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Abstract

Corporate social responsibility (CSR) currently is one of the most important
missions of large companies to develop and balance their profits back to generate
sustainable development for society. The success of this mission is mainly depend on
the participation of their organizational members. This study aimed at investigating
the antecedents and consequences of participative behavior related to CSR of ground
staffs in Thai Airways International, Results from path analysis reveal fit model (2 =
58.201, df = 45, p-value = 0.0895, RMSEA = 0.026, CFI = 0.991, TLI1 =0.981, SRMR
= 0.048) and summarized as follow 1) Model supported the interactionism paradigm
in terms of both psychological trait latent and situational factor latent directly and
indirectly effect participative behavior related to CSR latent and outcome latent.
2) Psychological trait latent displayed the highest path coefficient to the outcome
latent, followed by participative behavior related to CSR latent and situational latent
which all together could explain the variance of the outcome latent for 34.2%
3) Psychological state latent displayed the highest path coefficient to the participative
behavior latent, followed by situational latent and psychological trait latent which all
together could explain the variance of the participative behavior related to CSR latent
for 68.5% 4) In details, the findings suggested the importance of reducing materialism,
enhancing supervisory social support, and heightened attitude towards CSR project to
improve participative behavior relating to CSR in this organizational members.
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2) INTATIZBIAYIENOULTNBUTU (Confirmatory Factor Analysis: CFA) lN9®IAIIUATILT

1A39a319 (Construct Validity) (Western & Rosenthal, 2003) Tagaisuiuinusiassues 3 Tu 5 e

o W | a

Ao wila Aradfla-auads (Chi-Square Statistics) fadlififddymneadn aee Arsnfidesvesaiade

aupaaeAeuidsaatlneUsyanaA (Root Mean Square Error of Approximation: RMSEA) iasfien

ISP

<0.06 FulU @ dflanuaenndeauSeuiiiou (Comparative Fit Index: CFI) dosfiAn = 0.95 Juld @

A1l Tucker-Lewis Index (Tucker & Lewis, 1973) fiadilAn > 0.95 Jul wag 91 AvdaA1u10551u09

LA o Y

AULANANISEUIIANduU s ANS Idunald FuAduUsEansig 9n¥inu1e (Standardized Root Mean
Square Residual: SRMR) @eediAn < 0.06 aglu

3) LUUTATIHIUNNTAALEEN T8 warn1TIATIYReIRUTEnoUBsEusuLan SuunlasIie
Aoty (Reliability) vesusasuuuindiedsduussansuoanivesnsouuin (Cronbach’s Alpha

Method)

]
aad [

aaanldlunisiasizideya adfnldfanisimavilunannuduiusiassadiadadu
(Structural equation modeling) LitenagpuaNNAgIuteauIluwanNaNLRAgIuTAUNANNT U

ToyaigaUseindviely

HaN153LATIZYdayYa

NANISAATIZRATUUSTANTARFUNUS Wan1TIATIERAIEUU TRV aNANNUSTENINSFILUTA9)

Y

‘Usmgm 1) quﬂisummmuswhamq anudunusnisuinessiitdn

1Y

YN NENANUNGANTIUAS

o

! (% a a (% (% s v

fdugauneded (r = 0.581, p< .01) 2) fideArdulssdnsanduiusvesiulslunguindnuazniy

a

TLEGR

[y

a01un15al 9EENing -0.064 3 0.531 (p<.01) 3) WUszAnSanduiusvesiuuslungunadng

[ 1o a a v W

9858113190.293 (p<.01) §4 0.517 (p<.01) 4) FideerduUssAnSanduniusvasiuuslunduindnuaeiiy

9E5813 0.067 9 0.189 (p<.01) wae 5) AduAduusyansanduiusvesduuslunduaniunisel ag

Y

3¥9119 0.269 (p<.01) §13 0.504 (p<.01) Fananslumisng 2

HaN13IATIZEUNI9BNTNA
nsneiteyaludmibdulinszimelunauels (Latent Model) Tngldnisussunanlngds

Maximum Likelihood wuitdeyaideuszdndnaunduivlina vililusatadvayuauuigilagdiu

Tng) Faddwianunaunduii@uluaiuinmet (nmdsenou 1) (2 = 58.201, df = 45, p-value =

o

0.0895, RMSEA = 0.026, CFI = 0.991, TLI = 0.981, SRMR = 0.048)
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wazdnanwazmuanIuNIsNnengAnssunsldunululasin1smNsuRATeUsedIRN LAz

HAENS TuNgusIw (n = 431 AY, * p <.05, *** p<.01)
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HansTBATeitoyatuniss 3 Tudwvedunanisinveanguindnuaziiuuandliiiui dnglay

