"FAC

ISSN 2672-9776

21Sd1SaN1dBvBwuUTYB

Journal of Federation
of Accounting Professions
UR 2 alul 4  UNSIAU - IWUNYU 2563

Download Tusuuuu E-book
1dlag Scan QR Code

www.ifac.or.th




21sd1sanN13818wunyd

Journal of Federation
of Accounting Professions

ISSN 2672-9776 T4 2/ atudl 4 unsau - wweu 2563

d1duDINUSSTUISNAS

Usingnissifiiatuludie 4 Wounsnvesdil dswansemuyngauuulanagisi
Liwaaafnuineu dauludiauiiainniasaliunuslunainvateyszinu ilifads
fAuTas Eleanor Roosevelt fiaena1ilidn “Great minds discuss ideas. Average minds
discuss events. Small minds discuss people” naanuladn “R]Gliﬁ]wﬂﬂiwmﬁ]uawmmmim
mwAn Irlansinyazinindiansalivmmssl udinlafididesarimnndinsalifisiau” vdnAnil
avvieuanuduimauvesusazauladuodai

Tunnlemaeowilings Zuwnmz]mﬂamlfamﬁ wmwaazUuwmaumwmmmmwow
shiydiamareeslenumanunum 998U wuanetamihvedsndndyee s imay
msinseunsousuilosaaniunisal 1-3 Joremieeelslususuule sialusunsersedmitonany
o/50m LLEJ%ZUW’)1Jf7’/557\74551/@771/5/\78/1.!%&7\75\7@1/1/534Wﬂ“zf’/ﬁﬂim774/531/ Inedoiudofmsfuumaau
mﬁmivzﬁﬁ)”wufamw%n7@1/51]’97@70;/1/1/@@1/53571107mfwamm’agw’wimzm’asmmw

svmwmnmsﬂﬂmawmu vodgriuriuaeddinarinafianuunauiiffily
NTEsEN TN Ty Tatull  asmnvindlaanle (neianizeteBaindsnis) asdadouduaii *
aammmwmmmwmwmawaawmmwﬂﬂmuLmewIststm NNLIINFONIZTU
finnsandeanuduiiedsds feanuveuna

USSTUNSNNS
HUIEAERIINTEANYY ANSINN

asury
© unA>W3¥1Ms O
04  WIMTFIUMITUIINIAUMNIUVDIEFaUTYT: 30 NSPUIUNIMISIRTIAIATEIUNSURINATY:
fozlslua nsalAne atui 23 G 51lansens
7. AT.AIUNT ATIUNTS laiwaniUaeu
algsedy UTsapiiasyy gty uvugnAY

HA.AT.5TTE DTOUTOIATIAA

O unAdWdvy ©

48  WANTENUVRIAMANWLYRIRUUYY

14 WansEnuvInuaINITalun1susuAme
msé’fﬂaﬂamemsﬁ'w%uavwami‘uﬁﬂ'ﬁ

|

Fuaun deanunianlunisvineuany
nsUyddaInenlulszinalne

nuiulyd: wangualssindaninUayd Fuind daemam
Tudsninszeas
HA.03. 8T §7NE8] 64  AMANEULATANBUENINUTEYINIANENTVDS
vy s fufURnunstasaeu Tudiineunisnsiaiiy
PN S winfusiensiunauazasielBefusTnay
V1IN
v 21948
915a154N 3B BWUNYE | UA 2 QUUA 4 ¢ UNSIAU - IULYU 2563




UIUI5N1S

HYI8AanTIIEaNIE AN
© UWIINEYIAYTTIUFITNT

N

fa v a A
AANTIANTENATeY SAA3
ANENI19N9E83L591 Laveiug
WgINING AL MsiusHa

NBIUTTAUISNTUSITHAZNAUNTOIUNADIL
HYemansn1sd 335ty esuEesAsian
. l/W’]TJWEJ']ﬁZ/ﬁ?ﬁIW%W?
HYI8A1anT19138 A9.9%52 Ynugiung
] ?W7ﬁ\7ﬂ5ml/7/i7?74€/72‘75/
509PNEANT19158 A5.AAUNT ASSUIYS

o UMTINYIAETIUAIARNT

NBIUTIUITNNSNAUNTBIUNANY (AN8UBN)

L o LS a
TDIAENTINE AT WAL Ul
39AEANTINTY ATANYIY diNIna

HYIA1anT19138 AsAvNed nadinsty
o UNTINEYIEETIUAITAS

HHemani1asd asindeslns yadagiie

* QIIAINIAIINTING 188

e

HYermans19138 as.atdsn
A3.9w13nY 5959
o UNIINIDENAYATAITNT

AU LU

589FNEA319758 A5.@ulln WDoTenedus
o UNIINEBEIREANYA]

HHeAanI19138 aslliuia Javasa
© UNTINIAETIFN
ag.nFaundnd yeyeyand
o UM NN TUNH
a A a
AT By Lekealya
o
« NI vaInes (Ussalne)
Wggna Auilaun
YU 993303
« an73InUgYT luwszususgudus
a1l 8Tz

wesiydey Nesiniuna
o andneIuREnsIINISIINUNENNSHEUAS
aaImAENNIIE

2WUITUIGNT

=

Premansasdviguie Tnsnuuni

PIUAARTINTEUANT LANAUY D)
o UWIINGIAENN YU

P @Sl

e

e

YNENMEINT NoIUTEES

« gananansnguassnalng
WSYNs 88nasu

o NIUAAILIFTAINITA)
weysns  Sedygde

o suImTURIUssmAlng

<
£

75.009A8 ASNE1ITAND
© NIUATININT
WLGNN WIEATINY
« fiFeammeindeins
Aoundn wdivdna
« WINENTITOUSIAITINE
wnla ysuindlanu
Wiy awmmam
o USH 1ATLENT {mlw FouUF 9149

a =l I3

w3 Uanuun

wsUNge ATeaY
« U3 Insmewmesiananivesa tedialed $1m

aa v

welann WuAsTaan
UgEgEY Bunsuim

o USHY aninaiu 897 9979
asafatey wazduiedy
ATMEsATEN AAAY

« U39 daeer] v lsdng lvwer 91150
A5.aUANA USEnursius

« Un3UIN199a5%

1qsmiam3°u'1°?iwﬁ’w%

a

TJW 2/ Q‘U‘U‘W 4 4N3INAYU - LYY 2563

215a1SaN158 BWUTY3

Journal of Federation
of Accounting Professions
Ui 2 QUi 4 » UNSIAU - WYIBU 2563

Joad TusULLY E-book
18 Scan QR Code
www.ffac.or.th

Wve9
anmMiv¥nUnyd Tunssususgudud
Federation of Accounting Professions
Under The Royal Patronage
of His Majesty the King

1o

geineu
B

@il 133 auuanain 21 (elanuus3)

meﬂaamamﬁa
LGZJG]%]IGJ.M’] ﬂjﬂL‘WW“’\ 10110
Tnsfwnt 02 685 2500
5815 02 685 2501

2INLUUY
AT FITTUNA
WIS uiwel

UBIT T EWTIY
‘UN?{'TJWULI']@EJ LLﬂ'J?mu

UeeInTal una

Foudoa1sans
an7IvInvyd luwsyususigudusg

E E B http://www.tfac.or.th
1

Bl tfac@tfac.or.th

ﬂ www.facebook.com/tfac.family

E LINE@ @tfac.family

Journal of Federation of Accounting Professions [RYel¥iay S S E =TRGNP 10710}




UIOSTIUNSUSKISATUNIW
muuoowaouuma pozlslku

Standard on Quality Management: What's New?

