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Problems in the Practicum, Faculty of Education, Chiang Mai University

51 eAnnsdus duiien usedu uasUyuan Asaian
Nitida Adipattaranan Nantciya Saengsin and Pathumwadi Sirisawat’

MARYMENgRINSAULAEMIRELS AuEAnwImans uvivendededl 4. Wedval 50200
Department of Curriculum, Instruction & Learning, Faculty of Education, Chiang Mai University, Chiang Mai

50200, Thailand
“Corresponding author E-mail: Pathumwadee.s@hotmail.com

(Received: 24 June 2017; Accepted: 04 October 2017)

Abstract: The purposes of this study were to 1) study the desirable characteristics of student
teachers, Faculty of Education, Chiang Mai University 2) study the state and problems of the
practicum in teaching profession and 3) study the perspective of improving practicum in teaching
profession. The sample in this study consisted of 18 administrators and 191 cooperating teachers
who were selected from 18 schools including 247 student teachers, 21 supervisors and 22
students who were the representative of students from 15 programs. The data were collected by
1) performing group interview among administrators and cooperating teachers and students’
representative 2) using a set of questionnaires among supervisors and student teachers. The
data were analyzed by content analysis, and descriptive statistics. The finding of the study
showed that 1) The desirable characteristics of student teachers should follow the standards and
professional experiences as stipulated by Teachers’ Council Board on Professional Standards
and Ethics B.E. 2556. Importantly, schools placed emphasis on student teachers having public
mind. 2) The state and problems in practicum of teaching profession were administration and
management. 3) Memorandum of understanding (MOU) between Faculty and schools should be
done for improving in the practicum of teaching profession.
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Table 1 Mean Scores and Standard Deviation of the desirable characteristics of student
teachers’ attitude scale (N = 22)
The desirable characteristics x SD Meaning
1. Ability to communicate in Thai language 436  0.60 strongly agree
2. Ability to communicate in English language 331 081 agree
3. Ability to use basic computer to support learning and teaching 421 0.73 strongly agree
4. Ability to analyze curriculum 379 066 agree
5. Ability to improve and develop curriculum 360 0.70 agree
6. Ability to evaluate curriculum 363 069 agree
1. Ability to organize curriculum 345 083 agree
8. Ability to organize lesson plans 445  0.63 strongly agree
9. Ability to design appropriate lesson plans for learners 433 062 strongly agree
10.  Ability to use media to enhance learning in the learners 432 059 strongly agree
11.  Ability to develop instruction media to enhance learning in the learners 424  0.64 strongly agree
12.  Ability to organize activities to enhance learning in the learners 431  0.60 strongly agree
13.  Ability to facilitate learners to learn and improve school performance 424 063 strongly agree
14.  Ability to advise and support the learners to improve quality of life 423 067 strongly agree
15.  Ability to promote skill and interest of the learners 401 057 strongly agree
16.  Ability to measure and evaluate learners’ ability 413  0.66 strongly agree
17.  Ability to implement an evaluation to improve lesson plans and curriculum 403  0.64 strongly agree
18.  Being leadership 410  0.65 strongly agree
19.  Ability to manage classroom 418 0.64 strongly agree
20.  Ability to communicate effectively 419 055 strongly agree
21.  Ability to integrate innovation to manage a classroom 405  0.65 strongly agree
22.  Ability to conduct research to improve learning and teaching including improve learners’ 4.07  0.66  strongly agree
potential
23.  Ability to utilize research in learning and teaching 409 067 strongly agree
24.  Ability to select innovation to enhance well-learning in learners 416 061 strongly agree
25.  Ability to design innovation to enhance well-learning in learners 413 0.60 strongly agree
26.  Ability to develop and improve innovation to enhance well-learning in learners 409  0.60 strongly agree
27.  Ability to develop information technology to enhance well-learning in learners 409 063 strongly agree
28.  Ability to encounter learning resources to promote learning in learners 415 061 strongly agree
29.  Being loving-kindness and goodness to learners 453 055 strongly agree
30. Being patient and responsible 436 062 strongly agree
31.  Being alearned person 405 067 strongly agree
32.  Being of academic leadership 390 071 agree
33.  Being a visionary 407  0.66 strongly agree
34.  Respectin teaching profession 443 068 strongly agree
35.  Being of ethics of teaching profession 444 061 strongly agree
36.  Conducting academic projects 336 0.73 strongly agree
37.  Being knowledgeable 427 063 strongly agree
38.  Being moral 443 061 strongly agree
39.  Ability to teach 429 063 strongly agree
40.  Ability to think critically 408  0.66 strongly agree
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Table 2 The percentage of problem of the practicum in teaching profession from supervisors’

perspective (N = 21)