[
=1

Hushuvsiidihminesdusenovaniigalunguil (Factor loading wiifu 0.478) sesasnite nsUsudiu
wiuwinY (Factor loading Wiy 0.368) waw Anadlafinanmedeuieatiu CSR Hughudsithimn
osfUsznautiosiianiunguil (Factor loading winfu 0.221)

ludrwedlunanisiavesnguaniunisal (11519 3) wandliiiudn nsatuayuainivin Ju

suUsniidminesdusenauannfigalunguil (Factor loading iinfiu 0.739) sedasnfe n1ssuiuianiuy

[%
o CY '3

n19&3my (Factor loading MU 0.664) waznisativayuainesdns iuswdsndivmidnesdusznau

tlonflaslunguil (Factor loading i1y 0.376)

q

v s

M1579 3 ANUTEUIUNITIANDSUALAERATNLAE27lUANTATINEOUAIUATIVDILULAAAINNEUNUS

a a a1 ! v 6
meLwruaa‘wqmﬂsiumsumumﬂﬂmqmi CSR LLagNaang

AUTENNAUNIT AR S
MuUsng wagdiwlsng AZLUUAY AZLUL
(SE) t
b wnsgu (B)
luman1sin
Matrix LX (hwitfhesdusznauvessauusdanaldnieusn)
InanwuLAU
arudlefinanedeuieatu CSR 1.000  .000 0.221 3.511%*x
NFUTELIULNULAIRY 0978 313 0.368 5.737%*
I 2.593 817 0.478 6.825%**
darunisal
MsatuayuIINeInns 1000 .000 0376 7.506%*
nsatuayuInNivi 2.889  .454 0.739 18.126***
nsfuFUianTumnadeny 1.857 293 0.664 16.108***
Matrix LY (hmifnesdusznevvosiaudsdanaldnelu)
InanwzAUANIUNTTAl
TruaRTiAdongAnssunsiidusnlulasenis CSR 1.000 .000 0.433 6.436%**
TruaRTiAdolasinig CSR 1378 219 0.639 9.665%**
NSTUAMAILFALNUAY 0.530  .000 0.197 6.169%**
ngAnssun1stdiuswlulasenisarnusuiinveunadeau
NOANTIUNITRAIUIINNIINGS 1.000  .000 0.672 18.0115%**
NOANTTUNITRAIUTIUNIIDDY 1.691  .158 0.846 23.689%**
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A9 3 (919)

ANUTZUNUNT SRS
AU wazawUsua ASLULAY AZLUL
(SE) t
b wnsgu (B)
NAANS
ANUNIANIAlLUTEN 1.000 .000 0415 9.037%*
ANENYAIVDIUTEN 0.674  .080 0.477 9.538%x*
Aunelalun1svingu 0.901  .142 0.809 13.729%**
dun1slauea Matrix GA (Gamma)
IndnwazRu—an1unTal 0.646 228 0.495 5.637%%*
IndNwLIAN—INANYUTAINAIUNITA 0.350  .000 0.205 1.485%
A0IUNTAL —>INSNWATANFNIUNIT 0.666  .176 0.499 3.9697**
InanvaRn—>ngRnsunstdnsinlulasinig CSR 0.130  .000 0.050 3.357%
anunisal —ungAnssunisiidiusaululasinig CSR 1160 .287 0.081 6.339™%*
ANINVULLAU—IHAANS 0.977 436 0.370 3.720%**
A0UNS0) —SHASNE 0210 .000  0.104 5.785%%*
Matrix BE (Beta)
IndnwauzaanIunIsel Suginssunisidiusinly  1.064 277 0.713 6.252%
1A39n15 CSR
INFNBULAUADIUNITAL —DNAANS 0.120  .000 0.079 5.321 %%
ngFngsuN1siiduswlulAginIg CSR —Haans 0.360  .000 0.352 7.676™
LUV NTARTUNUS ZRINAMUS 1 2 3 a 5
1. Hadns 1.000
2. WgFnssuN1staIUT M 0.409 1.000
3. InBNWMEANENIUNTEl 0.284 0.820  1.000
4. Inanwslhy 0.602 0.413 0.452 1.000
5. @n1unIal 0.547 0.605 0.600 0.495 1.000

WUBINR: * p<.05, *** p<.001

'
aaa |

Tudruveslumanisiavesnguindnuazauaniunisel (m1319 3) uaasliiiudl vaupAndse

139013 CSR Wusudsnfivmnesdusznauuniigalunguil (Factor loading Wiy 0.639) 589917

A Y

A WirunRNAdengAnssuN13TdIuslulATINTG CSR (Factor loading iy 0.433) wazn1ssuiam

<

ANUALHUAY LwimLUsNTdminesduseneutlosantunguil (Factor loading Winfiu 0.197)