as.Aauws FASDUIWES

SOVFANENSINNSE KOKINNTIAIBINISUTYB AtU:WTUIBEFANdasStaznMsUny3
UKIINEAYSSSUFANENS

NSSUNISUIOSTIUNSdOUUTYB

OUNSSUNSNAUNSOLUNASTIUNISUIYB dn3BIBwWUY8 IUWS:USUSIUNIUR

Dr. Sillapaporn Srijunpetch

Associate Professor, Head of Accounting Department,

Thammasat Business School, Thammasat University:

Auditing Standards Committee and Accounting Standard Review Subcommittee,
Thailand Federation of Accounting Professions

fUgsvdy USsanDiFsus
W¥duWdouUryd ustN wsyoalnastendnuasa odped Mna

Nutthongchai Preratipoomsret
Audit Associate, PricewaterhouseCoopers ABAS [td.




LIOSTUNSUSKISATUMWONLBOODWaUUTYS: JozlSIKL

as.Aauws ASdUWYS

SOVANENSIOSY KOKUNMAIBINSUTYY ACU:WITUBEFNdQSIa:NMSUTYS
UKI3NENAYSSSUFNENS

NSSUMSNOSTIUNMSTOUUTYY

oqnssumsnéumsoommsgwumsﬁryfﬁ an3BBWUNYE Tuws:ususBUn

UYsudy USSONUIASUT
WddgwWaouUrys U30Nn wydolnasicndnuosd wdolod 31na

SuRlasuunAUGUALU: 15 DunAl 2563
SupuilyuSudsounaoiu: 28 DunAy 2563
SuNaoUSUAWIUIWUNADU: 30 DunAy 2563

unAQgo
unanuiiifngussasdifiolinnudanudilaluisnnsgiunisuins
A asatu sldun wassuaeuliyd s 220 (UuUge): msumsaunm
3ATINEOUIUNSTL 1ATFILUIIIAIA™ atUTl 1: MIudmisaanmd M3y
dtinauiliuinissumsnsaaey Mien1saeunIuIUNsEy videuilliainy
Besfudu masmauUinsiABles waranAsgILUIISAMAIM atufl 2: Msae UMY
AN Tngaduneisenmguasnisivasuutas Ussiiiuddguosnasgiuatulml

NIRRT AN NUER LT

AEIARY: IMTFINAOUURYT T9d 220 1WTFINUTNTAMNIN VT 1 Uay 2

Journal of Federation of Accounting Professions | Volume 4 e January - April 2020




Standard on Quality Management: What's New?

Dr. Sillapaporn Srijunpetch

Associate Professor, Head of Accounting Department,

Thammasat Business School, Thammasat University

Auditing Standards Committee and Accounting Standard Review Subcommittee,

Thailand Federation of Accounting Professions

Nutthongchai Preratipoomsret
Audit Associate, PricewaterhouseCoopers ABAS Ltd.

Received: March 15, 2020
Revised: March 28, 2020
Accepted: March 30, 2020

ABSTRACT

This article aims to enhance an understanding in Exposure draft of quality
management standards including International Standard on Auditing 220 (ISA
220) (Revised), International Standard on Quality Management 1 (ISQM 1) and
International Standard on Quality Management 2 (ISOM 2) , which describes
preliminary context of standards, causes of changes and significant matters of
new standards and related audit quality research.

Keywords: International Standard on Audliting 220 (ISA 220), International

Standard on Quality Management 1 (ISOM 1), International Standard on
Quality Management 2 (ISOM 2)
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ABSTRACT

The purpose of this research is to examine the effect of adaptability on
accounting judgment and accounting performance. Data was collected from
201 accountants in Rayong by questionnaire mail survey. The statistic used to
analyze is the ordinary least square regression. The results reveal that three
dimensions of adaptability (including problem-solving ability, reality-testing
ability and flexibility) have a significant positive association with accounting
judgment and accounting performance. Furthermore, accounting judgment has
a positive influence on accounting performance. Theoretical and professional
contributions, conclusion and directions for future research are highlighted.

Keywords: Adaptability, Accounting Judgment, Accounting Performance,
Accountants
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B Introduction

The currently introduced concept of globalization in business life and technologic
developments increases competition between businesses. Firms that are willing to keep up in
such a competitive environment should efficiently benefit from human resources. It is necessary
to ensure human resources that are innovative and have high performance. On the other hand,
individuals should prepare for the professional competence required by this highly competitive
and globalizing business life. Rapid industrialization causes important changes in requirements of
professions. Employees should acquire and improve skills that will ensure profession adaptability.
Therefore, they will be productive in business life and have the power to struggle with rapid changes
in working conditions (Akca, Ozer, and Kalaycioglu, 2018).

Adaptability is a critical quality that employers seek in early 21* century employees. With
rapid changes in technology, diversity and society, Firms need employees who are open to new
ideas, flexible enough to work through challenging issues, and generally able to cope when things
don’t go as planned. Representing adaptability through actions can gain you favor with co-workers
and supervisors (Kokemuller, n.d.). Adaptability is the ability of an individual to adjust or change itself
to best meet the needs of the condition or environment. When the change occurs, an adaptable
person will adjust and find how best to perform in the new condition themselves, as opposed to
having to be retrained. Adaptable staff can make all the difference to changing customer needs
and the profitability of a company (Sony and Mekoth, 2016).

Accounting profession has been recognized that is a key role for the business success
(Shafer, Park, and Liao, 2002). Currently, accountants play a key role in the management of
the executive in the organization. The accountants provide significant financial information for
management used in the process of decision-making. The performance of accountants has influenced
companies and society. If companies and socially unacceptable performance of accountants, it
may affect the success and survival in the accounting profession. In order to succeed and survive
in the profession, it requires knowledge, capabilities and skills. Moreover, accountants may require
more skills other than only technical accounting skills. The prior research indicates that besides
technical skills, other skills, such as communication, problem-solving, critical thinking, negotiation,
and relation management are equally important in professional success (Apostolou, Watson, Hassell,
and Webber, 2001).

Accounting professionals look to grow and advance in their profession. Still, they need
to have strong technical skills. However, they need to have soft skills that increasingly consist of
problem-solving ability, reality-testing ability and flexibility or otherwise known as “adaptability.”
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B Research Objectives
1. To examine the effect of three dimensions of adaptability (problem-solving ability,
reality-testing ability and flexibility) on accounting judgment and accounting performance

2. To examine the effect of accounting judgment on accounting performance

B Literature review

Adaptability skills are some of the most valuable abilities that a person can possess because
these abilities allow person to survive, create, learn, develop, and to achieve success (Bharwaney,
Bar-On, and MacKinlay, 2007; Thapayom, Ussahawanitchakit, and Boonlua, 2018). People have to be
open to changes without fear but with positive thinking and desire to learn. An adaptable person
is able to learn from experience and able to deal well with the problems of business or personal
life. Flexibility and adaptability are among the most required employability skills and abilities by
companies (Ak¢a et al., 2018).

