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The Causal Structural Relationship Model
Transformational Leadership of The President

Influencing Effectiveness of Rajabhat University
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Abstract

The research aimed to 1) developed the causal structural relationship model on transformational leader-
ship of the President influencing effectiveness of Rajabhat University 2) analvzed the sizes and
directions of factors of the transformational leadership of the President influencing effectiveness
of Rajabhat University.

The sample groups selected to represent the population were personnels under all
Rajabhat Universities, research instruments used in this study were interview form and ques-
tionnaires. The statistical package program was used for data analysis.

The results were summarized as follows;

1. The causal structural relationship model on transformationalleadership of the Presi-
dent influenced the effectiveness of Rajabhat University consistent with the empirical data.

2. The factors of transformational leadership of the President on Idealized influenced
direct positively affected on effectiveness of Rajabhat Universities which Waé the opposite
directive result aspect on mission Achievement mostly. The second was growth, and on job
satisfaction, respectively.

3. The factors of tramsformational leadership of the President on inspiration was di-
rectly negative affected on the effectiveness of Rajabhat Universities on the aspect of mission
achievement , job satisfaction;and growth respectively.

4, The factors of transformational leadership of the President on intellectual stimulation
was directly positive affected on effectiveness of Rajabhat Universities on the aspect of mission
achievement, job satisfaction, and growth respectively.

5. The factors of transformational leadership of the President on individualized consid-
eration was directly positive affected on effectiveness of Rajabhat Universities on the aspects

of mission achievement , and job satisfaction, and growth, respectively.
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