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Abstract

The purposes of this research were to: 1) determine the components of the competency of personnel in
vocational model school project for industry and 2) propose the competency of personnel in vocational model school project
for industry that conform with the needs of industrial sector. The samples of this study were 242 persons who concern with
this project. The respondents were department administrators, teachers, students, coaches/trainers and project coordinators
from 4 technical colleges such as Ta-luang Cementhai Anusorn technical college, Sara-buri technical college, Rachaburi
technical college and Rayong technical college and 3 SCG’s factories such as SCG Cement company ltd,. SCG Chemical
company ltd., and SCG Paper company ltd,. The research instruments were the semi-structured interview, the opinionnaires,
and the check list form. The statistics used for analyzing the data were content analysis, frequency, percentage, mean,
standard deviation, factor analysis and the finding was confirm by the ethnographic future research.

The findings of this research were:

1. The components of the competency of personnel in vocational model school project for industry comprised of
3 components for department administrators which were 1) leadership competency 2) resources allocation competency and 3)
change management competency, 3 components for teachers which were 1) personal competency 2) professional competency
and 3) achievement oriented competency, 4 components for students which were 1) personal competency 2) self development
competency 3) professional competency and 4) adaptability competency, 4 components for coaches/trainers which were
1) coaching and consulting competency 2) professional competency 3) human relation competency and 4) personal
competency and 2 components for project coordinators which were 1) human relation competency and 2) co-ordination
competency

2. The application of the competency of personnel in vocational model school project for industry were found

appropriate, feasible, applicable and accurate that accordance with the research conceptual framework.
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