In this research, adaptability refers to the ability to manage change and solve problems
of an intrapersonal and interpersonal nature (Bar-On, 2006). From the literature review, Bar-On
(2006) indicates that the dimensions of problem-solving ability, reality-testing ability and flexibility
as the resources of adaptability. The conceptual model presents the relations among adaptability,
accounting judgment and accounting performance as shown in Figure 1.

H1b-H3b (+)
Adaptability
- Problem-Solving Ability | Hia-H3a (+) | Accounting Ha (+) Accounting
- Reality-Testing Ability Judgment Performance
- Flexibility

Figure 1 Conceptual Model of the Relations among Adaptability, Accounting Judgment and
Accounting Performance
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Problem-Solving Ability

Problem-solving ability is the skill to identify and define problems as well as to generate and
implement potentially effective solutions. Problem-solving is multiphasic in nature and includes
the ability to go through a process of 1) sensing a problem and feeling confident and motivated
to deal with it effectively, 2) defining and formulating the problem as clearly as possible (e.g.,
gathering relevant information), 3) generating as many solutions as possible (e.g., brainstorming),
and 4) making a decision to implement one of the solutions (e.g., weighing the pros and cons of
each possible solution and choosing the best course of action) (Bar-On, 2006).

Individuals who are adept at problem-solving are often conscientious, disciplined, methodical
and systematic in persevering and approaching challenging situations. This skill is also associated
with a desire to do our best and to confront problems, rather than avoiding them. Problem-solving
entails paying attention to detail in what is often a very complicated situation, quickly and effectively
filttering information as well as prioritizing a desired course of action that needs to be anchored in
good judgment. This process is closely associated with pattern recognition, which helps individual
remember what works best in specific situations and the feasibility of applying this approach again.
Therefore, memory plays a key role in learning from past experiences in order to enhance future
performance through a type of multitasking during the problem-solving process and making the
most effective decisions which entails risk analysis and management in addition to decision-making
per se. As such, problem-solving is a complex cognitive process (Perks and Bar-On, 2010).

The United States Office of Personnel Management (OPM) suggested that problem-solving is
considered to be one of the most important managerial competencies. Together with reality-testing
and flexibility, problem-solving plays a very important part in the ability to negotiate and resolve
conflicts. This skill is especially critical for effective strategic planning; it is essential in anticipating
and dealing with potentially complex problems on a large scale. This is especially necessary for
individuals working alone, or with minimal supervision, who typically have to deal with situations
as they arise without the benefit of group decision-making. Consistent with the result of Durgut,
Gerekan, and Pehlivan, (2013) found that problem-solving had an influence on the success of
accounting subjects. Based on the literature, the associations are hypothesized as follows:

Hypothesis 1: Problem-solving ability will positively relate to a) accounting judement and
b) accounting performance.

Reality-Testing Ability

Reality-testing ability is the skill to assess the correspondence between what is experienced
and what objectively exists. Testing the degree of correspondence between what one experiences
and what actually exists involves a search for objective evidence to confirm, justify, and support
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feelings, perceptions, and thoughts. Reality-testing involves “tuning in” to the immediate situation,
attempting to keep things in the correct perspective, and experiencing things as they really are,
without excessively fantasising or daydreaming about them (Bar-On, 2006). The emphasis is on
pragmatism, objectivity, the adequacy of one’s perception, and authenticating one’s ideas and
thoughts. An important aspect of this factor is the degree of perceptual clarity evident when trying
to assess and cope with situations; it involves the ability to concentrate and focus when examining
ways of coping with situations that arise.

Reality-testing is associated with a lack of withdrawal from the outside world, a tuning in
to the immediate situation, and lucidity and clarity in perception and thought process. In simple
terms, reality-testing is the ability to accurately “size up” the immediate situation. Reality-testing
is closely associated with “situational awareness” in that involves being intensely aware of our
surroundings, which includes effectively clarifying and closing potential gaps between our internal
perceptions and what actually exists in the outside world.

Reality-testing depends on accurately identifying and understanding emotions, which
suggests that this factor plays an important role in the cognitive processing of emotions. This factor
acts as “the rudder” in keeping the cognitive processing of emotions on track. It is associated with
a lack of withdrawal from the outside world and a tuning into the immediate situation as well as
lucidity and clarity in perception and in thought processes (Bar-On, 2004).

In today’s business world, it is essential for workers to accurately assess their work
environments. With business landscapes changing at a rapid pace, the distinction between appearance
and reality is sometimes blurred. Reality-testing is important to job success because it involves
taking the proper steps to look past our emotional biases so that we can recognize situations for
what they really are. By paying close attention to relevant information, individuals can make better
decisions with fewer errors (Di Fabio, Palazzeschi, and Bar-On, 2012).

Hypothesis 2: Reality-testing ability will positively relate to a) accounting judgment and
b) accounting performance.

Flexibility

Flexibility is the skill to adjust one’s emotions, thoughts, and behavior to changing situations
and conditions. Flexible people are agile, synergistic, and capable of reacting to change. These
people are able to change their minds when evidence suggests that they are mistaken. They are
generally open to and tolerant of different ideas, orientations, ways, and practices. They do not
experience difficulty beginning new things or making adjustments in general. They are typically
resilient and can easily take on new tasks (Bar-On, 2006).

With today’s businesses moving towards flatter organizational structures, the need for a
more flexible worker is paramount. Workers are now being asked to be part of multiple projects
and teams with fewer levels of supervision to guide them. Those who find it difficult to work
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without a structure will find it hard to adapt to new and different situations at work. Flexibility
requires that an individual be able to modify one’s thoughts, feelings, and actions in response to
these changing circumstances. Based on research findings, flexibility is closely associated with the
ability to adjust to different social environments. As such, it is an extremely important factor for
individuals as well as organizations and a major contributor to organizational survival (Bharwaney
et al., 2007).

This factor is important for accountants, because it drives the ability to multitask and
resiliently adapt in order to address a rapidly changing environment, realities and new challenges.
Multitasking depends on paying attention to and keeping track of the essential details in the
accountant’s immediate surroundings, in order to pivot and turn when need be. All of this determines
how effective the accountant will be in responding to altered situations and unexpected conditions.
This characteristic is important for being resourceful, taking the initiative for immediate action,
improvisation, resiliency and adaptability in the face of unpredictable and demanding scenarios.
Lack of flexibility can lead, in some cases, to catastrophic consequences for the organization as a
whole. People who score low on the flexibility scale are likely to exhibit rigidity in their thinking and
behavior; and they tend to resist change in general and in themselves in particular (Bharwaney-Orme
and Bar-On, 2002).

Hypothesis 3: Flexibility will positively relate to a) accounting judement and b) accounting
performance.

Accounting Judgment

Accounting judgment refers to diagnosis and decides rationally about analyzing, recording
transactions, and selecting appropriate accounting policies and accounting practices (Solomon
and Trotman, 2003). In the accounting process, accounting judgment is important in the accounting
practice, by which bookkeepers use accounting judgment in selecting accounting policies and
accounting practices such as the decision whether to use inventory valuation methods as first-in,
first-out (FIFO) or Average, determining to use the straight-line method to evaluate the lifetime
of asset depreciation, and decision-making events “material” to the business entity (Akenbor and
Onuoha, 2013). Thus accounting judgment plays an important role in the decision-making and
financial reporting of the company.