. . . . problem Not a Not
The problem of the practicum in teaching profession
problem answer

1. Announcement of practicum in teaching 85.72 14.28 -

2. Duration of enrollment 4.76 95.24 -
3. Selecting schools for students 80.95 14.29 476

4. Transferring students to schools 47.62 52.38 -
5. Networking between Faculty of Education and schools 52.38 28.57 19.05
6. Meeting between Faculty and administrators at least once per semester 47.62 38.09 14.29
7. Meeting between supervisors and cooperating teachers at least once per 52.38 33.33 14.29

semester

8. Travelling for supervising 33.33 66.67 -
The number of supervision 42.86 57.14 20.00

10. Meeting with cooperating teachers 95.24 4.76 -

11.  Approaching and advising by cooperating teachers 95.24 4.76 -
12.  Meeting between supervisors and faculty administrators 47.62 47.76 4,76
13.  Supervision form 76.19 19.05 4.76
14.  The title of seminar 71.43 19.05 9.52
15.  Organizing seminar 19.05 76.19 4.76
16. Teaching evaluation form 61.90 33.33 4.77
17.  Teaching evaluation 71.43 23.81 4.76
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Abstract: The purposes of this study were to 1) study the desirable characteristics of student
teachers, Faculty of Education, Chiang Mai University, 2) study the state and problems of the practicum
in the teaching profession and 3) study the perspective of improving practicum in the teaching profession.
The sample in this study consisted of 18 administrators and 191 cooperating teachers, who were selected
from 18 schools, and also included 247 student teachers, 21 supervisors and 22 students representing 15
programs. The data were collected by 1) conducting group interviews among the administrators,
cooperating teachers and student representatives, and 2) using a set of questionnaires with supervisors
and student teachers. The data were analyzed by content analysis, and descriptive statistics. The findings
of the study showed that 1) the desirable characteristics of student teachers should follow the standards
and professional experiences as stipulated by the Teachers’ Council Board on Professional Standards and
Ethics B.E. 2556. Importantly, schools placed emphasis on student teachers having public mind; 2) The
state and problems in practicum of the teaching profession were administration and management; and 3)
Memorandum of Understanding (MoU) between Faculties and schools should be concluded in order to
improve the practicum of the teaching profession.

Keywords: desirable characteristics, student teachers, teacher profession

Volume 6 No. 1 January — April 2018 211



Journal of Community Development and Life Quality 6(1): 211 - 220 (2018)

v oy
o Ay

unAnga: mMedunsiliiingUszasdiile 1) AnvnudnvasiifivszadvesindnuufoRaminines
AuzAnwmans sminendededmi 2) AnvdgmiluninufiRndndneg uas 3) Wednwuummdunis
wida wasdaiausuuglunmsiaunmsufiRmandnag ndusiiegns fie fusmslseSeudiuiu 18 au uazag
s S 191 au Mnlsadouuvadn 18 wis dnAnwilnUfoRndndneg S 222 au dunuan
iy 15 @1v739n $1uau 22 Au way e1138amen S1uau 21 au siiau 474 au iedesdiedldlunis
Woedsll Ao wuudunvalngudmiuuims esfidsuasiuminAnuUiiReAnTnes wuseunudmiy
1935 amAr uaztdnAnwfoRainidneg Sinseidoyalaglinsinseidenuarainssuu wa
nsAnwImuIn 1. paanvuzvestndnwudienuidvdneg asiiununnsgiuangg Ussaunisalivndn
1ASEILANINANNITTEUTTUVRNANTNATUBIATAN WA 2556 uardnenadunadnunriicUszacdiiandsy
2. Ygymlumsiinu TRl negnuin WwihunisuimsdamsnszuiddnujiRnuisndneg 3. wwamnslu
nsuiadeyy datavenuzlunisWauinisujifauindnagvesdnfnyinuitauefnyiaians

