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THE MUNICIPAL SCHOOL TEACHER’S COMPETENCY
IN NAKHONPATHOM MUNICIPALITY
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Abstract

The purpose of this research were to determine 1) the municipal school teacher’s competency in nakhonpathom
municipality and 2) to know developmental guidance according to teacher’s in nakhonpathom municipality. The consisted of
a teachers with the total of 298 respondents. The research instrument used was a questionnaire and Interview. The statistics
used to analyze the data were frequency, percentage, arithmetic mean and standard deviation.

The research finding revealed as follows:

1. The municipal school teacher’s competency in nakhonpathom municipality was at high level in overall view and
in each aspect by the core competencies and the functional competencies. When considering in each aspect, the core competencies
were ranked by descending orders of arithmetic mean as follows; 1) the ethics and professional ethics 2) the focus on the
achievement of performance 3) good service 4) self-development and 5) teamwork. The functional competencies were at high
level in overall which were ranked by descending orders of arithmetic mean as follows; 1) relations building and collaboration

with community for learning management 2) teacher leadership 3) class management 4) analysis, synthesis and research
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for student development 5) curriculum administration and learning management and 6) student development.

2. The practices of developmental guidance for teacher’s in nakhonpathom municipality were found 1) that the

existing teacher’s competencies required for improvement 2) learning new teaching methods, always developing curriculum

3) being strong determined to accomplish their works, being systematic thinking.
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