In addition, in accounting process, the bookkeepers use accounting judgment in
decision-making at all stages of the accounting work. Bookkeepers must have confidence that
the work is consistent with standard accounting, regulations, and professional ethics. Accounting
judgment is the act of creating an opinion on accounts that matter about uncertainty and risk
(Moore, 2009). Accounting judgment and ability are interrelated because judgments depend
on the ability of accountants. Moreover, judgment is to estimate the results and evaluate the
consequences of the results that lead to decisions, or to choose an alternative action (Solomon

and Trotman, 2003).
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Prior literature, accounting judgment influences subsequent financial report decision-
making, and performance (Blay, Sneathen, and Kizirian, 2007). The bookkeeper explicitly enhances
the quality of accounting judgment that influences financial report decision-making, accounting
performance (Mock and Turner, 2005), and professional success. The accountant must use accounting
judement in performing accounting and attestation engagements, and in reporting the results.
Therefore, bookkeepers with higher accounting judgment tend to gain greater accounting practice
efficiency and professional success (Hammersley, 2011). Based on the literature, the associations
are hypothesized as follows:

Hypothesis 4: Accounting judgment will positively relate to accounting performance.
Accounting Performance

Accounting Performance is the last consequence of adaptability in this research. Performance, a
significant concept about management, is a result of individual actions. Performance can be defined
as accomplishment. One of the significant elements of organizational success is the performance
level of workers. Work performance is determining the level of attaining goals by comparing actions
with goals and evaluating a process (Hammersley, 2011).

In this research, Accounting Performance is defined as the pride and achievement over
the goals and expectation from accounting field work, leading to a client’s acceptance and
satisfaction. Also, it has continuously gained the confidence and trust of users of financial statements
and stakeholders, and has been recognized by practitioners correctly, reliably and qualitatively.
Client acceptance is an image about accounting services affecting the confidence of client behavior
(Gatewongsa and Ussahawanitchakit, 2013).

Prior research has shown that the perceived accounting performance of accountants always
results from the quality of the financial statements, accounting practice efficiency, accounting
professionalism and accounting judgment (Stuebs and Thomas, 2009).

B Methodology
Sample Selection and Data Collection Procedure

The population is accountants in Rayong. In this study, the accountants in Rayong were
selected as samples of the study because Rayong is main parts of Thailand’s economy and Rayong
remains the province with the highest Gross Provincial Product (GPP) per capita, with income at
almost one million baht per person (Office of the National Economics and Social Development
Board, 2016). Also, Rayong has nine industrial estates, representing 19.15 percent of the country
(IEAT, 2018). The sample is selected from the online data base of the Department of Business
Development, the Ministry of Commerce of Thailand (www.dbd.go.th). The accountants are active
in the database totaling 1,001 accountants. Accordingly, an appropriate sample size is 278
accountants under the 95% confidentiality rule (Krejcie and Morgan, 1970). Based on prior business
research, a 20% response rate for a mail survey, without an appropriate follow-up procedure, is
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deemed sufficient (Aaker, Kumar, and Day, 2001). Thus, 1,001 mailed questionnaires are appropriate
for a distributed mail survey. With regard to the questionnaire mailing, 205 responses were
received. Due to four found incomplete and with response errors, they were deducted from
further analysis. As a result, completed questionnaires are 201. The effective response rate was
approximately 20.08% which is considered acceptable for the response rate for a mail survey
because it is greater than 20% (Aaker et al., 2001). To test non-response bias and to detect and
consider possible problems with non-response errors was investigated by t-test that followed
to Armstrong and Overton (1977). The researcher was compared early and late responses about
gender, age, marital status, and experience. The results were not significant between early and
late responses. Therefore, it was implied that these received questionnaires show insignificant
non-response bias for the analysis in this research.

Variable Measurement

To measure each construct in the conceptual model, all variables are anchored by
five-point Likert scale, ranging from 1 (strongly disagree) to 5 (strongly agree) excluding control
variables. In addition, all constructs are developed for measuring from definition of each constructs
and examine the relationship from theoretical framework and prior literature reviews. Hence, the
variable measurements of this study are described as follows:

Accounting performance is the ending dependent variable in this research. This construct
is measured via the pride and achievement over the goals and expectation from accounting
field work, leading to a client’s acceptance and satisfaction. Also, it has continuously gained the
confidence and trust of users of financial statements and stakeholders, and has been recognized
by practitioners correctly, reliably and qualitatively. This construct is measured using a five-item
scale.

Accounting judgment is measured via diagnosis and decides rationally about analyzing,
recording transactions, and selecting appropriate accounting policies and accounting practices.
This construct is measured using a four-item scale.

Problem-solving ability is measured via identify and define problems as well as to generate
and implement potentially effective solutions. This construct is measured using a four-item scale.

Reality-testing ability is measured via assess the correspondence between what is
experienced and what objectively exists. This construct is measured using a four-item scale.

Flexibility is measured via adjusts one’s emotions, thoughts, and behavior to changing
situations and conditions. This construct is measured using a four-item scale.

Control variables in this study comprise age and gender. Based on the sample data, Age
is represented by a dummy variable including 0 (less than or equal to 35 years old), and 1 (more
than 35 years old). Gender is represented by a dummy variable including 0 (male), and 1 (female).
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Reliability and Validity

Table 1 presents the factor loading and the Cronbach’s alpha coefficient of all variables
from thirty accountants in the pre-test. In this study, the Cronbach’s alpha was used to test the
reliability of the measurement. Coefficient alpha indicates the degree of internal consistency among
items in questionnaires that should be greater than 0.70 (Hair, Black, Babin, and Anderson, 2010).
In this study, convergent validity was tested by the factor loading, each of construct should be
greater than the 0.40 cut-off and all factors are statistically significant (Hair et al., 2010). The results
of measure validation show in table 1. Table 1 presents all variables have factor score between
0.570 - 0.912 indicating that there is the construct validity. Moreover, the reliability of all variable
is accepted because Cronbach’s alpha for all variables are shown between 0.736 — 0.879.

Table 1: Result of Measure Validation

Variables Factor Loadings Cronbach’s Alpha
Accounting Performance (ACP) .798-.888 .879
Accounting Judgment (ACJ) .7152-.878 .837
Problem-Solving Ability (PSA) .745-.864 .831
Reality-Testing Ability (RTA) .675-.912 754
Flexibility (FLE) .570-.826 736

Statistical Techniques

All dependent and independent variables in this study are the metric scale. Therefore, OLS regres-
sion is appropriate technique to test all hypotheses. From the conceptual model and hypotheses,
the following four equation models are formulated:

Equation 1: ACJ = i, + [B,PSA + [BRTA + BsFLE + BLAGE + BsGEN + &,

Equation 2 : ACP = o1, + B,PSA + [B,RTA + [BsFLE + [BAGE + [B1,GEN + &,
Equation 3 : ACP = o5 + [B,,ACP + [B,AGE + [B,5GEN + &;

B Results and Discussion

Table 2 shows descriptive statistics and correlation matrix for all variables. Correlation
coefficients are ranging from 0.491 - 0.689. With respect to potential problems relating to
multicollinearity, variance inflation factors (VIF) were used to test the intercorrelations among
independent variable. In this study, the VIFs range from 1.625 to 1.869, well below the cut-off
value of 10 (Hair et al., 2010), meaning that the independent variables are not correlated with each
other. Therefore, there are no substantial multicollinearity problems encountered in this study.
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Table 2: Descriptive Statistics and Correlation Matrix

