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Abstract

Successful work requires efficient and happy working together. Work design is one of the tools
for work development that can help increase efficiency and create work satisfaction. Playful
work design is a work design based on job enrichment approaches that focus on enjoying work.
Employees can create a proactive, playful, and challenging work environment by designing play-
like activities at work to perform for the fun and entertainment of the job. There are two
important components, namely designing fun and designing competition, which are therefore
important and indispensable to today's work because playful work design helps reduce boredom
and burnout conditions, making work efficient as the organization sets goals. The author
therefore compiles concepts and theories related to playful work design, starting work design and
work efficiency concepts, understanding the meaning, related concepts, and elements of playful
work design, and their application in work, in order to be a guideline for further research and
development in industrial and organizational psychology, behavioral science, and other related
fields.
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Ao (1) N13eRNLUUANEAYN (Designing fun) kag (2) NMse8ALUUNITWYedU (Designing competition)
faeandeadeluil

N1399NIUUAINEYN (Designing fun)

MsERNLUUANNAYNALT vineTeniseenuuuuiietelrminuiingfnssunsufiRnuaiu
nseuAMNARTiKouAaTs 9nMsldensualvuiuasIuaunsiledaaueuaynauy At Tu
sgrineRanssunmsvhan Fauwndaiided deyaaaldensunitu wardumnsdierinuayldnaluds
U AansianiFes waznsdeanslinouidauiniiuvudy ananudaudliassesiulveenduidaudy

3159 lnsuesen Wuanuduiuasseanisvinussll dalu msadiuseaaiaynauiue1aunan
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nsflduswluniswansunumansid sinnuaunsaasiaLaynawulufanssuNIsIOuTeIRuLeY
nanfe wAndesenaduauinIsneuAnIAdUAIIRueItaaau sy wagntnnwdsnenmsiuiun
Wisusiesdulindaidduund wuainiifesdlydsnenmsiiandegsfinuge
dmiunisuszendluanimauaidudagiu deruauisadiudnvasnisiiaunuuaynaiy
Fananannsanenenssnununduinledu 4 lunendindudedinuseuladsineg ldun Tik Tok,
Facebook 38 Instagram dfoeautu wilnau$uazandegnlidudlusludusnuentiiudeda

a 4

gon Fadununiilenazinionnsziosussguanueiiussvnmue widoninnuiiniseeniuuny

wuusuldmnuaynusulidnfudnuazvesmuies Jusuinsieweaduindowuazdniu [udalu

nnaTilasdtegunineudsen Wwywiudssrvuinuluiimindu dadumiiouwnuaduliaula e

Y

loundugnAganyuduinansaiawansilugiel gnAnauladianunsadiiuasaindeluduing
duAsenisous ldansatludwlasndie MusineengduafagiiumunuvsEnaadving
13

N1999NLUUNIUYSUU (Designing competition)

N1599NKUUNITHIITY F0VINNNY NUBfan1seanwuuIunIsU URNuInTnuinulaglylng
WU AMuAIngUIzasd washuinisiedasunnuvdu anunme wagnsudsduseninaianssy 19
nagnsnIsiay wadadiee Wensudsduiuaues vsen1suianguriauueiu Meddeadulumuay
arinsla lumasiumstedulinesin nmseenuuuudstustauvsnulnglidunudes Judnasazlily
fadmunefiazdunou iegelinnuviiy Banduaulanuindninvesunna @519ANaNRaTENINN
TINYLLAZANNYITMIETENINNSAUNEEYINNY LageIrn1sausativduasuntnanulininnisesnwuy
NuUBUUIel lgSisunisdnudsdunsefndanninaundvinuena wagvitanuldnaidegusd
Usgansnmundusiuwuu iwidnanuviudug laseus uazassimuinues neldisineriuudifinyina
A a & d ) = oA Y] o v a a a v a Y Y o v ya
MAnTuagmiloudunsoly ielausulgsgunuunisianuliiiausednsnalnaidesiu d1vinlad
Wuderiunaunsatzukuunsinuivmetunaiadutuneuinasgiulunisiauresesdnisla

° ) o a o 1 ~ = v a a Y] . 12

dmiun1susegndluanineuass megrmaunsaiulaaindeueniiady Tik Tok 83AN15VRS

o 2/ & V1 a aa aa = = 1Y £ 1 [ t4

niinauiuasaIndeladieaduinlamewnsisn1sviaToanuuliunailieg199InL5uANABINTT
vaegnAttudindidesudrauliiunat ldvinnudiaugnatdesidnseuuly uazdlinasund
Usgdnann nanife inseshunivssenu savidgnlagndn livau wie vuunly wazdeausadu
AULUUNNTTHATINN UBNAINLATEsRNUsTEMAILI anansalusalnld wievaumduladnae