Pyinedeidudndiazlsussuwradinaisidennasiiuniuegraduatednualdnuslunisdaniswmuinig

U URMAvIINag
Y

AEARy:AnANYENTUsTasAveninfnw U TR nag  Jv1inag

Introduction

Teachers are individuals that play an
important role in the development of student
learning, and are therefore an important
resource of the nation. The quality of teachers is
an indicator of the quality of the education
system. Currently there is an effort to raise the
professional level of teachers, and enhance
education’s contribution to the progress of the
nation as laid out in the 20-year national
education plan and the integration into provincial
education development strategies. Objectives 6
and 7 refer to the production and development
of teachers, professors, and all educators that
meet the level of international standards (Office
of Education Council, 2017). The Teacher's
Council of Thailand has established standards
for knowledge and performance for people
involved in the educational professions in order
to ensure that teachers are sufficiently informed

and capable in using language to accurately

communicate meaning, develop curricula,
manage learning, manage classrooms, as well
as measuring and evaluating educational
activities.  Additionally, there must be
educational  research,  performance in
technology and educational innovation and
knowledge of the psychology and meaning of
being a teacher (Office of the Higher Education
Commission, 2012). In addition to knowledge
and performance, the Teacher's Council of
Thailand has defined standards for training, an
important element of the teaching profession,
including practicum for student teachers.

The development of quality teachers
who meet these standards depends upon many
factors. The production of teachers is one of
these factors, and the Faculty of Education of
Chiang Mai University is one unit directly
responsible for producing teachers (5-year
curriculum) since 2004. Students must do
teacher training in an educational institution for

one academic year (Faculty of Education,
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Chiang Mai University, 2017). This training is
considered to be at the heart of the curriculum
to produce teachers, because students can take
their theoretical knowledge and integrate it into
practice in actual learning settings, according to
the various context of the educational institution.
Moreover, they can learn techniques and
methods that link with various areas of practice
outside of their teaching duties. This helps
student teachers find themselves as teachers,
and reinforces good attitudes towards the
teaching profession.

Currently, the teacher training activities
of the Faculty of Education faces problems on
several fronts. The faculty must rely on
cooperation from within the institution, such as
the unit that manages student teacher training,
supervising professors, as well as external
institutions including the organizations where
students want to conduct their training. This
means interacting with a range of actors, from
administrators and teacher mentors, to other
individuals in the educational organization. The
most important thing is whether the students
themselves have been prepared and possess
the desirable characteristics according to the
principles of the teaching profession, standards
of professional practice and standards individual
behavior (professional ethics). Plans for practice
according to professional ethics (Office of the
Secretary of the Teachers’ Council of Thailand,
2013) are also needed to ensure that the teacher
training are successful.

As supervising professors, the research
team is interested in studying the desirable

characteristics of student teachers in practical

training. We are also interested in studying the
problems with student teacher practicum and
approaches to their solution in the Faculty of
Education at Chiang Mai University. The data
and analysis will be used in the development of

curricula that meet quality standards.

Materials and Methods

Population used in the research

The target population in this research
was 18 managers in the training schools, which
representative schools of 4 groups in Chiang Mai
province: 3 schools of especially large size, 5
schools of large size, 7 schools of medium size,
and 3 schools of small size

Mentor teachers in 18 training schools,
amounting to 191 people

Advisor professors from 15
departments, amounting to 43 people
Questionnaires were distributed and received
back from 21 people, or 48.84%. Students in all
fields doing professional practicum in the
second semester of academic year 2012,
amounting to 242 people. Questionnaires were
distributed and received back from 222 people,
or 81.02%. Student representatives from 15
fields, amounting to 22 people. The total sample
size of the population was 474 people. The
research was carried out over the period of
February 2013 to March 2014.
Tools used in the research and data collection
and synthesis

Two tools were used in the research:
(1) group interviews and (2) questionnaires.

1.  Group interviews
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1.1 Administrators of training schools and
mentor teachers were asked about their
expectation of students, knowledge and skills,
as well as desirable characteristics of students
according to the Teachers’ Council standards,
and the role of students outside of teaching.

1.2 Representatives of students doing
professional practicum were asked about the
problems they experienced during their
practicum.

