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Abstract

The objectives of this research were (1) to study the level of leadership, work engagement,
workplace spirituality, and psychological well-being. (2)to examine the relationship between
leadership, work engagement, workplace spirituality, and psychological well-being and (3) to find
factor which could explain psychological well-being. The samples of this research were taken from
150 middle managers of listed companies in the stock exchange of Thailand. Instrument used in
collecting data were 5 questionnaires which are personal data, leadership, work engagement,
workplace spirituality, and psychological well-being. Scales statistical analysis were frequency,
percentage, mean, standard deviation, Pearson’s product moment correlation coefficient and
multiple regression analysis using statistical package for social science computer programs. The
results show that (1) levels of leadership, work engagement, workplace spirituality and
psychological well-being were in high level. (2) leadership, work engagement, workplace
spirituality had a positive relationship with psychological well-being at .0 1 level of significant (r
=.795, .740, .557 respectively) and (3) leadership and work engagement could predict 69.20% of
psychological well-being at .05 level of significant.
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