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Guidelines for the Personnel development of Benchamarachuthit school, Ratchaburi

Province under secondary Educational Service Area Office 8
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Abstract

This research aim to 1) study the Personnel development of Benchamarachuthit school,
Ratchaburi Province under secondary Educational Service Area Office 8. 2) guidelines for the Personnel
development of Benchamarachuthit school, Ratchaburi Province under secondary Educational Service
Area Office 8. The population consisted of 147 personnels and key informants were 7 counselors. The
instrument used was a questionnaire for the personnel of Benchamarachuthit school, Ratchaburi Province
under secondary Educational Service Area Office 8 The questionnaire consisted of 5 scale and a
structured interview for the personnel of Benchamarachuthit school, Ratchaburi Province under secondary
Educational Service Area Office 8. The statistics used for data analysis were percentage, mean, deviation

Standard ,frequency and Content Analysis.
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The results were as follows:

1) Overall, the Personnel development of Benchamarachuthit school, Ratchaburi Province under
secondary Educational Service Area Office 8 the level of development was moderate. When considered
by aspect, the highest development was training. Second are development and the lowest development
is education. The guidelines for the Personnel development of Benchamarachuthit school, Ratchaburi
Province under secondary Educational Service Area Office 8 ; should provide a survey of needs/
brainstorm the needs of school personnel, planning / budget support on all aspects of personal
development, should establish a committee to determine and specify the eligibility cuidelines to
participate in various projects, Encourage teachers to study and develop their knowledge and skills,

promote / support of various factors and support the education policies and the rules clearly.
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