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Abstract

One thing that cannot be denied is that female role is becoming more and more renowned socially and politically.

Even though female roles are more notable, there are still problems of inequality. This article aimed to explain the differences

between male and female, and also some clues in to helping today women achieve their leadership goals.
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74
69

| have the desire to
advance to the next level
in my organization

M Women
Men

If anything were possible,
| would choose to advance
to C-level management
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