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ABSTRACT

An accountant needs to have good skills, knowledge, ability, attitude,
and ethics in accounting as well to be used in the performance of these functions.
It is a competence that an accountant has in oneself that must be developed
and improved to always be ready in the current situation. The purpose of this article
is to present 1. Background of competency. 2. Component of competency
3. What is Competency 4. Competency accountant 5. Hard Skills & Soft Skills of accountants
in Thailand according to David C. McClelland concept, which sparked and motivated
Thai accountants to develop their competencies of accountants in Thailand to have
the skills, knowledge, abilities, attitudes, and ethics. The competency of corporate
accountants is very important in driving businesses to have quality financial reporting
to be used in planning and decision making, which results in the organization’s success
in business.

Keywords: Competency, Skills, Knowledge, Attitude, Ethics
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David C. McClelland (as cited in Rasameethamma-chok, 2005) #u11 amiauuﬁﬁmﬁ%ﬁ@%ﬂuﬂ 1970
Tuefn The US State Department mmiﬂmLaaﬂmmu’mmm‘mmmuJumLmusuaaﬂivmmmﬁmmﬂﬂuﬂivmﬁ
A9 9 7ialan (Foreign Service Information Officer: FSIOs) Iﬂem’mu'mLN&LLW?QWUﬁﬁi@JLLa ¢i309517Us 3R
mmLﬂummawiwﬁnﬂamﬁmmm Tnglduuunaaeunuvinuey (skills) vmL‘UummumsUgummium%mm
Wntifise AUEN Lmwamaumnmammaauhwawaﬁ “muaamﬂgum” uaz AzuuuaoulFNUS
nunan1sU{uRau aqwamﬂwmmmuwmmwmﬂu ‘AURIVIY” NBUTIIALA

V3B McBar nelsin1stwes David C. McClelland 1a5uUn1931919970 The US State Department

Idhnfiunumlunisudledamndsndns & David C. McClelland lé¥useunngliiuewiaiosdesiinlu
ﬁﬁmwLomLLavmmsammamamsﬂgummumammum FSIOs imammﬂmamuua%muwL.wmnmaamm
Tne David C. McClelland W3udunsyuauniseieil (as cited in Rasameethamma-chok, 2005)

1. Wisuilsuidmti FSIos wmamsﬂgummm (Superior Performer) fuldutiffina
nsUfURNUALNMILaAY (Average Performer)

2. ahamaianisuszdiiuwuulmifiSenin Behavioral Event Interview (BEN daifuimaiiafigflvivia
qumaamauﬁ’]mmLﬁ'mﬁummﬁm%mam 3 3o9 uarANALMAIZegn 3 Ges tilehlug
defl Foansdum Ao aﬂwmqumﬂsimawumamsﬂgummum (Superior Performer)

3. pseazuuuasuiiliainnisvinuuunaaey BE Guaqmwmwuwamsﬂgummﬂ (Superior
Performer) LLauwmamsﬂgummmumm%Laaa (Average Performer) Lwaﬂumaﬂwmuﬁuaawqmﬂism
Aflauuanensvesa 2 ﬂamu David C.McClelland 138ndnuas maawqmﬂiiwndmﬂma
miUQummm (Superior Performer) 31 @ussaug
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2019)
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Learning (2551)

David C. McClelland (as cited in Rasameethamma-chok, 2005) WuU31 GHERIIE fo9AUsEnaU
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Ao Self-Concept (iAupAd Allon uag i iU dnveivemues) Sauma Trait (ymananwaMzUsEa
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1ennil David C. McClelland lmaﬁmammmmasuaaaﬂﬂ‘divﬂaum 5 dyuld o mu

1. 9inwe Ag awmﬂaﬂi“mmﬂm LLa“Nﬂ‘UJ;]‘UML‘U‘uﬂi‘“ﬁ]7R]‘Llﬂ@i‘wLﬂﬂﬂ%ﬂu%WUW@1Uﬂﬂiﬂaﬁaﬂﬁu
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NOIAUTTNOUTI 5 d1ud199Ull @onAeInULLIAAUBY Richard Boyazis (as cited in Wongthongdee,
2016) WuI1 aussauEUsTNOUMEANTNYAEIINgILVEIYARA 5 UT¥A1s TasanusadIouiisulanu
mLLUUﬂLémmLLm (iceberg model) el

ViAuAR
yAAnanea

usegela

MUT 2 NINLAAIAENBUZIETOANTIOULVDIUARANTUFILUUWIIITY AULWIAA Richard Boyazis
1: USuannuuafa Richard Boyazis (1993)

ﬁ]'mmwmqmuuu Richard Boyazis (as cited in Wongthongdee, 2016) lmaﬁmamt,wummmmm 390
Iceberg Model mu‘vﬂwamuamua“aﬂuswmwuamuu AB mu‘w:ummuléflmamwWiammiammeﬂ,mma
audan leun vinwe Favaneds mmmmsmaaLmazqﬂﬂa‘mLLammqmamwuazmzmumim (The ability
to perform a certain physmal or mental task)

mumamuamuummmmaqmulmmamLﬂmmammmmulmw Ao ANUSVBIUsRTYARR YaNERl
‘?J’ema Mia‘uaaumﬂwLLma”UﬂﬂaﬂuLiaﬂﬂLia\mu\i (The information a person has in a speoﬁc content
areas) Ui11AINIAY aamuam widsfidnvaisadududeuluivesiues Luaqmﬂmwmmmqmuwvmmmm
uaqmuiﬁimmjmﬁm WHutle “implicit or tacit knowledge” ﬂUﬂ’JWiJiE]ﬂU'iuLﬂ%MUGVILLﬂm@aﬂE]EJ’N%G]L‘\]u
“explicit knowledge” é’ummmﬂmwumauummaaLLammﬂmmumwaqmqaamima 9 WU NITUTTEY
M3Beu visensUuiindaydnwol sy

dlosaw vinvy uas ANUSVRLLAATYAAD %dé’mdauawaéﬁﬂszmm%aaz 10-20 91NBIATILVDY
ANTIOULVDIYAAE muumlmmmsammumwﬁa ywLﬂma’hulﬁmmﬁmsmmmmusdauqﬂﬂa 1516104
mamﬂiwﬂaumuw%uasﬂmmaﬂma

mumasslmm \Juoshusy ﬂamJawa’mmmmammu ginpaiuldenn malmmmmummulm
P IUE lmm UlunMKnUYBdULsarYAAa (self-concept) Gagaude Wauad Ardey uazauide nndnual
muqﬂﬂal,ﬂmsuaaﬂumul,aa (A person’s attitude, value or self-image)

ynannwaE (traits/core personalities) mnefis druidudnuaziBanionm uazsuuuunsiufaumius
AUANIUNITAIRINY) w%asi’fayjasdnmiﬁmimLﬁ?hmashaaﬁwLama (The physical characteristics and consistent
responses to situation or information)

usegdla Ao wswnalevidousstuilosy Huduileganfianvesesdusenouleglitih Fadudwiidd

'
[

nganyanavzldiluusmdnduniotuiniounudeinisveanliludgnisnsyviednududsedradane
(The things a person consistently thinks about or wants that causes action)
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VinwglunsuuRauiivandayd (Balee, et al., 2021)
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