ2= 0.896, t = 24.757, p < 0.05) awﬁggmﬁ 3 LL'ﬁ@fgaT@Tnﬂﬁ
ynemiansnansnsadeuanseyssansnmlunisinemassniney Ardudssansidunig
0.246 (5 5 = 0.246, t = 2.049, p < 0.05) Nwﬁﬂmﬁ 4 gnanuandeanlunisineuiindna
vmm\‘iéfw,%wfmﬁi@mwaﬂﬁuﬁi@mﬁﬂi ANENUSERYB WS 0.760 (B,=0.760, t = 17.816, p
> 0.05) memﬁgmﬁ 5 poNyNINsasIAnsiBnEnantensageuandeUsransainiunng

vineraansinem Tnefiddulss@niidunie 0533 (B, = 0533, t = 7.013, p < 0.05)

157197 3 LLN@QN@ﬂW‘iWﬂN@UNNNag’]‘H

LAWY beta S.E. t-value p-value NRANS
H1 | WE => EP 0.082 0.081 0.689 0.491 TaimTuau
H2 | WE = WM 0.896 0.032 | 24.757+** 0.000 anuayu
H3 | wh = EP 0.246 0.094 2.049* 0.040 Ty
H4 | WE = OC 0.760 0.036 | 17.816%* 0.000 AT I
H5 | oC => EP 0.533 0062 | 7.013%%* 0.000 Ty

)

wemg (1) * manefle Seddnynnea@iffisziu 0.05 (p < 0.05) (1.96 < t-value < 2.57), (2) **
e fl M Ay eaBATisEAL 0.01 (p < 0.01) (t-value = 2.57), (3) *** winnedl Heddeymng

ABRTITzAL 0.001 (p < 0.001) (t-value > 3.29).
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WM 0.803 DE 0.896*** N/A N/A
IE N/A N/A N/A
TE 0.896*** N/A N/A
0ocC 0.578 DE 0.760*** N/A N/A
IE N/A N/A N/A
TE 0.760%*** N/A N/A
EWE 0.663 DE 0.082* 0.246%* 0.533***
IE 0.626%** N/A N/A
TE 0.707*** 0.246%* 0.533***

WH18WG : DE = Direct effect, IE = Indirect effect, TE = Total effect, N/A = not applicable, (1) * wnu

) ad o
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UszavBnmlunisinsuesswineul#sesay 66.30 (R? = 0.663)

5. WAN1TILATIERAILUTEINTU (Meditating Effect) mﬁm'ﬁﬁzﬁw@mﬁ%ﬁj‘i@“ﬂfﬁeﬁ%
nAnveIUITERUaziAL (Baron & Kenny, 1986) Bvariuadinasafgni 6 wudussgelulunis
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