2. Questionnaires for advisor professors were
multiple choice questions about the practicum
training. Students conducting the practicum
answered multiple choice questions about
desirable characteristics of students in the
practicum, according to the Teacher's Council
standards. The evaluation scale was defined as
follows: 4.00-5.00 highest, 3.00-3.99 high, 2.00-
299 average, 1.00-1.99 low and 0.00-0.99
lowest.
Data analysis

Qualitative data was conducted on
information obtained in group interviews, and
employed content analysis. Quantitative data
analysis applied descriptive statistics to the data

obtained in the questionnaires.
Results

1. Results of study on desirable
characteristics of practicum students
Desirable characteristics of student
teachers are shown in Table 1. The student
teachers thought that the highest desirable
characteristics were having loving kindness and
goodness to learners, having ethics of the

teaching profession and ability to organize

lesson plans. They thought that the ability to
communicate in English, ability to organize
curriculum and ability to analyze, improve and
develop curriculum had high importance.

In the group interviews, it was found
that the administrators and mentor teachers had
the same opinions. They agreed that student
teachers should have knowledge and ability to
communicate in both Thai and foreign
languages, as well as using technology
appropriately to support learning and teaching.
The student teachers themselves want to know
and develop themselves because they have
loving kindness and goodness towards learners.
It was found that having respect for the teaching
profession and having ethics of the teaching
profession were important approaches. These
are in line with the desirable characteristics that
are identified in the standards for professional
knowledge and experience of the Office of the
Secretary of the  Teachers” Council.
Administrators also offered the opinion that
having the spirit of voluntarism was of the
highest importance, which indicates their belief
that the students should be proactive in doing
their jobs, rather than simply waiting to be
assigned work.

2. Results of study on problems in
practicum of students in the Faculty of
Education, Chiang Mai University

Problems  encountered in  the
implementation of practicum are shown in Table
2. Supervising professors felt that meetings
between the supervisors and mentor teachers,
and advising of students by mentor teachers

were of the highest importance, at 95.24 each.
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The next most important issue was announcing
practicum in teaching, at 85.72. Supervising
professors felt that the period of accepting
applications for student teachers was not an
important factor (95.42%) in the practicum.

The interviews with administrators and
mentor teachers found important issues to be
organizing teaching plans, implementing
activities according to plans and the lack of
coordination between supervising professors
and mentor teachers. Information obtained from
the representatives of the student teachers
indicated that mentor teachers often did not
have time to advise the students, they were
often not able to get advice and received
feedback on lesson plans and did not get
records of the advice. This affected the teaching
duties of the students, making their performance

lower than the established levels. Evaluation of

the student teachers often did not go in the
same direction. Mentor teachers indicated that
their duties are too heavy and they did not have
the time to watch and advise the student
teachers fully.
3. Results of study on approaches and
recommendations for development of
practicum of students in the Faculty of
Education, Chiang Mai University

With  regards to

recommendations for developing student

solutions  and

teachers’ practicum, it was found that the
Faculty of Education and the collaborating
schools should conclude a written agreement
about the development of practicum for
teaching and work outside of teaching, the role
of the mentor teachers and cooperation for

solving problems that arise during the practicum.