Variables ACP ACJ PSA RTA FLA
Mean 3.948 3.929 3.948 4.070 3.975
S.D .525 .546 512 .539 521
ACP 1
ACJ 6897 1
PSA 596%** 5517 1
RTA B3 xex 5067** S551xxx 1
FLA 535%xx* Q1 F*xx oY 5597 1
*x% 520,01
Table 3: Results of Multiple Regression Analysis®
Dependent Variables
Independent Variables AC) ACP ACP
Model 1 Model 2 Model 3
Problem-Solving Ability (PSA) 319%%* 34T7Hx
(.073) (.070)
Reality-Testing Ability (RTA) 233% % .230%**
(.072) (.069)
Flexibility (FLE) .185** 217%%*
(.074) (.070)
Accounting Judgment (ACJ) .692%**
(.052)
Gender (GEN) 161 -.021 -.156
(.167) (.159) (.153)
Age (AGE) .075 167 .061
(.119) ((113) (.107)
Adjusted R? 369 432 471

" p<0.01, 7 p<0.05, " p<0.10, ? Beta coefficients with standard errors in parenthesis
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Table 3 shows the results of multiple regression analysis of the relationships among
adaptability, accounting judgment and accounting performance.

Firstly, problem-solving ability has a significant positive effect on accounting judgment
(ﬁl = 0.319, p < 0.01) and accounting performance (ﬁ5 = 0.347, p < 0.01). In existing literature,
it helps accountants to identify and define problems as well as to generate and implement
potentially effective solutions. Also, this skill is also associated with a desire to do our best
and to confront problems, rather than avoiding them and it is especially critical for effective
strategic planning (Durgut et al., 2013). Therefore, Hypotheses 1a and 1b are supported.

Secondly, reality-testing ability has a significant positive effect on accounting judgment
(Bz = 0.233, p < 0.01) and accounting performance (B7 = 0.230, p < 0.01). In existing literature,
it provides the skill to assess the correspondence between what is experienced and what
objectively exists. This skill is important to job success because it involves taking the proper
steps to look past our emotional biases so that we can recognize situations for what they

really are. By paying close attention to relevant information, individuals can make better
decisions with fewer errors (Di Fabio, Palazzeschi, and Bar-On, 2012). Thus, Hypotheses 2a

and 2b are supported.

Thirdly, flexibility has a significant positive effect on accounting judgment (,33 = 0.185,
p < 0.05) and accounting performance (,38 = 0.217, p < 0.01). In existing literature, Flexible
people are agile, synergistic, and capable of reacting to change. These people are able to
change their minds when evidence suggests that they are mistaken. They are typically resilient
and can easily take on new tasks. Accountants who lack of flexibility can lead to catastrophic
consequences for the organization as a whole such as exhibit rigidity in their thinking and
behavior; and they tend to resist change in general and in themselves in particular (Bharwaney-
Orme and Bar-On, 2002). Thus, Hypotheses 3a and 3b are supported.

Lastly, accounting judgment has a positive relationship with accounting performance
(1811 = 0.692, p < 0.01). In existing literature, it helps accountants to diagnosis and decides
rationally about analyzing, recording transactions, and selecting appropriate accounting policies
and accounting practices (Solomon and Trotman, 2003). The accountant must use accounting
judement in performing accounting and attestation engagements, and in reporting the results.
Therefore, bookkeepers with higher accounting judgment tend to gain greater accounting

practice efficiency and professional success. Therefore, Hypothesis 4 is supported.
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B Contributions
Theoretical Contribution

This research is an attempt to provide a clearer understanding of the adaptability - accounting
performance relationships. It provides unique theoretical contribution expanding on previous knowledge and
literature of adaptability and accounting performance. Likewise, this research explicitly considers
adaptability in three dimensions, including problem-solving ability, reality-testing ability and flexibility.
For advancing the field theoretically, this research has attempted to focus on the aforementioned
relationships of accountants in Rayong province in Thailand.

Professional Contribution

This research has potential implications for accountants. The first, this research helps
the accountants to identify and justify the main components of adaptability that may be more
critical in accounting performance. The findings of this research suggest components of adaptability
(problem-solving ability, reality-testing ability and flexibility) which are the main components for
enhancing the accounting outcomes. Secondly, this research can facilitate accountants to understand
how their accountants achieve success, thus becoming a foundation for accounting performance.
Finally, for gaining superior performance, accountants should generate and utilize adaptability
which leads to improve accounting judgment and accounting performance.

B Conclusion

The purpose of this research is to examine the effect of adaptability on accounting
performance. The results indicated that three dimensions of adaptability (including problem-solving
ability, reality-testing ability and flexibility) have a significant positive association with accounting
judgment and accounting performance. Furthermore, accounting judgment has a positive influence
on accounting performance. From the results, it can be summarized that accountants with great
adaptability level will increase accounting judgment, which leads them to accounting performance.

This research has some limitations that should be mentioned. Firstly, the research was
collected data from accountants in Rayong. Thus, future research should be examined in different
groups of samples (such as certified public accountant (CPA) or tax auditors) and/or comparative
populations, or from accountants in other provinces or accountants in Thailand in order to verify
the generalizability of the results, increase the level of reliable results, and expand the usefulness
of the results. In addition, this study employed OLS regression analysis to test the aforementioned
relationships, future may logically apply structural equation model (SEM), partial least squared
and path analysis to prove the relationships. Its results can help verify and compare abilities,
competencies and capabilities of these statistical techniques in order to appropriately use them
for testing the relationships further.
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ABSTRACT

This research has an objective to study effect of auditor characteristics
on readiness of forensic accounting practice. This study analyzes 271
questionnaires from auditors in Thailand in year 2018 by using multiple
regression analysis technique. Results show that audit experience, male,
and education level positively affect readiness of forensic accounting
practice; while basic understanding of forensic accounting does not have any
relationship with readiness of forensic accounting practice.

Keywords: Forensic Accounting, Characteristics, Auditor
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ABSTRACT

This research aims to study characteristics and demographic of auditors
of the Office of the Auditor General of Thailand in professional skepticism by
using multiple regression analysis. This study analyzes questionnaires data from
294 respondents. Results show that works of financial audit, performance audit,
revenue collection audit, and procurement and investigation audit positively
affect professional skepticism. The study also found that sex affects suspension
of judgment as well as position and type of audit work affect autonomy and
self-confidence.

