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Abstract

The objective of this research was to study the influence of narcissistic
personality, emotional intelligence, and perception of organizational justice on
counterproductive work behaviors of production employees in a medical
supplies company. A questionnaire was used for collecting data from 253
production employees in a medical supplies company in Nonthaburi Province.
Statistics for the data analysis were percentage, mean, standard deviation and
stepwise multiple regression analysis. The results of this research revealed that
1) production employees in a medical supplies had emotional intelligence and
perception of organizational justice in high level, narcissistic personality in low
level and counterproductive work behaviors in very low level; and 2) self-
awareness, self-regulation, and self-motivation of emotional intelligence,
authority of narcissistic personality, and perception of organizational
interpersonal justice could jointly predict counterproductive work behaviors of
production employees in a medical supplies company up to 28.4 percent at the
.05 significant level. The results from this study can shed the light on the
development to decrease counterproductive work behaviors in production
employees.
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