UBNINANANIUIET 0 1INENULARTES 38 N15VNUTDINTNIUIuEzAINTaTInIULT
Yy v & v A 19 ) N Y} = v VR
9o azuladnldifeatesiunisivasulamsnginsnuniaainudeanisau Wildatduayunis
WAYLLUANIUNITVEIONTDAAVUIAYDULUATDINY bTiRn3 e azun luuoulunveanI1se Nt
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Feaosilvaynauy wazudetu Vi iiemssenuuutssaumsallvl Wviouldaynuasinmededy
Tnenaunaunisiaudfunisiauaisluveuwnvesfanssunisianuiiieades Seihlianau
WANA1991NN59ALU (Job crafting) wienndefuiuuifAniindrefuludiunisiduusuaninnig
vandisngan WhiuuiuniduaiulsyansnmiSonantsuf iR

FMUNTELIUNIUAT U BUN1TDNWUUIY ﬁu'ﬂué"mmmauﬂ LAZAUYTINTMNE FLT8uLANIN
Lifidnwaefitvualiognsdaay uitusufuioRau uasdnsusoudivi ngldanuanadisassd
wAU 19N UsEaun15ain1sMnULI0 0Nk UUUeE aUNAUNL ML ANAULLIN VI LAY
AOARABINUULIUULAE TRIUGTTUDIANTT

uuwamen s lulduselevidadneadrsassaimanmuinginssulunismnau

v 1 a

INUUIAA DIAUTENDU WAZFIDE1INUNAUDNITIAY kans iy sauasulindnaule

s )

ponuuULegaynaudunagnsifinuadmuioiinnuuaresdng wtdnasuaudueg
firuaznginssunsufiRnuiiissdnsamaniu fideulafiuiannsatszgndumAnnisoanuuy
nuiiszgndldifuuszavsnmlunsinuduiminnues uazesdmslddedeluil

1. frumtneuentassndanamvhauvemy nsesiiduneulunisihauladndeminerilf
viola uarUInwiiuifieusane Weufunmshnunuameadifusuiuunisiau ezl wagll
aseuiendoulinueariiu elrnuduayniagiinie auannsnfiuussAnsamnisduiu
T wagUszdndamnsvheu Sadussduiiuguiindneuanansaiiluldifies dedady nadues
wiinuuagmndofidunuinirimuesdufaluiefmunmald sonududyriugndmihiu
Toaufmmiiawinsduaiunisee uazgddalidiludeduiaenssuluiude vio wadiansdy
nawmdntunuluudaztisnanluninnuusazsevrieud $35nsusuliieuiitu fme e
wisiuldinantionas aulesauietuldedidls droravgdeamanudiieatueasnouaiin nie uywe
Hadeataevianuldednsaznin aue Yaeade uasduseansam lidesdndunnin vie Tiedeuly
vuAsasaugaLIuIgn Awtelivhauliuiu uasndaiouwulifaeden

2. dwdueadng filsuiiuin nseenuuuauetaynauty Wueissdelunsiwuinisyihany
psFnsldnaneds duslunmsmesnisufifou lnenseenuuulusunsunmsvhamdniunnuaunly
3ANTATFULUUATINTIINSYLTLeNAAY Fsaasutsngumiinauu nguldwdsauda (Head)
nauldnasla (Heart) uaz nquldiiielun1svinau (Hand) (vanaj et al., 2014; Bhattacharya & Gandhi,
2020) lngnqunasnuan (Head) 1Y H18319WAUNAENSNITAAIA NITUTNITOIANTT DBNLUUIIUYIEY
ngAuMIIUvetaNadlinzdunsyal ideyatia1snaniunsaigsna wasdsaulutegiuuiy
Tandinusasoummadenmifidnsuldiugsiavesesdnmslunaisfn deerldhdszaunisaing

wuDuiullysuldlunisnnauwnuineuase ngundala (Heart) Fedaadaiile 1wsnadns wazAnmrsvos

dou Alazanudiunsinuluudaziuiiauediuinisand viefnadeiiousiuanuiauiinziuunis
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'
aaa !

AuAAMIsuaRIazATALNALEUAUouTmuilodemuUzgnd deeliiSnisdeans uazuanwiing
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unagy
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