Keywords: Professional skepticism, Auditing, Characteristics
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ﬁmmaummamauavﬁmmmﬁaﬁa #0AAAINUNUITEYaIlNEY ATUNESAY wag UINS Wisudl
(2557) finana91 amwLLmaauwaamamamiaﬂaaL&&quﬂsvﬂamm%w szaudina g uTYyT
”LumaLaaumLmuwuwawumﬂmwmmmmmia o aawamamimmmmmaamammﬂsmau
AW WAN1TITLVOIV YT mmauwu (2559) WU TnFnwTUTR 4 @wnsu fnsdunauay
E‘Nﬁ‘&JLEJENN‘Uiuﬂa‘U’J‘U’FUWN’lﬂﬂ’ﬂ‘lmﬂm%?juﬂi/l q mmmium maamauiwiummamummﬂaamﬂ
daNanenIsFLNALaY aqaaLammﬂsvﬂammsﬂwmalu \Hos1nausiunsisdevvesdtneu
msm’mLquLLmumuuuﬂsaUﬂamlﬂmqmmiaaaawmmﬂmwmmfmaaumummu JGEERIGER
qmmiﬁﬂwﬂmmavmumimaaaauummﬂmaﬂu NAMAD AUNITRY @191ATURT AUNISALEULIUY
A1 ATEEAEN3 a1un1sIRNUTIEld @a1vin1siyTuazdfmans drunisusniswanuazduau
aimnssuuardfeans JadufiinvesnseunnAnuarauniigiuanuidoe

Aulsdase (X) Aauusau (Y)
eSS NS AN AR S nsduNAuazasdedgEUTEnoUIN TN
1 el AMAN¥UEURINUATRN Ytk
2. 914 | 1. M3AUAIIMNAINS
=3

4. Yszaun1sadlunisvingu 3. mafadulaleifenues
5 @ UL 4. anulaludiyama

5. AnutulalupuLes

AUNAFINUIY

H1: meﬁqmasiamsé’qmmLLasmé’méméﬂizﬂau‘iﬂm%w

H2: mqdama&iamaé’qLﬂmLLazmé’aLSwﬁUizﬂaU%m%W

H3: wﬁuwﬁﬁﬂmﬁqmaﬁiamié’qmmLLazaaé’ﬂLﬁmﬁﬂizﬂau%ﬁ%w

Ha: Uszaumsallumsieudwasonsdannuarasdoidesussneuinin
H5: G?WmemuﬁqmaGiaﬂ’ﬁé’ﬂLﬂmLLazaQé’aL?jmﬂUigﬂaU%ﬁ%w

H6: Uselanvasnuiinsivdeudimaran1sdunauazadeideesusenauivnan

9158153 BWOYE | TUA 2 alUA 4 © UNSIAU - WU 2563

70




B 3500uUN1S399
mu%’aﬁﬂumu%’aL%aﬁﬂiamﬁaﬁﬂmﬁmmé’ﬂwmzLmzé’ﬂwmzmwizmﬂimam%%a
FUfTAunTvseuludiinunsnnaiuukuiudensdunauazasdeideeusznouivdn
IngliiSnsiiusivsindeyasmeiuuasuniy anngusiieg1ediuay 294 au Tudinaunisnsiatu
LLmu@u‘mLﬂumﬂgummmwumsmmaaumuﬂmaaaaummuw 1-20 971U7U 191 AW INUIU 724 ALY
AUNAIEOUNTANEUNUA 1-4 $7UU 31 AU NI 121 AU muﬂmwaaums%mmmw%
$wu 7 Au andiuau 23 au wazdinasisdeunisuImsiiaguar Auaiudl 1-5 S1uIU 65 AY
INTIUIU 247 AY mmﬁmLaaamau’muﬂmaaﬂaumamq 1uml,muqummﬂflﬁmaﬁ]LquLLmumu
seauUfURnisiesedugsruienisarinnsisaey wamﬂmsu,amquaaumulﬂmﬂqmmamawmw
lgsunismeunduluUaRUaUATUIWENYSal 911U 294 Ya ATy 100%

maEJLaaﬂismwuaaummmmmﬁ]EJGUEN Wgyde fadeusm (2559) Aldmawumumuiiou
AuAauves Hurtt (2010) fManureun 30 9o ANASUAY 6 TEAY NMSIANAZLULYDIANASUAY
rdlAndaus 30 Avuuude 180 AvuuL wazfaNdl 12 13 14 16 17 19 21 26 9zfewhnisndu
AAzuuLYeaInasudu esnnilufamiivinnsdunauarasdeidosuszneuindn mngney
wuvaoUANM Wiudheegads awihllafuazuuunsindinsdanauazasdeidosfuszneuindng
daalinsinareenuipanndould mi"iLm%ﬁﬁﬁauaﬁ%%’aﬁﬁamﬁlé’mﬂLLuuaauamminma
maimaiﬂﬂiLmsmmmiﬂmaaam LUumi’;Lm']maammwﬁmm (Descriptive statistics) \ieruan
AadRilewy nsTnsziuanuduiudilesuseninsfudsdassuarfudsmustamandenis
AATERandUNUS (Correlation Analysis) LLazﬂmLﬂiwmmamwuwn@m (Multiple Regression
Analysis) iia@nwanuduiusseninsulsmunieiiuiuusdasenates aunsadeuaunis
NIOANBETINYAN il

Skep = Bo + BiXi + BoXo + BXs + BaXa+ BsXs+ PeXs + &

Tnefi Skep wnu AzuuunsdunaLazasdoBoagUssnauinTnainuinsinves Hurtt (2010)
B, unu AAmd

B, uwnu ANduUTEANSIRdUATIVY X,

Xy WU A (Sex)

X, w01y (Age)

X; WU S¥AuNsAnen (Education)

Xg WU Uszaunsallunisineu (Experiment)
Xs WU AU (Position)

Xg  UNU UsglAnuesunnsiaasy (Type)
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Aadeldviinisvenenanisfinuilagdiaseiaiuduiusvesdiulsdassunag il sig
fousiazaIAUTENaUYRINTALNALAAsdudBEUTENEUIVITNINAILIINIINNINTIATEY Hurtt (2010)
FnUsanm) wuadu 6 a9rUsEnaUnan Ao

1) M3AUAIIMIAINS (Search of Knowledge)

2) NM3YLABNITAIAUTIL (Suspension of Judgment)
3) mssinaulalanienues (Autonomy)

a) mmﬁﬂﬂuﬁiwﬂﬂa (Interpersonal Understanding)
5) esiulalusies (Self-Confidence)

6) mu3aniinAnlun1snsteasde (Questioning Mind)

H wavoonN1sdvy

1. afifeanssaun (Descriptive statistics) Yoyadnuazn19UszvInNIA1ansvodEnau
WUUEDUDY 9113 294 Aau WUl grauwuudsuaudmlvgldunands Seuas 73.8 91gszning
30 - 39 Sowaz 43.5 n1sAnw13ulTe Iy Sesay 55.8 Uszaunisallunisiineu 5 - 14 U Seway 36.1
MumisszuUiRnng fepas 46.3 uay Ussianauiinganaeusnunisiiu Jesay 65.0 Toyaldgnuuas
Alogluguuuuiiannsnihluuszanana selsunsy SPSs Tag

NIHNUAT 1 2 3 4
Ll %18 YA
91 Mni1 30 T 30 -39 1 40 - 49 U 1nn31 50 Y
JEAUNTANYIANER Useyeye3 Ueyeyln USeyeyton
Usgaumsallunisvinau fnd1 5 Y 5-147% 15- 241 11031 25
suntsaludagdu UJUuRNg F1UYNT Frungmsivay | Fe1utenisdin
Us2Lnnreaeud 78U madufiun | msdmdusegld | nsusmsian
H39980U wazdvaIu

