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Abstract

This study was conducted using the descriptive research approach. It aimed to
synthesis the study of organizational structure models and factors of the human resource
development in the public sector. A documentary research for theories and concepts such as
1) organizational structure model; 2) study of the organization structure model and factors of
the human resource development organization in Thailand and other countries; 3) the organizational

structure model in government according to law.

From content analysis, the research findings can be summarized as follows: 1) simple;
2) machine bureaucracy; 3) professional 4) divisional form/network; 5) adhocracies; 6) matrix;
and 7) boundary-less organizational structure model. There are 4 factors of the organizational
structure model as follows: 1) key coordinating mechanism; 2) function of key part; 3) design

parameters; and 4) the situational factor.

KEYWORDS: ORGANIZATIONAL STRUCTURE MODEL /FACTORS OF ORGANIZATIONAL
STRUCTURE MODEL/ORGANIZATION DEVELOPMENT/HUMAN RESOURCE
DEVELOPMENT
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