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Dynamic Governance for Enhancing Thai Education Reform
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Abstract

Thai Education Reform for efficiency in learner developing, social responding, innovation
creating and inequity declining of learning opportunity will occur if there is continually policy-driven
process and every organizations cooperate in the same direction. Nevertheless, government
organizations which have the responsibility and authority must face the challenges in management
for making the possibility to be the dynamic and entrepreneurial organizations. Then, Dynamic
Governance concept for the flexible and suitable operating process that prioritize the managing
processes, process development and assessment improvement through culture promoting, capability
enhancing and organization changing with 3 ways of thinking : 1) Thinking Ahead 2) Thinking
Again and 3) Thinking Across should be the focus for Thailand’s education reform.

KEYWORDS: EUCATION REFORM/DYNAMIC GOVERNANCE/CULTURE/CAPABILITY/
ORGANIZATION CHANGE
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