597 1w Teemuudaedisdiiiedenzuuunsdanauarasdoidosusznouindn
129.42 AzUUL ANEA 88 ATWUU A1gan 167 Az wazAdudsauumasgiuminiy 13.236
Fronnslrmeazuunasiiidus 30 Azuudc 180 AzuuL (fuausonn 30 Yo Suau 6 anasusiu)
wara1nnslilusunsy SPSS HaedimsneiiAiaInatn@esu (Reliability) wuin Cronbach’s Alpha
maqﬁwmmﬁ"’mmwjﬁ 0.85 vaneAMNILULas Uit lUnaaeusinnuudetie 85%
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A1519% 1 AzluuMsdLnauazasdedssuszneuininvesinaukuuaauny

dnwazmnsUszrinsmand | diwdu | Adge | Aigede | Aeds | daudeauuinasgiy
el
Eild] e 94 167 131.04 14.201
AN 217 88 165 128.85 12.862
218
G%’]ﬂ'jﬂ 30 ¥ 55 97 160 127.56 13.300
30 -39 U 128 94 167 129.94 12.558
40 - 49 9 54 88 165 129.83 13.559
11nA71 50 U 57 96 159 129.67 14.500
STAUNTANYGIGA
USeyayns 129 96 167 129.58 14.558
USggayln 164 88 157 129.18 12.095
U3y Len 1 148 148 148.00 0.000
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M3199 1 AzluuMIELNaLazasdeIdsaUsznauInaImvedgnaukuuasunY (via)

ANWUENIUILYINIAENS WU | Awga | Ageda | Anade | daudeauuannsgiu

Uszaunisallunisnineu

Mndn 5 99 96 160 | 127.85 12.143
5-14% 106 94 167 | 130.73 13.549
15-24 1 37 88 160 | 12841 14.229
1NN 25 Y 52 102 159 | 130.48 13.860
auviauludagiu
sEauUNUANT 136 94 165 129.07 12.977
SEAUTIUIYANT 125 88 167 | 128.00 13.418
FEAUTIUYNITLAY 25 107 160 136.64 12.498
SEAURBIWIINITAN 8 129 159 | 135.00 10.043

USZANVDIUNNTIAEDU

N33y 191 88 160 | 128.23 12.657

nseiiueuy 31 96 154 | 126.65 13.598

nmsdafusele 7 129 148 139.00 7.303

NMIUIMIWaARULazEUAIY 65 94 167 | 133.22 14.219

AzuUULA 5 294 88 167 | 129.42 13.236
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2. MTAATIZRENENNUS (Correlation Analysis)

1NN 2 Wumsiesesimaanudiiusszrinsiiudsudazin Taefideld Spearman’s
rank correlation TunisnaaeuiiiesninAvesiusdunuuagas wuinindamn Multicollinearity
sewing Uszaunsallunisviau (Experiment) AU 01 (Age) fillAAm dusiusiiiduddauyindu
0.819 uazszrisUszaumsaflumsvianu (Experiment) fusumisnulutiagou (Position) AfiAad
duus Tisldedndnurindu 0.789

9819l5An mwmmmumﬂiuaumim“lumimmu 918 Uay m%mmmuluﬂmmuuuwu
mLLUiaaimmﬂmmm‘ummaeflumw il Fielalinslinseinagds Stepwise \iaidonidies
mLLUimmmamﬁumaumLLUWLaaﬂmaﬂwmwwmammqmiummLﬂ'ﬁ'lm gadunisesurely
Gﬁy’umausuaqmﬁmswﬁmmaaquwnqm

a a ¢ o o ¢
MA1919N 2 N1FTIATIENRANRFUNUD

fiands Skep Sex Age | Education | Experiment| Position | Type
Skep 1
Sex -0.062 1
Age 0.064 0.118* 1
Education 0.015 0.037 0.044 1
Experiment 0.077 | 0.165** | 0.819** 0.032 1
Position 0.081 0.128* | 0.700** 0.119* 0.789** 1
Type 0.134* | -0.490** | -0.032 0.067 -0.109 -0.003 1

* fanudunusnszautivdfny 0.05 (2-tailed)
** fianudniusnsyautivdAgy 0.01 (2-tailed)

3. mﬁmswﬁmaamwwmm (Multiple Regression Analysis)

HANITIATIZARINAIIIT 3 WU Uspanveseufinsiadeuiauduiudi@auaniunig
dunauazasdoiBoadusznaviviin nefldduuszansvindu 1.758 Iduddqidsadad 0.005
Tusydumuidesiusosas 95 ﬁf’wmammdmsxLmﬁuawuﬁmwaaudamaﬁiam'ﬁﬁﬁﬁﬁmumﬂéf
mié’ammaumfﬁaLﬁaqﬁﬂsvnau%ﬁw Imﬂsvmmawuﬁmmaauﬁum‘flumummaaué’mmﬁﬁu
ANUNTITANLTUINY mumsmmmwl@ LaEAIUNITUTI T AR AL aumu mﬂmamumwms
mwﬂmma mumimaaaauummnmmu AOAAADINUNUIT U Iy T FZousnt (2559) Fuh
HnFnwtudd 4 anwidu llﬂ’liE‘NLﬂG]LLauﬁﬂaEJLEJBﬂﬁdﬂiuﬂE]U’JGU’IGUWiJ'lﬂﬂ’J’mﬂﬁﬂH’l‘UuﬂW 4

auIn5URYT

HANTIATIZINUANTIN 4 WU LTS Stepwise Tunsinsient sudsilidgnaataunis
WYNULENBDNIT WUNNIEANTT MUUSINA 918 SEAUNSANWIgEn Useaunisallunisvieny was
aumdanululagdu lifleudniusigeatfegaileddyiunsdunaiazasdeodosUssnauivm
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M3 3 NITIATIEVONDLLUUNYAMYBIAENUTEENS

Unstandardized Collinearity Statistics
fiauus Coefficients Sig.

B Std. Error Tolerance VIF

ARl 126.228 1.357 0.000

Uizmmaﬁmuﬁmwaau 1.758 0.618 0.732 1.367 0.005*

R 0.164°

R Square 0.027

Adjusted R Square 0.024

Std. Error of the Estimate 13.078

F Value 8.097*

a. Predictor: (Constant), UszLAN90991U719 599800 Dependent
Variable: nMsdunauazasdeldeausznauividn
* fauduiusiseauiuddgy 0.05

M99 4 NMTIATIEVAANBLLUUNYAMYE Excluded Variables

" Collinearity Statistics
AUT Beta (n Sig.
Tolerance VIF

LA 0.0132 0.724 1.381 0.848
21 0.041° 0.250 4.006 0.477
%ﬁumﬁﬂmqﬂqm -0.0122 0.959 1.042 0.832
Usgaumsallunisvieu | 0.068 0.197 5.084 0.244
suvtsululagiu 0.110° 0.400 2.503 0.056

a. Predictor: (Constant), Us¢ln81uiing19deu
Dependent Variable: nMsdunauayasduideadusznauiuniin

n1svenenanisinulaedinsizianuduiusvesdinlsdassudasdiulsifinousas
aqﬁﬂizﬂawaamiﬁqLﬂmLazmé’aL§m;iiﬂwnau‘im%wﬁﬁwmmmﬂmmi’mﬁuaﬂ Hurtt (2010)
(Faudsany) wuau 6 esduszneundn Fimsnad 5 6’?0@35&1%’3% Stepwise lunsiasziiiioden
fuusilianumneiiaigelunisinssiainnisiintym Multi-collinearity wud1 iediaam
Fuius@auiunisvzasnisasnnuiiu Tnefinduussansuiiu -0.967 fidudfydeadnd 0.044
Tuszfuauidesiufesay 95 Wolinnzisnunsdndulalddenuos wuin dumisoulutlagiy
wazUselnnuesnufinsgeuianuduiusidauindunisdadulalddenuios Tnefumiany
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fiAduuseansvindu 1.053 Sfuddydadn 0.000 Ussinvvesuiinsadeuiimdudszandviaiu
0.351 ifeddnydeedan 0.037 lusziumnudetudesay 95 wonanifiolnszsiduniusiule
Tudies nwui dumissnlutligtuasussinnvesnuiingadey feudiiusiBauaniuausila
Tugies Tnesuvtsnuliiduussans whiu 0917 Siluddydadnn 0.001 Ussnvesnuiingiveey
fienduuszanawintu 0.385 Sifuddaydadan 0.021 lussiuanudeiuiosas 95

