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Abstract

The purposes of this research were 1. To study the people-oriented leadership style that influences the
creativity of employees 2. To study the work-oriented leadership style that influences the creativity of employ-
ees and 3. To study the team-led leadership style that influences the creativity of employees of the electrical
appliance company. This study is quantitative research. It used a questionnaire as a tool for data collection. The
stratified random sampling divided by the ratio of the number of employees in each department was used to
select 400 persons as the samples. The statistics used for data analysis are frequented, percentage, mean, standard
deviation, and the Structural Equation Model. The results were found that most of the samples were female.
There were 166 people aged between 26-30 years, 208 people in undergraduate education, and 209 people
3-5 years of working experience. Most of the respondents had a high opinion of overall leadership styles. There
were the work-oriented leadership style as the most opinion (X = 3.85, SD = 0.54) followed by the team-oriented
leadership style (X = 3.74, SD = 0.56) and the people-oriented leadership style (X = 3.54, SD = 0.68).

The results of the study also found that the Structural Equation Model is consistent with the empirical
data. The standard weight of all indicators displayed in the model was found to be was found statistically signif-
icant (X* = 97.86, p-value = 0.01, X’/df = 1.42, GFl = 0.97, AGFl = 0.95, CFl = 0.99, NFI = 0.96, and RMSEA = 0.03)

and all indicators fit well with the standards.

Keywords: Leadership Style, Employee Creativity, Electrical appliance industry
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UARNAITNATOUADINANTUS LAZAIUTIENATUTITIUN (Discriminant Validity)

fiauds X SD a b c d
AMEHUIMUUYAL° 3.54 0.68 0.74
AMgguuUsu® 3.85 0.54 052 0.6
Amegiuuuaiin© 3.74 0.56 0.48 0.73 0.73
AMUANAS1ETIAYRINIINIL® 3.48 0.71 0.42 0.28 030  0.71

NN 2 WU ameiluuuieu 0eddl Tngesdusenauns 4 danuiiewsadadiuun (Discriminant
WUUHIU ARt buusafin uagaufnasassAves  Validity) desandidnsinfiaesuas AVE snnnien rlunnun

NN danudusiusiulusyAutieedaenn (r= 028 —0.73)  wastavlusuInged (Fomell & Larcker, 1981)

2NN 2
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Ay

sy YN

nmzghiwuy
s
iy

X’ =97.86, df = 69, p-value = 0.01, X*/df = 1.42, GFl = 0.97, AGFI = 0.95,
CFl = 0.99, NFI = 0.96, RMSEA = 0.03
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