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MANAGERIAL SKILLS OF ADMINISTRATORS AFFECTING ORGANIZATIONAL
CULTURE OF SECONDARY SCHOOLS IN NAKORNPATHOM PROVINCE
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Abstract

The purposes of this research were to find 1) the managerial skills of administrators in secondary schools in
Nakornpathom province, 2) the organizational culture of secondary schools in Nakornpathom province, and 3) the managerial
skills of administrators affecting organizational culture of secondary school in Nakornpathom province. The sample were
26 secondary schools in Nakornpathom province. The respondents consisted of the school director, the vice director, and 8
heads of learning department with the total of 260. The research instrument was a questionnaire about the managerial skills of
administrators based on Griffin concept and organizational culture based on Robbins and Coulter concept. The statistics were
frequency, percentage, arithmetic mean, standard deviation and Stepwise multiple regression analysis.

The results were as follow :

1. The managerial skills of administrators in secondary schools in Nakornpathom province, as a whole and as an
individual aspect, was at a high level; ranking by arithmetic mean from high to low were time management skill, diagnostic

skill, interpersonal skill, conceptual skill, communication skill, technical skill, and decision-making skill.
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2. The organizational culture of secondary schools in Nakornpathom province as a whole and as an individual aspect,

was at the high level; ranking by arithmetic mean from high to low were innovation culture, customer-responsive culture, and

spiritual culture.

3. The decision-making skill, diagnostic skill, communication skill, and interpersonal skill affected the organizational

culture of secondary schools in Nakornpathom province.

keyword: managerial skills / organizational culture
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