NIEsNANTIUAANSINENTRAIL TN 10 atui 2 damew 2561 Fvdnslae antiidengAnssumans uiningnduasuasunsiln



Journal of Behavioral Science for Development (JBSD) ISSN 2228-9453 | 175
Vol.10 No.2, August 2018

ludruvedlumanisinvesngungAnssunisiidiusinlulasinis CSR (11519 3) wanslifiiuan

1%
oA

a a1 | 1% < % aa 96’ % '3 P . [
NEANTIUATITUAIUIIUNNDDY L‘U‘Ll(ﬂ’?lLL‘UTVIQJL!'WIL!FI’e]\‘]ﬂ‘lJiZﬂE]Ull’mV]Ej@IuﬂaiJu (Factor loading MU

q

C% [

0.846) waznnAnssun1sdansiumenss Wudulsiitbminessusznevdesigalungui (Factor
loading AU 0.672)

Tudruveslunanisinveinguraans (m1519 3) wansbiiiuin anuwelalunisineu Wududs
fifniminesduszneuinniigalunduil (Factor loading Wiy 0.809) s83a3nAD nwENwaivasUIEN
(Factor loading 1¥infiu 0.477) uazad1un1anilaluusun Busudsifdninesdusznoutiosdig
Iumju‘ﬁ (Factor loading WvinAU 0.415)

defansanlumaniside Tnsfiansanaindvdnasiy (Total effect = TE) BnBwan1anss (Direct
effect = DE) wag vidnwamsden (Indirect effect = IE) vaamadns (113719 4) wuin ngusudsididvsna
Tnesugeiignsenadns fo Indnwaziin (TE = 0.601) so9asun Ae waAnssumsildiusalulasanis
AuSURATaUsadIAY (TE = 0.352) Indnuaizauaniunisal (TE = 0.331) waganunised (TE = 0.298)
daunguinuusifidnsnaniinsafininiiansonadns Ao IndnwaziAn (DF = 0.370) 0%auTAe
ngAnssun1sdunlulasinsausulinveudediny (DE = 0.352) @a1un1sad (DE = 0.104) wag 3¢
dnwauzauantunisal (OF = 0.079) drungusiuusifidninanisdeniuniigadonadns de
IndnwaznuanIun1sal (IE = 0.252) 599a31P0 IndnwaziAy (E = 0.231) wazan1uniseal (IE =
0.194) IngArduuszansnsnensal (R?) vesaunislassairasuusneluvesmadng Jewvindu 0341

\lofiansandninasiu (Total effect = TE) Bn5Wan14m3e (Direct effect = DE) way dn5wa
M198ou (Indirect effect = IE) vaangfnssun1sidiuslulasanisaiusuviingeunadenu (a1319 4)
WU ndufnUsTivEwalaesngsiigadengAnssunisiidiusanlulasanis CSR fie Indnwazany
anuni1sad (TE = 0.715) 509a987A8 @nunisal (TE = 0.444) uagdnanwaziia (TE = 0.412) diungy
frudsfisidvEwansnssgeiiansenginssumsidinsinlulassnis CSR fe Indnwarmuaniunisal
(DE = 0.715) 59931170 @a1un1sal (DE = 0.081) uardndnwazifial (DE = 0.050) wazngusaudsiil
SvBwavnsdougeigaengAnssunisiidiusnlulasnig CSR Ae IndnwaiziAy (E = 0.361) F09a9
fi anunsal (E = 0.359) TneAnduussAndnimmennsal (RY) vesaunislaseaiisfudinieluyes
neANssuNstaswlulasaNs CSR TRy 0.687

\lofiansandninasiu (Total effect = TE) Bn5Wan14msa (Direct effect = DE) way dn5wa
y9deu (Indirect effect = IE) YasdndnwaizamanIunsal (1519 4) wuin naumLdsifidviwalagsam

Ia v L3

gengaredndnurauanIun1sal Ae antunisal (TE = 0.502) sedadunAe Indnwaizidal (TE = 0.499)

I a [ L3

dunauiuwUsnisnsnantensegeaiansedndnyiza1uaniun1sal A @an1un1sal (DE = 0.502)

[

3998911 A9 INANWULLAN (DE = 0.201) SIUNITINUDNIN INANBULLAUTDINTNAN19D0 UADIRAN WAL
ANuANIUNNSaINeY (IE = 0.248) laemdudsyansniswennsal (RY) va9aunisiassasissnusnieluyag

[

INSNWULAIUAD NI TAwinAU 0.392
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