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Abstract

raining process manual of superleadership; and

6) Implement superleadership model in Rayong
Commercial School and evaluate the effectiveness
of superleadership development model. The
statistical devices for data analysis were percentage,
mean, standard deviation, median, interquartile

range, and a t-test.

The results of the s vealed that the
model of superleadership developmient for the
’ istrators listed by

re 1) promoting self-leadership

2) becoming self-leaders;

If-leadership culture; 4) stimulating
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