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Abstract: The objective of this research was to study attitude towards decision making in choosing
the country leaders. This research used accidental sampling. Data collection was done by doing
the electronic data collection survey (online) with 402 people. The research result showed the
highest level of agreement in the leaders’ analytical thinking, leaders’ characteristics and behaviors,
leader's strategic planning and demographics and personality qualifications of the leaders. The
respondents expected the leaders with analytical thinking must be good listeners, knowledgeable,
visionary, virtuous and disciplined. They believed that leaders’ characteristics and behaviors that
the leaders should be a good listener, responsible, able to use discretion in making decisions, not
abusing power. When it comes to leader's strategic planning they expected the leaders be ready to
learn, make the right decision, being foresighted and having team management skills. The
respondents also believed that the level of education of the leaders could affect their
administrative abilities. The respondents showed a moderate level of agreement that the older
leader could be a better leader. The sample group showed a low level of agreement that males
were better leaders than females. The results of the research are expected to contribute to
effective leadership for sustainable development in society.

Keywords: Leader, attitude towards decision making, choosing the leaders
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Demographic data Frequency Percentage
Gender
Male 132 32.84
Female 270 67.16
402 100.00
Age
12-20 years old 167 41.54
21-30 years old 125 31.09
31-39 years old a4 10.95
40-49 years old 42 10.45
More than 49 years old 24 5.97
402 100.00
Educational level
Junior high school 34 8.46
High school a4 10.95
Bachelor’s degree 255 63.43
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Master’s degree or higher 64 15.92
Others 5 1.24
402 100.00
Revenue per month
Less than 3,000 baht 77 19.15
3,000-5,000 baht 76 18.91
5,001-10,000 baht 106 26.37
More than 10,000 baht 143 35.57
402 100.00
Occupation
Student 231 57.46
Public servant 58 14.43
Self-employed 63 15.67
Employee 49 12.19
Others 1 0.25
402 100.00
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Table 2. Behaviors in choosing the country leaders

Behaviors Frequency Percentage
Voting History
Used the right to vote 250 62.19
Never exercise the right to vote 152 37.81
402 100.00
Channel used to study information
about the election of the leaders
Family 98 24.38
Friend 22 5.47
Television a6 11.44
Social media 183 4552
Office of the election commission 53 13.18
402 100.00
Aspiring Leadership academic
qualifications
Bachelor’s degree 57 14.18
Master’s degree 101 25.12
Doctor’s degree 223 55.47
Any level 21 5.22
402 100.00
Expectation after the election of the
country leaders
The leaders must bring 116 16.00
reconciliation
The leaders must bring in new political 141 19.40
reform as soon as possible
The leaders must be able to quickly 249 34.30
restore the economy
The leaders must seriously manage 219 30.10
country and suppress corruption
Others 2 0.30
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Table 3. Attitudes in choosing the country leaders

Attitudes in choosing the Level of agreement X S.D. Level of
leaders Most Much Little Least Not agreement
agree agree agree agree agree
Analytical thinking of the
leaders
Leaders must be visionary, 287 103 9 1 2 4.67 0.58 mnﬁqﬂ
looked to the future and  (71.39) (25.62) (2.24)  (0.25)  (0.50)
have a clear purpose
Leaders must have self- 280 102 17 1 2 4.63 0.63 mnﬁq&\
discipline in order to be  (69.65) (25.37) (4.23)  (0.25)  (0.50)
a role model in creating
discipline for the
organization
Leaders must be virtuous 282 99 17 2 2 4.63 0.64 mﬂﬁfj(ﬂ
and believe in moral (70.15) (24.63) (4.23) (0.50) (0.50)
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Leaders must be curious 297 87 14 2 2 468 0.62 mmﬁqa
and life long learningto  (73.88) (21.64) (3.48)  (0.50)  (0.50)
keeping up with changes
Leaders must be good 296 91 13 2 4.69 0.58 mﬂﬁﬁj(ﬂ
listeners and (73.63) (22.64) (3.23) (0.50)
sympathetics
Leaders must have a clear 289 92 16 3 2 4.65 0.64 mmﬁqa
visionary in all aspects (71.89) (22.89) (3.98)  (0.75)  (0.50)
466 062  wniian
Strategic planning of the
leaders
The ability of the leaders 251 135 13 2 1 458 0.61 mﬂﬁfjﬂ
to anticipate and (62.44) (3358) (3.23) (0.50)  (0.25))
participate in the
situation
The skill of the leaders in 277 110 12 2 1 464 0.59 mﬂﬁfjﬂ
translating or anticipating  (68.91) (27.36) (2.99)  (0.50)  (0.25)
the situations as they
arise
The team management 276 108 14 3 1 4.63 0.62 mnﬁejﬂ
skills of the leaders to (68.66) (26.87) (3.48)  (0.75)  (0.25)
achieve the goals
Ready to learn and 293 92 14 2 1 4.68 0.59 mnﬁejﬂ
improve all the time of (72.89) (22.89) (3.48)  (0.50) (0.25)
the leaders
The ability of the leaders 291 93 15 2 1 4.67 0.60 mnﬁqﬂ
in making decisions that ~ (72.39) (23.13) (3.73)  (0.50)  (0.25)
fit the conditions
4.64 0.60 mnﬁqm
Demographic and
personality qualifications
of the leaders
Males are better qualified 16 70 116 79 121 246 1.20 1og
to be the leader than (3.98) (17.41) (28.86) (19.65) (30.10)
females
Older people are better at 20 82 106 93 101 257 1.21  Yunand
leading than younger (4.98) (20.40) (26.37) (23.13) (25.12)
people
Educational level of the 131 148 87 21 15 3.89 1.04 un
leaders affects the (3259) (36.82) (21.64) (5.22) (3.73)
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management
A kind of systematic and 167 153 68 11 3 417 0.86 41N
organized people will (41.54) (38.06) (16.92) (2.74)  (0.75)
bring the country to
better development
A person who is a good 197 149 45 8 3 432 0.81 un
communicator and can (49.00) (37.06) (11.19) (1.99) (0.75)
communicate directly to
the point suitable to be
a leader
348 1.02 un
Characteristics and
behaviors of the leaders
The leaders should 278 108 16 4.65 0.55 mﬂ‘ﬁfﬁjﬂ
communicate effectively  (69.15) (26.87)  (3.98)
The leaders should be a 281 102 19 4.65 0.57 mﬂ‘ﬁﬁﬂ
good listener (69.90) (25.37) (4.73)
The leaders should be 267 117 17 1 462 058  wnfian
brave and (66.42) (29.10) (4.23)  (0.25)
straightforward
The leaders should show 275 110 17 4.64 0.56 mﬂ‘ﬁﬁﬂ
humility and not abuse (68.41) (27.36) (4.23)
the power
The leaders should be 294 92 16 4.69 0.54 mnﬁejﬂ
responsible to (73.13) (22.89) (3.98)
himself/herself and the
society
The leaders should have 290 96 16 4.68 0.55 mnﬁﬁjﬂ
the ability to use (72.14) (23.88) (3.98)
discretion in making
decision
The leaders should always 292 94 16 4.69 0.54 mnﬁq&\
eager to learn and look (72.64) (23.38) (3.98)
for new opportunities
The leaders should have a 288 100 14 4.68 0.54 mﬂﬁﬁﬂ
vision for the future (71.64) (24.88) (3.48)
466 055  andian
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