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Development of Key Success Factors for Participative

Co-op Education Model

JUTIG UNIAE URSEITTE UAUTND"

Wunchart Napasri” and Tawatchai Sandchompoo”

Abstract: The purposes of this research are: 1) to study the potential of creating a participative co-op education
for university students and their potential corporate employers 2) to study factors and conditions that contribute
to successful participative co-op education and to propose a model for successful participative co-op
education. This research was based on both quantitative and qualitative research methodology that utilized
different data collection methods that led to a model with 12 success factors as follows: 1) support from high-
ranking administrators, 2) knowledge and understating of the mission of participative co-op education,
3) organization management, 4) knowledge management, 5) strategy plan and work manual, 6) stakeholder
acceptance, 7) consultation and orientation, 8) communication and coordination, 9) resource management,

10) networking, 11) problem solving, and 12) feedback and evaluation.
Keywords: Co-op education, participative management, corporate employers of university graduates
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Figure 1 Show features co-op POKS model
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Figure 2 Show the 12 success factors of cooperative education participation
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apAARAINU aNNash 2w Ts umanaaeimalulad
P119AAR U L9 Taine uunAnendusi]
e v Lazioyfinn 23enAN tvanenaauailwang
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8. nsAafededns n19UITaININ
(communication)

auiadnun un1sdantsdnunilajali
AnHAN Ay TUNsTdausannuylnsnA saviu szuy
Aasiedeans uaznalnmsdszanuanu fudaded
{FuiaTauUs s uaniadnefiesliinanudAny
Lﬁfﬂm@miqﬁuqm'ﬁrmmmmmaﬁm%mmmé’m
wnAnasnuinuazaad U (Unsnd, 2542)

9. MINANININENNT (resource management)

msdaniminensfiandu iy niwenns
YaAa suLszinnl an wasdangunsnl flnzauriy
n19as19u9999dalueu aenndeeiuaIuide
NUINENRBINEATANARS  (Haym, 2547) 41 N9
W lasannsaiadnenfasardaaiudauiiaain
yaansuanelnglarnsaduayuandssunniesing
Weswe Taauuaasnunasfruauiadneaasil
UNUINTUAIUNITU T2 AU LazaanARaai L
NINTINAHAALTUAINNITAUNUINGN WAENS
A9IANIUUINEY

10. \A3RTNARNNIINED (net working)

NIBLELATETEAINIINHN LBIANIE |
oudin 181851uA 85 Adinlaaufadnm 19
s L‘ﬁ'@mimmmwﬁqL‘%@mfﬂmmé’mmmmﬁm
“NOBINITLIMNTUULNAIUTIN (NN, 2548) U
ANNAATAY NTWT ATLNALAITY NUNINaIAeuuls
ward AN ATugdng NNNINUNALINTHIAARIUUN
fidn “TadepnudnGaaunadnenduegfunisifiaiy
29909ANIE L1 TTUAR” annisaunungy

11, mauKlaoym uazquassafimilennna
AIAYNNE (troubleshooting)

“giadne SlomfienafiedulEiaeenn
arAANNEAUTN 1 (unforeseen trouble) aaRARDY
ULAAANELTINT 1907AN NUTINeNae U 1ang 1auAs
FUNFAT NuNAnedanIEwW §Xulinteu el
paansnsolumsiAszianunendf s adssomn
B anatin (foresee) Aunmeludailaeiy (forestall)



mswanAuLTadaanNdSaaunafnEwLUTdudan

ffoyniuaraiassn aanndesuuifnsesiulnuas
A (Un3nd, 2542)
12.N3RAMIN N3 sTLAUNA wazn19Fy

v

Py
?‘ﬁmgﬂzﬂ‘ﬂuﬂﬁu (monitoring evaluation & feedback)
nIRARIN N1sdssiuna waznisiuidieys
Yaundy Ae NILLIBITUAILANA NN EEVERR
ANNATAADARE BN LTI FNILALITIA NN
ANAARINNITAUNUINGNUBINTNS AT TNALATEY
N aInenanuild uazanpfesuiaAntesulnLas

Aan1 (Un3nd, 2542)
naRnssNUszn A

muﬁ%‘fﬁ%%uﬂﬁi@ﬁumu\mﬂixmmmﬂ
e IR AR HMIW RN AR AF N TWanN1Tue ANA N
NNAMTEAULY WA ATLAYUNNIANNALNELNGAN
WPgRe1EUINNINITIA BN AT RaULY A11N9Y
ADLENITUNIINNIGANANT

LANAITDINDY
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annfug ANANEN. lenaslszneunisussens
TAganisauiaAneiuasWmuIendn
WINENAUALIAT4IWTS, WATTRNN.

AMINUPRLENTINNINNIY ANA NS, 2552, ANBN5IB5L
Anslazleminnen B dwiuanulszneunis
ANNIA WRBLEVRAA NN, 59 ¢)iHiengan
5lleidn Anrim, ngamme.

wanendenatulag s aueAasyL3. 2550. 40
avinafn, Uusiil.

ADLENIFNNNIN ENLNVANQRATWAYA AV W A NBLTHANTA
Anm. 2562, 1Useanaansvg Al nausnania
Anwn antpnaniadneng. §119neu
ADIZNITHNNINNIYANANEIUATANIANANTIA
Anentne, ngamne.
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