Table 1. Mean Scores and Standard Deviation of the desirable characteristics of student teachers’
attitude scale (N = 22)
The desirable characteristics x SD Meaning
1. Ability to communicate in Thai language 436 0.60 strongly agree
2. Ability to communicate in English language 331 081 agree
3. Ability to use basic computer to support learning and teaching 421 0.73 strongly agree
4. Ability to analyze curriculum 3.79 0.66 agree
5. Ability to improve and develop curriculum 3.60 0.70 agree
6. Ability to evaluate curriculum 3.63 0.69 agree
7. Ability to organize curriculum 345  0.83 agree
8. Ability to organize lesson plans 445  0.63 strongly agree
9. Ability to design appropriate lesson plans for learners 433 0.62 strongly agree
10.  Ability to use media to enhance learning in the learners 432 0.59 strongly agree
11.  Ability to develop instruction media to enhance learning in the learners 424  0.64 strongly agree
12.  Ability to organize activities to enhance learning in the learers 431 0.60 strongly agree
13.  Ability to facilitate learners to learn and improve school performance 424 0.63 strongly agree
14.  Ability to advise and support the learners to improve quality of life 423  0.67 strongly agree
15.  Ability to promote skill and interest of the learners 401 057 strongly agree
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The desirable characteristics x SD Meaning
16.  Ability to measure and evaluate learners’ ability 413 0.66 strongly agree
Tablel.  (Continued)
The desirable characteristics x SD Meaning
17.  Ability to implement an evaluation to improve lesson plans and 403 0.64 strongly agree
curriculum
18. Being leadership 410 0.65 strongly agree
19.  Ability to manage classroom 418 0.64 strongly agree
20.  Ability to communicate effectively 419 055 strongly agree
21.  Ability to integrate innovation to manage a classroom 405 0.65 strongly agree
22.  Ability to conduct research to improve learning and teaching including 4.07 0.66 strongly agree
improve learners’ potential
23.  Ability to utilize research in learning and teaching 409 0.67 strongly agree
24.  Ability to select innovation to enhance well-learing in learners 416 0.61 strongly agree
25.  Ability to design innovation to enhance well-learning in learners 413 0.60 strongly agree
26.  Ability to develop and improve innovation to enhance well-learning in 409 0.60 strongly agree
learners
27.  Ability to develop information technology to enhance well-learning in 409 0.63 strongly agree
learners
28.  Ability to encounter learning resources to promote learning in learners 415 061 strongly agree
29. Being loving-kindness and goodness to learners 453  0.55 strongly agree
30. Being patient and responsible 436 0.62 strongly agree
31. Being a learned person 405 0.67 strongly agree
32. Being of academic leadership 390 0.71 agree
33. Being a visionary 407 0.66 strongly agree
34.  Respectin teaching profession 443 0.68 strongly agree
35.  Being of ethics of teaching profession 444 061 strongly agree
36. Conducting academic projects 336 0.73 strongly agree
37. Being knowledgeable 427 0.63 strongly agree
38.  Being moral 443  0.61 strongly agree
39. Ability to teach 429 063 strongly agree
40.  Ability to think critically 408 0.66 strongly agree
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Table 2 The percentage of problem of the practicum in teaching profession from supervisors’
perspective (N = 21)
. . . . Problem Nota Not
The problem of the practicum in teaching profession
problem answer
1. Announcement of practicum in teaching 8b.72 14.28 -
2. Duration of enrollment 4.76 95.24 -
3. Selecting schools for students 80.95 14.29 4.76
4. Transferring students to schools 47.62 52.38 -
5. Networking between Faculty of Education and schools 52.38 28.57 19.05
6.  Meeting between Faculty and administrators at least once per semester 47.62 38.09 14.29
7. Meeting between supervisors and cooperating teachers at least once per 52.38 33.33 14.29
semester

8. Travelling for supervising 33.33 66.67 -
9.  The number of supervision 42.86 57.14 20.00
10. Meeting with cooperating teachers 95.24 4.76 -
11.  Approaching and advising by cooperating teachers 95.24 4,76 -

12.  Meeting between supervisors and faculty administrators

47.62 47.76 4.76

13.  Supervision form

76.19 19.05 4.76

14. The title of seminar

7143 19.05 9.52

15.  Organizing seminar

19.05 76.19 4.76

16. Teaching evaluation form

61.90 33.33 477

17. Teaching evaluation

7143 2381 4.76

Discussion

From the research on desirable
characteristics and problems during practicum,
the research team has identified the following
issues for discussion.
Administrators, = mentor  teachers,
supervising professors and students all shared
the opinion that the desirable characteristics of
teachers should be in line with standards
established by the Teachers’ Council regarding

professional knowledge, skills, training and

experience (Office of the Teachers’ Council,
2013). The abilities above are the important
characteristics for those involved in the teaching
profession and students in practicum. In addition
to these characteristics, the spirit of voluntarism
is a desirable characteristic for student teachers.
According to national educational standards,
Standard 1 states that education should develop
Thai people so that they are skillful, good and
happy. Spirit of voluntarism is the fifth indicator
of virtue and responsibility towards society

