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ABSTRACT

The objectives of this research is 1) study the happy workplace, knowledge management, participation in creating
a learning organization and the learning organization of the Faculty of Graduate Studies, Mahidol University 2) to study
how the happy workplace, knowledge management and participation in creating a learning organization helps to influence
the learning organization of the Faculty of Graduate Studies, Mahidol University. The population of this research was the 168
officers of the Faculty of Graduate Studies, Mahidol University and the chosen sample was 120. A questionnaire was used
as the research tool. The data was analyzed by description statistics, Pearson’s product moment correlation coefficient
and multiple regression analysis.

The result of this research is 1) The overview of the happy workplace, knowledge management, participation
to creating learning organization and the learning organization of the Faculty of Graduate Studies is at a high level.
2) The happy workplace, knowledge management, participation in creating a learning organization influence is positive for
the learning organization of the Faculty of Graduate Studies, Mahidol University, a 62.6, 71.3 and 55.6 percent respectively.
When analyzed with significant statistics between 0.000 — 0.05, the variables influencing the learning organization is 1) the
variables of the happy workplace - happy body happy society happy brain and happy money 2) the variables of knowledge

management - knowledge acquisition, knowledge transfer and knowledge storing and 3) participation in creating the learning

organization at the information, controlling and regarding levels. Debates and suggestions were also used in this research.
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