A1399 5 NITIATIEVNNNDLLUUNYAMLENANLBIAUTENBY

5 N13Y2AD nsanaula ansiula
e[ - v .
nsasAaiiy | ldddenuag Tudias
LA -0.967* - -
auvanululagdu - 1.053* 0.917*
UselnMes1uding 9oy - 0.351* 0.385*
R Square 0.014 0.061 0.053
F Value 4.089* 9.379* 8.178*

(YK

* fannuduiusfisedutddy 0.05
Naﬂ'ﬁﬁﬂ‘l‘iﬂLLSﬂWWN@QﬁUi%ﬂ@‘U WU

1. et deriasiensdanmuazasdeldosiUssnauindnunisvsasmsasnnuiu deaeutad
AFTIUTINENATkarsElundngIumMInadevsgsindeiieneuiaginsdindula Tnsiwamneing
PLADNTAIANULAULINNIUNAN dOAARDINUNUITETD IS Fadousm] (2559) finut tnewne
agiimsindulashemuiesuazaudilalusyanauinnit emd Ssoradatunraderialuiiwends
221N AUNALAZAIFENINNIUNATIE

2. duwndsnulutagiu

2.1 dawasemsdanauazasdoidesiusznovinIndunsinaulaldsenuies daaeutnd
msUszdiuvdngumsnnaaeuetnadunaaiiefinsaneuiismenazaltivayulsifasutyTaunsn
snaulalamenues lneseautungymsiimsindullamenuesnnnitseaugdinenisanin dauseu
Ufuinisuasseautngmsivielifianuduiussiunmsdedulalamenuie denndasiunuiduves
Sovlvmdsanssiu daena (2557) Andnisedudusa humisnw) fuadensdadedanaluyssiiu
Thirasde

2.2 dwarionsdunauazasdoiosusznevindniuausiulaluiiies Jadudnuusues
Audesiulumuainsnvesnues mstuiionuies Saeliiaeutdresunstnvuvidognlthinlyi
UftRmudeasuvesyanadu Inesumisszdugennenmsdindasiulaluiitesnnninssduujin
M3 dausziudngnsiussiutingmsiesliianuduiusiuanuiulaludies
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3. USTLNTU0UINTI9EeU

3.1 dwasensdunauazasdoidousznevindnumsdndulalddonues Ssusziam
Nusunsiauseladnisdndulalafmaauesinniilsziananuiiunisuimsianuazdvaiu
LaEATUNITRN MNEFY drudsvianausiunmsaniuauldiianuduiusaiunisdndule
lamenuLes

3.2 dwadensdunauarasdeidsausznauinanauanuiulaludiies Feussinnaueiu
nsvaiusgladianudulaluduesnnninussananuiiunisuimsianuazduaiu funsty waz
ATUNTATUY ALY

B asuwamsivy

mu"‘;%’mﬂ’uﬁﬁi’mqﬂszaqﬁﬁaﬁﬂmﬁa@mﬁﬂwmsLLazé’ﬂwmsmwizmﬂimam%suaa;:iﬂﬁﬂ’a
snupraeuludinnummnaiuuuiusonsdunanazadodorusneuindn lnoandnvas
Usznausme 6 a3dUsznouvan fiannananuuuaeunuinsinsefunsdanauazasdeiBesiuszney
WTNVRY Hurtt (2010) Aa 1. N13AUAIIMNIAINS (Search of Knowledge) 2. N15¥£ABN1TAIAIN
W (Suspension of Judgment) 3. nsdindulalanisnuies (Autonomy) 4. Anuilaludayana
(Interpersonal Understanding) 5. avusiulalusiaies (Self-Confidence) 6. Anu3AniinAnlunisis
et (Questioning Mind) nan1533emu7n TnesuUssnVIesufinTIvaeudananenIsaLnnLas
adeidsuszneuindn InsUsmamuesnuiinseaeuiudununsaaeudunsdu Sumssiiua
sumsdafuseld way Funmsuimsiaguazduau fnuatidinsfnuiluisazsunimsagey
fuunnsatu uasileinseiluusiaresdussnouraamsdunauarasdoiBesdusznouin@n wuh

1. wAgg9iin1399UTeNaNshazUTElunaNgIUN10TI9d0 B 19U TR ana ULy
nmsandulagadunmsvrasnisasanuiiusnnaiunendsdeenataiuanudenaluinnandaziing
YFINALATAIFUINNINNAYIEY

2. fuvsusgiutungnsariinsUssfiuvdngiunmsvaevegadunaraiiefiarsan
aniisanauaratuayuliaunsadadulaldmenuemnnitsgaugsinenisdnin eraduldlaan
sautungynsuduiRnuiuanessiawazduimtinaiensin wigsrnenisdnugifen
sumsuimaudinilng udendlsAmusumissziugdwisnsdiindanuilelusnes Weshily
ANUENITaYRIRULY NsHudenues Yiglisedunistnyiuvsegnlduiniliuiinudeagves
yaradunniseduUianns deenaduldldisgdugduenisdinduiunisusefuenla
waztfusumissdiganinseul§oans

3. Ussavaudnunisdniunelafimsdadulaldmenueannnnindssianaumunsuims

% =)

Waquarduau uwazsunsiu suddu uenaniUssinnaudunisdafunelddiianuiulaly
ALBININNTUTENNNUAIUNTUIMNSHAUAL AUAIY ATUNTRY UAZAUMTANTUNY AUEFY
nanuiteatuiliiulselonddoddnaunimsaiuiiuiy fo Weannsofauwieduaiali
JUiTRNunTaaeuiinadnuazluldazesduszneuasunniu Helfiussiunsdanauazasde

Weaguseneriviin dwalutaluuumdiimsiannfuiiinunsiagey Wunsihwissiuiazmsald
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Famsdanauazasdoiosgusznauindn uonaniausadudyaranieulviinnusyiaseds
59UARUIUNTUHUAMUATIVEDU N1TIWHUIIUATIVEBY N1TTIVTINLNAITUANFIN N15UTEEu
vdngIuMsnTvaey Mslinaefita MaUsziiunnudes salufamslifinaedemnmsaivioanunisol
fifaund denalinussegeudiannimuniy merunisaradeuiamniideds Wida uandunis
AIUANAMAINITUATIAADUBNAE

agelsimunuideaduiidunisfinyianizaudnvuzuazdnvuen1aUssyInsAansves
AU URNunTIsaeuluddnaunsnaRuwiuauity euddelusuianetaiiansannguiiegig

Mlunhenuiudy wu drdnnuaeudad didnnunguine diinnusnsedeunelu ndudaeulnd
Mdens Wudu sruvsnsiutadesudnevaesmalssrnseansaudu o Wilume
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