(Office of the Secretary of the Education Council,
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2013). This is in line with thellth Plan for the
Development of Higher Education 2012-2016
which  mentions changing the learning
processes for graduate student. This is an effort
to raise the quality of graduate students so that
they achieve the framework of standards for
higher education, so that they are good, skillful,
have the spirit of voluntarism and sense of
responsibility towards society (Office of the
Higher Education Committee, 2012). Most
institutions producing teachers and involved in
higher education have different considerations
of the spirit of voluntarism. Because of this, the
spirit of voluntarism among student teachers
was taken up in the study. The research of
Throngyu et al. (2017) examined the results of a
program to develop the spirit of voluntarism in
learning from practicum students’ provision of
social services at Udon Thani Rajabhat
University. The research found that students
had a higher spirit of voluntarism after they
participated in the program. Similarly, students
that participated had a spirit of voluntarism than
those who did not, at a statistically relevance
level. This contradicts the research of
Rajamangala University of Technology Phra
Nakhon on enhancing spirit of voluntarism
through engagement in activities, which found
the spirit of voluntarism to be the same before
and after participation in activities (Ekpornprasit,
2016).

Moreover, teachers must be good
models for their students, the desirable qualities
are part of being a model. This depends upon the
formative period, where focus and patience are

critical. Teachers who have a high awareness of

their role as a teacher helps teachers develop
their ideas and skills in teaching, with morals,
virtue, pride in the teaching profession, view of
students’ value as human beings and potential
for development (Chalakbang, 2016). This
agrees with the work of Nontaka (2016), who
stated that teachers that are going to be leaders
and role models have the spiritual desire to
develop their students in a holistic fashion,
encouraging them to be good people, skillful
people and capable of leading happy lives. The
spirit of being a teacher is thus another
important  characteristic that should be
developed so that they can bring this to their
work as a professional in the field of education.
The mentor teacher system is extremely
important for enhancing professional capacities
of individual students, as it helps new teachers
and student teachers, who are not experienced
in managing learning processes and not familiar
with  the institutional culture or work
environment, get insight into the approaches for
implementing their work and understand the
position of their own duties (Vitayacheeva and
Noparit, 2017). This will help achieve the
standards for desirable characteristics of
professional teachers as set out by the
Teachers’ Council.

The management of practicum for
student teachers is also a key issue that is linked
with  the  development of  desirable
characteristics in each individual. Cooperation
between the collaborating schools and the
Faculty of Education at Chiang Mai University is
established to provide learning that is in line with

and appropriate for a practicum program. It is
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also a framework for solving problems, which is
addressed in the research of
Thanaphatchottiwat (2016). The spirit of being a
teacher was promoted through the use of
educational psychology concepts to enhance
teacher characteristics among students in the
Faculty of Education at Naresuan University.
The format for providing professional experience
was derived from the participation of the
institutions producing teachers, the training
institutions and the students. The results found
that the students spirit of being a teacher was
stimulated, with enhanced awareness of their
role  and responsibilities as  teachers.
Additionally, students assessed themselves as
having more preparedness in their training
experience as compared to before they
participated in the project. Here we can see that
training activities that involve participation of the
training institution and the teacher production
institution, the ideas and opinions of the
students are important. This is supported by the
research of Hinon and Tansriwong (2015), which
studied problems and approaches for
developing  professional practical training
experiences for teaching in the Faculty of
Industrial Pedagogy at Rajamangala University
of  Technology Phra Nakhon. These
recommendations emerged  from  the
participation of supervising professors, old
students and students who had studied with
practicum students. It is necessary to have
sufficient  preparation  with  supervising
professors and practicum students beforehand,
in order that the activities achieve their goals.

With this preparation, they enter the practical

training activity with mutual understanding of
the principles and the processes to be used.
Thus, the participation of student teachers in
professional practical training activities can
efficiently supplement their training and
development according to the objectives of their

practicum.

Conclusion

This research found that practicum
students at the Faculty of Education Chiang Mai
University should have desirable characteristics
that are in line with the Teachers’ Council
professional and ethical standards. They should
also have a spirit of voluntarism, which is
important in the educational processes of the
profession, as well as individual professional
characteristics. These are factors that influence
the performance of the students, as well as
impacting upon the guidance provided by the
supervising professors and mentor teachers.
Conclusion of a written agreement among the
training school and teacher production
institution is useful in creating a common
understanding. The practicum students should
be involved in this, as a way of solving problems
of learning in the processes of the practicum.
These will enhance the teacher characteristics
of the students and serve to prepare them to

carry out their professional duties in the future.
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