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The research title “The process of creating a ;\%\by workforce Burma

}%@joy of Burmese migrant
<
workers in Chiang Rai and explore how entre,((gmeurs to create happiness

ANEARY : NIPUIUNTATIEY UIIUNIN

Abstract

in Chiang Rai.” The purpose is to study happinejs..

for the Burmese migrant workers. This i'q-(f mation will be synthesized.
Knowledge development and diV(ﬂ.l'?\\I(atiOﬂ of knowledge for the
establishment of a Burmese migrantwxrkers in Chiang Rai. The instruments
used Happinometer questior;)nai&t:'\hrvey data, interviews group meetings
observation and participatio\n‘\‘ﬁk)we sample is spread in Burmese enterprises
totaled 400 people, eigh:A f{h{ 16 establishments. The data were analyzed
and processed by a %//,”\\9 ter program and descriptive analysis. The study
indicated that TF{?"Sf Burmese workers in Chiang Rai. The overall level
of happiness_j(‘(;\\?;{)ﬁ

Happy but b)'»\\bﬁ‘zjimension that dimension healthy. Scores happy percent
60.4 (H@bﬁy\ﬁ dimension relaxed. Scores happy percent 49.8

(
(Unha fp}s(;)dimension of great kindness scores happy percent 52.4 (Happy)

ects that. People in the organization in a “happy” or

S
spigoyal dimension good scores happy percent 58.2 (Happy) dimension of
family are the ratings. happy percentage 59.9 (happy) social dimension good
scores happy percent 43.4 (unhappy) dimension of learning good scores

happy percent 54.4 (happy) dimensions of health, money, good grades
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happy percent. 54.1 (happy) and dimensions of good scores happy percent
42.8 (unhappy) concluded that the level enjoyed three consecutive sorted
descending the physical pleasures happy Body happy family happy family
and. happy soul and the spiritual joy of the unhappy aspects of Burmese
migrant workers in three Ascending is very happy on the job happy vvo)r';i?\b
happy society and the society enjoyed the relaxed happy relax. Thf‘.,\qa\-ppy
Burmese from interviews to create happiness in three areas: '%?(3®ure to
come up with their own. Creating happy to come up with the ﬁ?%l y. And a
pleasure to come up with Burmese colleagues found tha\’.t\grh@.‘,x piness to
come up with their own. The driving force behind thi &% or the identity
of the Burmese. Most Burmese migrants into Tha&az):jg\th the intention and
commitment to their work responsibilities vv{i’((.) e goal and incentive
compensation received from the employer.)z\ji the introduction of the
principle of religious tolerance, such 27( i?\&\deployment of frugality, not
extravagance. Good health care Most '\»\_'Q}ers achieve the aspirations of their
own, to create a happy family wi;ch 2.Qs & to express their love. Responsibility
for family members The use gf\&;sfjre time together during the holidays.
Respect and express gratit\;‘)l{?g\)'tiweir parents. When compared to the prin-
ciples of Buddhism %);:l;xurmese use the five precepts and the
N

householder. Espec%&
Myanmar, a Ptegjtﬁs\\ come up with a colleague from Myanmar together.

the affair and gambling will not happen with

Burmese majo;/{:;\r}i‘r)w.cipte confided befriended like to discuss the joys and
SOIrows toggfﬁ&ri Cause of mutual understanding When helping a sick friend
to the h(c»;’pil){al. In times of scarcity or money borrowed money, for example.

(\%Jow to create the joy of the establishment, the Burmese entrepreneurs
find most motivating to work for the welfare of the Burmese as appropriate.
Increasing wages, annual return to Myanmar. Catering and New Year gifts. To

listen to the problems and concerns of the Burmese. Not fussy, but the
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freedom to work the department. And to help the Burmese problem with
these is that enterprises have to labor in Myanmar, Chiang Rai. This makes
some Burmese workers who move to work elsewhere, get back into the work
place.

The results of this research can be published to the estabbi?{@nt
of 16 in Chiang Rai, and joint analysis of happiness levels in the on@{’&ation
to rectify the problem and developed in great part for the Jxt?er) This will

3\}
enhance the pleasure of Burmese migrant workers in enterr;k\c‘:s o increase.
“J

D)

And enterprises can benefit in terms of efﬁciency\:(qb( ucing labor
problems that would ensue. (Q\ .
Keywords : The create happy workforce pjo.gf%c\lre, Burmese migrant
o (
workers o
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